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IN REPLY REFER TO FILE NO,

MICHAEL R. DURKIN

Ms. Amanda Koehn EP-1
Better Government Association
akoehn@bettergov.org

Re:  Freedom of Information Act Request

Dear Ms. Koehn:

On March 10, 2016, the Village of Elmwood Park received your Illinois Freedom of
Information Act (5 ILCS 140/1 ef seq.) (“FOIA”) request for the following records:

“[Clopies of any and all current union contracts/collective bargaining agreements
with your agency. This should include but not be limited to any and all union
contracts/fCBAs with police and firefighters and other municipal govemment
workers.”

Enclosed please find records responsive to your FOIA request. However, please be
advised that certain information in the records responsive to your FOIA request has been
determined to be exempt from disclosure under FOIA. Accordingly, such information has been
redacted from the records being provided.

Section 7(1)(b) of FOIA provides that “private information” is exempt from disclosure.
“Private information” is defined in FOIA as, “unique identifiers, including a person’s social
security number, driver’s license number, employee identification number, biometric identifiers,
personal financial information, passwords or other access codes, medical records, home or
personal telephone numbers, and personal email addresses. Private information also includes
home address and personal license plates, except as otherwise provided by law or when compiled
without possibility of attribution to any person.” 5 ILCS 140/2(c-5). Consequently, certain
unique identifiers, such as signatures, have been redacted from the records being provided.
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STORINO, RAMELLO & DURKIN

Ms. Amanda Koehn
March 17, 2016
Page 2

The person responsible for the decision to deny a portion of your FOIA request is the
Village of Eimwood Park Freedom of Information Officer, Gina Pesko. In accordance with
Section 9(a) of FOIA, you are hereby notified that you have the right to file a Request for
Review regarding the decision made by the Village of Elmwood Park Freedom of Information
Officer with the Public Access Counselor at the Illinois Attorney General’s Office. You can file
your Request for Review with the Public Access Counselor by writing to:

Sarah Pratt

Public Access Counselor

Office of the Attorney General

$00 South 2" Street

Springfield, [llinois 62706

Fax: 217-782-13%6

E-mail: publicaccess@atg.state.il.us

If you choose to file a Request for Review with the Public Access Counselor, you must
do so within 60 calendar days of the date of this letter. Please note that you must include a copy
of your original FOIA request and this letter when filing a Request for Review with the Public
Access Counselor.

You are also notified that you have the right to judicial review regarding the decision
made by the Village of Elmwood Park Freedom of Information Officer pursuant to Section 11 of
FOIA.

Sincerely,

STORINO, RAMELLO & DURKIN
Attorneys for the Village of Elmwood Park

?A//Z ’ j[/?dﬁ/ﬂ/

Erin C. Tinaglia

Enclosures
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RESOLUTION NO. Lol 15

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOOD PARK.
AND THE ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL, FOP LODGE #48

PASSED AND APPROVED BY THE
PRESIDENT AND BOARD OF TRUSTEES
THIS 215" DAY OF SEPTEMBER, 2015

Published in pamphiet form by
Authority of the Corporate
Authorities of Elmwood Park, Illinois

the 2/ =l day of September, 2015
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RESOLUTIONNO. __ (pOlg 15

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOQOD PARK
AND THE ILLINOIS FRATERNAL: ORDER OF POLICE
LABOR COUNCIL, FOT LODGE #48

NOW, THEREFORE, BEIT RESOLVED, by the President and the Board of Trustees of the
Village of Elmwood Park, Cook County, Illinois, as follows:

Section 1. That certain collective bargaining agreement between the Village of Elmwood
Park and the Illinois Fraternal Order of Police Labor Council, FOP Lodge #48, a copy of which is
attached hereto as Exhibit AA@, is hereby approved.

Section 2. The Village President and Village Clerk are hereby authorized and directed to
execute and attest, respectively, said collective bargaining agreement, subject to the prior execution
of said collective bargaining agreement by representatives of the Iilinois Fraternal Qrder of Police
Labor Council, FOP Lodge #48.

Resolved this 21% day of September, 2015,

AYES: 7

NAYS:

?
ABSENT: (?

VILLAGE PRESIDENT
ATTEST:

1 I

VILLAGE CLERK
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AGREEMENT BETWEEN
ILLINOIS FOP LABOR COUNCIL
AND

VILLAGE OF ELMWOOD PARK
(Patrol)

May 1, 2015 — April 30, 2018
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ARTICLE 1
PREAMBLE

This Agreement is entered into by and between the Village of Elmwood Park, an Illinois
municipal corporation (herein referred to as the “Employer”) and the Illinois Fraternal Order of
Police Labor Council, representing FOP Lodge #48, (hereinafier referred to as the “Labor Council” or
the “Union”).

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Union representing the employees in the bargaining unit, and to make
clear the basic terms upon which such relationship depends. It is the intent of both the Employer and
the Union to work together to provide and maintain satisfactory terms and condifions of
employment, and o prevent as well as to adjust misunderstandings and grievances relating to
employees’ wages, hours and working conditions.

In consideration of mutual promises, covenants and Agreement contained herein, the parties
hereto, by their duly authorized representative and/or agents, do mutually covenant and agree as
follows:

ARTICLE IT
RECOGNITION

The Employer hereby recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose of collective bargaining on any and all matters relating to wages,
hours, and all other terms and conditions of employment of all officers in the bargaining unit. The
bargaining unit shall include:

All full-time sworn peace officers, including probationary officers, appointed
by the Board of Fire and Police Commissioners, below the rank of captain,
including pairol officers, corporals, defectives, sergeants, licutenants,
commanders.

Positions EXCLUDED from the above described bargaining unit shall include:

Chief of Police, captains, Special Assistant to the Chief of Police, Deputy
Chief, Administrative Commander, auxiliary police, special police officers,
part-time police officers, traffic guards or wardens, civilian parking meter and
parking facilities personnel, clerks and dispatchers and other civilian
employees; all non-sworn personnel, supervisors, managerial and confidential
employees,

and any others exciuded by the Illinois Public Labor Relations Act, 5 ILCS 315/1 et seq.
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ARTICLE 11X
MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Village retains
all traditional rights to manage and direct the affairs of the Village in all of its various aspecis and to
manage and direct its employees, including but not limited to the following: to plan, direct, control
and determine the budget and all the operations, services and missions of the Village; to supervise
and direct the working forces; to establish the qualifications for employment and to employ
employees; to schedule and assign work; to maintain a capable and efficient police force; to establish
specialty positions and select personnel to fill them; to establish work and productivity standards; to
assign overtime; to contract out for goods; to determine the methods, means, organization and
number of personnel by which such operations and services shall be made or purchased; to make,
alter and enforce reasonable rules, regulations, orders, policies and procedures; to evaluate
employees; to require the physical and mental fitness of employees; to establish performance
standards for employees; to discipline for just cause; to change or ¢liminate existing methods,
equipment or facilities or introduce new ones; to determine training needs and assign employees fo
training; fo determine work hours (shift hours); to defermine intornal investigation procedures; to
take any and all actions as may be necessary to carry out the mission of the Village and the Police
Department in the event of civil emergency as may be declared by the Village President, the Village
Manager, Police Chief or their authorized designees, (it is within the sole discretion of the Village
President to determine that civil emergency conditions exist which may include, but not be limited to
riots, civil disorders, tornado conditions, floods or other catastrophes); and to carry out the mission
of the Village, provided, however, that the exercise of any of the above rights shall not conflict with
any of the express written provisions of this Agreement.

ARTICLE IV
NON-DISCRIMINATION

Section 1. Equal Employment Opportunity. The Employer will continue to provide
equal employment opportunity for all officers, and develop and apply equal employment practices.
The Employer agrees to comply with all applicable laws.

Section 2, Use of Masculine Pronoun. The use of the masculine pronoun in this ot any
other document is understood to be for clerical convenience only, and it is further understood that the
masculine pronoun includes the feminine pronoun as well.

ARTICLE V
DUES DEDUCTION AND FAIR SHARE

Section 1. Dues Deduction. Upon receipt of a written and signed anthorization form
from an employee, the Employer shail deduct the amount of Union dues and initiation fee, if any, set
forth in such form and any authorized increase therein, and shall remit such deductions monthly to
the Illinois Fraternal Order of Police Labor Council at the address designated by the Union in
accordance with the laws of the State of Illinois. The Union shall advise the Employer of any
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increase in dues, in writing, at least thirty (30) days prior to its effective date.

Section 2. Dues. Each officer who on the effective date of this Agreement is a member
of the Union, and each officer who becomes a member after that date, shall, as a condition of
employment, maintain his membership in good standing in the Union during the term of this

Agreement.

With respect to any officer on whose behalf the Employer receives written authorizationin a
form agreed upon by the Union and the Employer, the Employer shall deduct from the wages of the
officer the dues and/or financial obligation uniformly required and shall forward the full amount to
the Union by the tenth (10™) day of the month following the month in which the deductions are
made. The amounts shall be in accordance with the schedule to be submitted to the Employer by the
Union. Authorization for such deduction shall be irrevocable unless revoked by written nofice to the
Employer and the Union during the fifteen (15) day period prior to the expiration of this Agreement.

The Employer will not similarly deduet dues in any other labor organization as fo officers covered

- by this Agreement,

Section 3. Fair Share.

(a)  Non-coumncil members employed in positions in the bargaining unit, who choose not
to become members within thirty (30) calendar days of employment, or the signing of this
Agreement, shall be required to pay a Fair Share Fee not to exceed the amount of dues uniformly
required of members. Such Fair Share Fee shall be deducted from the employee's paycheck. Such
involuntary deduction shall remain in effect for the duration of this Labor Agreement.

()  The Employer shall take such steps as may be required to accomplish any wage
withholding authorized or required by Sections 1 and 2 hereof and shall do such things as are
necessary to cause said withholding to be remitted to the collective bargaining agent within thirty
(30) calendar days after the date of withholding, provided that nothing contained in this Agreement
shall require the Employer to make any withholding unless and until the Council has notified the
Employer of the address to which the amount so withheld should be sent and has certified the
amount of the Fair Share Fee to be withheld, both within sufficient time to permit the Employer to
cairy out its obligations to so withhold. The amount withheld shall not change until the Labor
Council notifiss the Employer that a different Fair Share amount shoutd be collected.

{c)  Said Fair Share payment shall not exceed the dues paid voluntarily to the Council by
employees covered hereby.

(d)  Fair Share payments shall be used for the following purposes only:
(1)  Expenses related to the negotiations of this Agreement;

(2)  Expenses relating to administration of this Agreement;
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(3)  Expenses related to adjustment of grievances filed hereunder;

(4)  Expensesreiating to lobbying activities insofar as said activities relate to the
Council's collective bargaining efforts;

(5)  Expenses otherwise permitted by law to be included in the Fair Share payment
provided that in no event shall any such payment be utilized for the purpose of supporting
any political or ideological activities of the Council, including contributions related to the
election or support of any candidate for political office.

(e) In the event any employee required to make a Fair Share payment hereby disputes the
amount withheld pursuant to the Axrticle, said employee may, within thirty (30) calendar days from
the date that said amount is first withheld, file a complaint with the Council to that effect, listing the
reasons for the dispute. Such complaint may be filed solely on the basis that the Fair Share payment
amount includes expenses not permitted under Section 3(d) above. The employee shall provide a
_ copy thereof to the Employer and the Council.

(H The Council shall consider said complaint in accordance with procedures established
by it, and shall, within thirty (30) calendar days of the date of the complaint, determine whether the
required Fair Share payment amount includes any expense not permitted by Section 3(d) above. If
the Fair Share payment amount includes unpermitted expenses, the Council shall adjust the payment
amount so as to exclude said unpermitted expenses, notifying the Employer thereof; and said revised
amount shall thereafter become the amount withheld pursuant to this Article, by the Employer for all
employees covered by this Agreement.

(g)  Ifthe employee is not satisfied with the decision of the Council, said employee may,
within thirty (30) days of the decision of the Couneil, notify the Employer and the Council that he/
she wishes the compiaint determined by an arbitrator, requested by and chosen from the Federal
Mediation and Conciliation Service. The cost of the arbitrator shall be borne by the Council,
however the employee shall be responsible for all of his own expenses, and those of his witnesses

and counsel.

(h)  From the date the Employer receives notice of complaint of the employee, the
Employer shall deposit the Fair Share Fee deducted from the employee in an interest bearing escrow
account. Once a final decision is received on the question, the Employer shall pay the proceeds of
the escrow account in accordance with said decision,

)] The Council shall indemnify, defend, and hold the Employer harmless against any
claim, demand, suit, cost, expense, or any other form of liability, including fees for attorneys hired by
the Council, and costs arising from or incurred as a result of any act taken or not taken by the
Employer in complying with or carrying out the provisions of this Article.
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ARTICLE V1
NO STRIKE

Section 1. No Strike Commitment. Neither the Union nor any police officers, agents or
employees will instigate, promote, sponsor, engage in ot condone in any strike, sympathy sirike,
secondary boycott, slow-down, concerted stoppage of work, concerted refusal to perform overtime,
mass absentecism or picketing which in any way results in the interruption or disruption or
interference with, in whole or in part, the full, faithful and proper performance of the duties of
employment with the Employer or with Village operations. Each employee who holds the position
of officer or steward of the Union occupies a position of special trust and responsibility in
maintaining and bringing about compliance with the provisions of this Aticle. In addition, in the
event of a violation of this Section of this Article, the Union agrees to inform its members of their
obligations under this Agreement and to direct them to return to work. Neither the Union nor any
police officer shall refuse to cross any picket line by whomever established.

Section 2. In the event of action prohibited by Section 1 above, the Union immediately
shall disavow such action and request the officers to return to work, and shall use its best effoits to
achieve a prompt resumption of normal operations. The Union, including its officials and agents,
shall not be liable for any damages, direct or indirect, arising after their compliance with the
requirements of this Section.

Section 3. Union Liability, On the failure of the Union to comply with the provisions of
Section 2 above, any agent or official of the Union who is a police officer covered by this Agreement
may be subject to the provisions of Section 4 below.

Section 4. Discipline of Strikers. Any police officer who violates the provisions of
Section 1 of this Article shall be subject to immediate discharge subject to the provisions of 65 ILCS
5/10-2.1-17. Any action taken by the Employer against any officer who participates in any action
prohibited by Section 1 shall not be considered as a violation of this Agreement and shall not be
subject to the provisions of the Grievance Procedure.

Section 3. The Employer will not institute a lockout over a dispute with the Labor
Council so long as there is no breach of Section 1 or 2 of this Article,

ARTICLE VII
BILL OF RIGHTS

Section 1. Conduct of Disciplinary Interropations.

A. Definitions: For purposes of this Article, the following terms shall have the meanings
set forth herein:

Officer; Means any peace officer, as defined by Section 2-13 of the Criminal Code of
2012, as now or hereafier amended, who is a member of the bargaining unit. The term does not
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include crossing guards, parking enforcement personnel, traffic wardens or employees of any State’s
Attorney’s Office,

Informal Inguiry: Means a meeting by supetvisory or command personnel with an
officer upon whom an allegation of misconduct has come to the attention of such supervisory or
command personnel, the purpose of which meeting is to mediate a citizen complaint or discuss the
facts to determine whether a formal investigation should be commenced,

Formal Investigation: Means the process of investigation ordered by a commanding
officer during which the questioning of an officer is intended to gather evidence of misconduet
which may be the basis for filing charges seeking his or her removal, discharge or suspension in
excess of three (3) days.

Interrogation: Means the guestioning of an officer pursuant to the formal

investigation procedures of the respective unit of local government unit in connection with an alleged

* violation of such unit’s rules which may be the basis for filing charges seeking his or her suspension,

removal or discharge. The term does not include questioning (1) as part of an informal inquiry or (2)

relating to minor infractions of agency rules which may be noted on the officer’s record but which
may not in themselves result in removal, discharge or suspension in excess of three (3) days.

Administrative Proceeding: Means any non-judicial hearing which is authorized to
recommend, approve or order the suspension, removal or discharge of an officer.

B. No officer shall be subjected to interrogation without first being informed in writing
of the nature of the investigation. If an administrative proceeding is instituted, the officer shall be
informed beforehand of the names of all complainants. The information shall be sufficient to
reasonably apprise the officer of the nature of the investigation.

C. All interrogations shall be conducted at a reasonable time of day. Whenever the
nature of the alleged incident and operational requirements permit, interrogations shall be conducted
during the time when the officer is on duty. In the event that such interrogations are conducted on
the employee’s off-duty hours, then the employee shall be compensated in accordance with the
overtime payment provisions of this Agreement.

D. The officer under investigation shall be informed of the name, rank and unit or
command of the officer in charge of the investigation, the intetrogators, and all persons present
during any interrogation except at a public administrative proceeding,

E. Interrogation sessions shall be of reasonable duration and shall permit the officer
interrogated reasonable periods for rest and personal necessities.

F. The officer being interrogated shall not be subjected to professional or personal abuse,
including offensive language.
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G. A complete record of any interrogation shall be made, and a complete transeript or
copy shall be made available to the officer under investigation without charge and without undue

delay. Such record shall be electronically recorded.

H. No officer shall be interrogated without first being advised in writing that admissions
made in the course of the inferrogation may be used as evidence of misconduct or as the basis for
charges seeking suspension, removal or discharge; and without first being advised in writing that
he/she has the right to counsel of his/her choosing who may be present to advise him/her at any stage

of any interrogation.

L The officer under investigation shall have the right to be represenied by counsel of
his/her choosing and may request counsel at any time before or during interrogation. ‘When such
request for counsel is made, no interrogation shall proceed until reasonable time and opportunity are
provided to the officer in order to obtain and confer counsel. The right to Union and/or legal
representation shall apply at any interrogation or investigation level, regardless of the extent of
disciplinary action that may be taken.

I Admissions or confessions obtained during the course of any inlerrogation not
conducted in accordance with this Article may not be utilized in any subsequent disciplinary
proceeding against the officer.

K. In the course of any interrogation, no officer shall be required to submit to a
polygraph test or any other test questioning by means of any chemical substance, except with the
officer's expressed written consent. Refusal to submit to such tests shall not result in any
disciplinary action nor shall such refusal be made a part of his‘her record.

L. The rights of officers in disciplinary procedures set forth under this Article shail not
diminish the rights and privileges of officers that are guaranteed to all citizens by the Constitution
and laws of the United States and of the State of Illinois.

M.  This Article does not apply to any officer charged with violating any provisions of the
Criminal Code of 1961, or any federal, State or local criminal law.

N. No officer shall be discharged, disciplined, demoted, denied promotion or seniority,
transferred, reassigned or othetwise discriminated against in regard to his/her employment, or be
threatened with any such treatment as retaliation for or by reason of his/her exercise of the rights
granted by this Article,

0. Prior to an interrogation of an officer, anyone filing a complaint against a swotn peace
officer must have the complaint supported by a sworn affidavit. Any complaint, having been
supported by a sworn affidavit, and having been found, in total or in part, to contain knowingly false
material information, shall be presented to the appropriate State’s Aftorney for a determination of

prosecution.
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Section2.  No law enforcement officer shall be required or requested to disclose any item
of his property, income, assets, source of income, debts, or personal or domestic expenditures
(including those of any member of his family or household) unless such information is necessary in
investigating a possible conflict of interest with respect to the performance of his official duties, or
unless such disclosure is required by law.

Section 3. Ifthe investigation or interrogation of a bargaining unit member results in the
recormmendation of suspension or discharge, then the Employer shall follow the procedures sef forth
in Article XXX of this Agreement.

Section 4. If any officer covered by this Agreement is charged by indictment or
complaint to have violated any provision of the Criminal Code of Illinois or any statute of the United
States, he shall be entitled to his wages and other economic benefits provided for in this Agreement
until such time as the Board of Fire and Police Commissioners commences a hearing on the charges.

Section 5. Non-Adoption of Ordinance. The Employer shall not adopt any ordinance and.
the Police Department shall not adopt any regulation which prohibits the rights of an officer to bring
suit arising out of his duties as an officer.

Section 6. Photo Dissemination. No photo of an officer under investigation shall be
made available o the media ptior to a conviction of a criminal offense or prior to a decision being

rendered.

Section 7. Compulsion of Testimony. The Police Department shall not compel an officer
under investigation to speak or testify before, or to be questioned by any Civilian Review Board
(excluding Fire and Police Commission) on any matter or issue under investigation.

Section 8. Except as provided in Article XXIX hereof, no officer shall be ordered to
submit to a blood test, a breathalyzer test or any other test to determine the percentage of alcohol or
conirolled substances in the blood for any reason except upon reasonable cause to believe that the
officer is then under the influence of alcoholic beverages or controlled substances. The Employer
shall set forth such reasonable suspicions and the basis thereof, including objective facts and
reasonable inferences drawn from those facts in light of experience, in writing prior to any such order
or requirement,

Section 9. If an employee is the subject of an investigation, and the ensuing investigation
fails fo substantiate the complaint, the Employer will not place any information about the
unsubstantiated complaint or the ensuing investigation into the employee's personnel files. This
shall not preclude the Employer from maintaining separate internal investigation files on such
complaints. The Employer will not take any adverse action against an employee based on such
unsubstantiated complaint. Employees will be promptly notified on the completion of the
investigation or sooner, if practicable.
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ARTICLE VII
RESOLUTION OF IMPASSE

The resolution of any bargaining impasse shall be in accordance with the Illinois Public
Labor Relations Act, as amended from time to time. (5 ILCS 315/14).

ARTICLE IX
GRIEVANCE AND ARBITRATION

It is mutually desirable and hereby agreed that all gricvances shall be handled in accordance
with the following steps. For the purpose of this Agreement, a grievance is any dispute or difference
of opinion raised by an employee or the Union against the Employer involving the meaning,
interpretation or application of the provisions of this Agreement. Any matter which is subject to the
jurisdiction of the Fire and Police Commission established by law, except as provided in Article
XXX of this Agreement, shall not be a subject of grievance or arbitration under this Agreement.
Grievances concerning oral or written reprimands shall be commenced at Step 3 of the grievance
procedure, and shall not be advanced to Step 4 of the grievance procedure. Any time period
provided for under the steps in the grievance procedure may be mutually extended or contracted.

Step 1. The employee, with or without a Union representative may file in writing a grievance
with the employee's immediate shift supetvisor within ten (10) calendat days
of its occurrence, ot circumstances giving rise to a grievance when first
known or should have been known by the grievant. The shift supervisor shall
schedule a meeting with the employee and attempt to adjust the matter within
seven (7) calendar days of the filing of the grievance and shall respond to the
grievance in writing within seven (7) calendar days of the meeting.

Step 2. If not adjusted in Step 1, the grievance shall be reduced to writing and presented by
the Union to the Chief of Police within ten (10) calendar days following the
receipt of the supervisor’s answer in Step One. The Chief of Police shall
attempt to adjust the grievance as soon as possible, and therefore will
schedule a meeting with the employee, his immediate supervisor or Shift
Commander, and Union Representative within ten (10) calendar days after
receipt of the grievance from the Union. The Chief of Police shall then
render a written decision, based on the supplied information duting the
meeting, within ten (10} calendar days of the meeting.

Step 3. If the grievance is not adjusted in Step 2, the grievance shall be submitted in writing
by the Union to the Manager within five (5) calendar days of the receipt from
the Chief of Police of his response to the Step 2 procedure. A meeting shall
be held at a mutually agreeable time and place with the Manager (or his
representative) to discuss the grievance and hopefully come to an equitable
solution. If a grievance is settled as a result of such meeting, the settlement
shall be teduced to writing and signed by the parties. If no settlement is
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reached, the Manager, or his designated representative, shall give the Union
the Employer’s answer within fificen (15) calendar days following their
meeting.

Step 4. If the grievance is not settled in Step 3, the matter shail be referred for arbitration by
written request by the Union made within ten (10) calendar days of the
Employer’s answer in Step 3. Arbitration shall proceed in the following
manner:

(1

@)

€)

(4)

(3)

"The parties shall attempt to agree upon an arbitrator. In the event the
partics are unable to agree upon an arbitrator, they shall jointly
request the Federal Mediation Conciliation Service to submit a panel
of seven (7) arbitrators who are members of the National Academy of
Arbitrators. Upon receipt of the panel of arbitrators, the parties agree

. to alternate the striking of names from the panel, until one (1) name

remains. This striking process shall be determined by a toss of the
coin with the winner of the coin toss deciding whether to go first or
second. Once the alternating striking process has been completed, the
remaining arbitrator on the list shall be the one selected to conduct
the hearing. Either party shall have the right to reject one (1) panel in
its entirety. The arbitrator shall be notified of his/her selection by the
parties and requested to set a time and a place for the hearing, subject
to the availability of the Employer and Union representative. More
than one (1) grievance may be submitted to the arbitrator where both
parties mutually agree in writing.

The arbitrator shall promptly review the grievance and the
information and decisions rendered at the various steps of the
grievance procedures. The arbitrator shall confer with the parties to
this grievance as necessary and may hold a hearing at the option of
the arbitrator. The scope of the hearing shall be at the sole discretion
of the arbitrator. The hearing shall be a closed hearing.

The arbitrator shall issue their decision not later than thirty (30)
calendar days from the date of closing of any conference or hearing, if
necessaty, ot if no conference or hearings are required, then from the
date when the final grievance documents are submitted to him.

The decision of the arbitrator shafl be in writing and shall set forth the
findings of fact, reasoning and conclusions of the issues submitted.

The decision of the arbitrator panel shall be binding on the parties
concerned in the grievance.
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(6) The cost of the arbitrator shall be borne equally by the Union and the
HEmployer.

(7)  If the arbitrator calls for meetings or hearings, and these meetings
cannot be held during the normal working hours of the grieved patrol
officer, then no additional compensation or overtime payment shall be
made by the Employoer to either the grieved employee, witnesses or
representatives of the Union,

(8)  The arbitrator may interpret the Agreement but shall have no right to
ipnore, add to, take from, or modify any of the provisions of this
Agreement.

ARTICLE X
LABOR-MANAGEMENT CONFERENCES

Section 1. The Union and the Employer mutually agree that in the interest of efficient
management and harmonious employee relations, it is desirable that meetings be held between Union
representatives and responsible administrative representatives of the Employer. Such meetings may
be requested at least seven (7) days in advance by either party by placing in writing a request to the
other for a “labor-management conference” and expressly providing the agenda for such meeting.
Such meetings and locations shall be limited to:

(a)  Discussion on the implementation and general administration of this
Agieement.

(b) A sharing of general information of inferest to the parties.

(c)  Notifying the Union of changes in non-bargaining conditions of employment
contemplated by the Employer which may affect employees.

The Employer and the Union agree to cooperate with each other in matters of the
administration of this Agreement, and to the degree that standards of law enforcement can be
effectuated for the maximum protection of the citizens of the State of Illinois.

To effectuate the purposes and intent of the parties, both pariies agree to meet as necessary.

Section 2. Tt is expressly understood and agreed that such meetings shall be exclusive of
the grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences”, nor shall negotiations for the purpose of altering any
or all of the terms of this Agreement be cartied on at such meetings.

Section3.  No more than one (1) Union member may be absent from work in order to
attend such “labor-management conferences”. When absence from work is required to attend “labor-
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management conferences”, Union members shall, before leaving their work station, give reasonable
nofice to and receive approval from, their supervisor in order to remain in pay status. The Chief of
Police shall approve such an employee's attendance at “labor-management conferences” except in
situations where the operations of the department cannot permit such absence, Travel expenses
associated with any “labor-management conferences” shall be the responsibility of the employee.

ARTICLE XI
LAYOFE

Where there is an impending lay-off with respect to the officers int the bargaining unit, the
Employer shall inform the Union in writing no later than thirty (30} days prior to such lay-off, and
will provide the Union with the names of all officers to be laid off. Probationary police officers shall
be laid off first, then certified officers covered by this Agreement shall be laid off in accordance with
their seniority. The officers with the least amount of senjority shall be laid off first. All officers
shall receive notice in writing of the lay-off at least thirly (30) days in advance of the efiective date

of such lay-offs.

No employee will be hired or paid to perform those duties normally performed by an officer
while any officer is on lay-oif status.

Any officer who has been laid off shall be placed on the appropriate reinstatement list and
shall be recalled on the basis of seniority in the police department, Notices of recall shall be sent by
certificd or registered mail to the last known address as shown on the Employet’s records, Therecall
notice shall state the time and date on which the officer is to report back fo work.

It shall be the officer’s responsibility to keep the Employer notified as to his/her current
mailing address, A recalled officer shall be given seven (7) calendar days from receipt of notice to
respond, and eight (8) additional days to report to work. The Employer may fill the position on a
femporary basis until the recalled officer reports to work providing the officer reports to work during
that fifteen (15) day period. Officers recalled to full-time work are obligated to take such work. An
officer who declines recall to full-time work shall forfeit his/her seniority rights. An officer’s right to
reinstatement shall cease after twenty-four (24) months of continuous lay-off.

ARTICLE XII
EMPLOYEE SECURITY

Section 1. Personnel File Inspection. The Employer’s personnel files and disciplinary
history relating to any officer shall be open and available for inspection by the affected employee
during the regular business hours, with advance notice to and approval of the Chicf of Police. The
right of the officer or the officer's designated representative to inspect his or her personnel records

does not apply to:

(8)  Letters of reference for that employee.
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(b)  Any portion of a test document, except that the officer may see a
curmmlative total test score for either a section of or the entire test docurnent.

()  Materials used by the Employer for management planning, including
but not limited to judgments, external peer review documents or recommendations
concerning future salary increases and other wage treatiments, management bonus
plans, promotions and job assignments or other comments or ratings used for the
employer's planning purposes.

(d)  Information of a personal nature about a person other than the
employee if disclosure of the information would constitute a clearly unwarranted
invasion of the other person’s privacy.

(e)  Anemployer who does not maintain any personnel records.

') Records relevant to any other pending claim between the Employer
and employee which may be discovered in a judicial proceeding,

(g)  Investigaiory or security records maintained by an Employer to
investigate criminal conduct by an employee or other activity by the employee which
could reasonably be expected to harm the Employer’s property, operations, or
business or could by the employee’s activity cause the Employer financial liability,
unless and until the Employer takes adverse personnel action based on information in

such records.
Section 2. Limitation on Use of Material. Any information of an adverse nature which

may be contained in any unfounded or exonerated matter, shall not be used against an employee in
any future proceedings,

Section 3. Insertion of Adverse Material, If an Employer inserts any adverse material
into the personnel file of any officer, then the officer shall be afforded an opportunity to review and
receive a copy of said material if such a request is made.

ARTICLE XII¥
SAFETY ISSUES

Section 1. Safety issues are proper topics for discussion at the labor-management
conferences provided in this Agreement. In addition thereto a representative of the Union shall be
designated by the members of the Union to serve as a member of the Village Safety Committee.

Section 2. Disabling Defects. No employee shall be required to use any equipment that
has been designated by both the Union and the Employer as being defective because of a disabling
condition unless the disabling condition has been corrected.
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‘When.an assigned department vehicle is found to have a disabling defect or is in violation of
the law, the officer will notify his supervisor, complete required reports, and follow the supervisor's
direction relative to requesting repair, replacement, or the continued operation of said vehicle,

The Employer shall take all reasonable steps to protect employees during working hours in
the performance of their duties.

ARTICLE X1V
INDEMNIFICATION

Section 1. Emplover Responsibility. The Village shall be responsible to hold officers
harmless from and pay for money damages which may be adjudged, assessed or otherwise levied
against any officer covered by this Agreement for any acts of the officer arising within the scope of
his employment, regardless whether claims for such acts may be filed after the resignation or
retitement of such officer. The Employer shall indemnify the officer or pay for damages, except for
damages which are punitive or exemplary in nature, and except as otherwise prohibited by law.

Section 2. Legal Representation. Officers shall have legal representation by the
Employer in any civil cause of action brought against an officer resulting from or arising out of the
performance of duties, except for claims for punitive or exemplary damages and except as prohibited
by law.

Section 3. Cooperation. Officers shall be required to cooperate with the Employer during
the course of the investigation, adminisiration or litigation of any claim arising out of this Article.

Section 4. Anﬁlicabﬂitv. The Employer will provide the protections set forth in Section
1 and Section 2 above, 50 long as the officer is acting within the scope of his employment and where
the officer cooperates, as defined in Section 3, with the Employer in defense of the action or actions

or claims.

ARTICLE XV
HOURS OF WORK AND OVERTIME

Section 1, Normal Work Period and Work Day. Normal work period for all bargaining
unit members is fourteen (14) days in duration and the work period shall begin on a Sunday, and end
on a Saturday, fourteen (14) days later.

A normal work day for bargaining unit members shall be eight (8) consecutive hours in
dutation. Each work day shall include a thirty (30) minute paid meal break, which may be
interrupted or precluded for emergency business. A meal period which is precluded or interrupted
shall be resumed or provided at a later time in the same work day, if the workload permits, Inno
case shall an employee be entitled to extra compensation for any meal period not faken. The meal
period will be assigned by the shift supervisor who shall determine the timing and personnel

involved.
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Section 2. Overtime Compensation. The Village of Elmwood Park Police Department
hereby specifically announces its intentions to proceed under the exemptions provided in Section
207(k) of the Fair Labor Standards Act. All time worked in excess of the normal period of eighty
(80) hours in a fourteen (14) day worlk period shall be compensated the premium rate of time and
one-half the regular hourly rate of pay. An officer may voluntarily adjust his schedule with mutual
agreement from the Chief of Police or his designee, otherwise, officers shall be compensated at the
premium rate as set forth hereinabove for any hours worked in excess of eighty (80) hours in a
normal fourteen (14) day work period. For purposes of this Section, all compensated hours shall be
constdered as hours worked.

The overtime rate shall be calculated on the basis of fifteen (15) minute increments.

Section 3. Call-Back. A call-back is defined as an official assignment of work which
does not immediately precede or follow an employee's regularly scheduled work hours. Employees
required to report for work pursuant to a call-back, either on a regularly scheduled work day or on a
day off, shall be compensated for a minimum of'two (2) hours, or the actual time worked, whichever

is greater.

Employees shall be paid the premium rate of time and one and one-half (1-1/2) the regular
hourly rate of pay for all hours in excess of eighty (80) hours as described above.

In non-emergency situations, the Chief or his designee, as a general rule, shall take every
reasonable step fo obtain volunteers for call-back assignments, before requiring cali-back work.
However, volunteers will not necessarily be selected for work already in progress. Also, specific
officers may be selected for special assignments, based upon specific skills, abilities and expetience

they may possess.

Call-back dutics shall be offered to the employees in accordance with the seniority list.
Assignments shall be offered to the most senior officer on the list first, who may accept or reject the
assignment, and shall proceed in descending order until such assignment is filled. Once an officer
accepts or rejects an assignment, he shall not be eligible for future assignment nntil such time as all
officers on the list have had an opportunity for call-back assignment.

Section 4. Coutt Time. There are currently two (2) court calls at which an officer may be
required to appear, one commencing at 9:00 am. and the second commencing at 1:30 p.m.
Employees required to attend court, while off-duty, shall be compensated for a minimum for two and
one-half (2-1/2) howrs for each court appearance (at overtime rates for any off-duty court
_ appearances), except if such court appearance is contiguous to the end of an officer’s regularly

scheduled shift, such officer shall only be compensated for the actual hours of the officer’s
appearance in court after the employee’s scheduled shift hours. However, any employee who is
required fo attend court on behalf of the Village on a regularly scheduled day off (excluding vacation
and personal days) shall be compensated for a minimum of three (3) hours for each comt appearance
(at overtime rates for any off-duty court appearances). In the event the regular court calls are
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rescheduled, the parties shall meet and negotiate regarding the minimum compensation for either
multiple morning calls or multiple afternoon calls, as the case may be. Employees shall be paid the
premium rate of time and one-half their regular hourly rate of pay for all hours worked in excess of
eighty (80) hours, as described above. Compensation for off-duty court attendance shall be either in
the form of pay or by compensatory time, at the option of such employee, but if no option is selected
by an employee for a particular pay period, such compensation shall be in the form of pay.

Section S, Training Time. All employees covered by this Apgreement shall be
compensated a minimum of two (2) hours for any and all training and/or meetings which may be
required while on the employee’s off-duty time. All such duties shall be subject to the straight
time/overtime provisions of this Article. However, all employees covered by this Agreement shall
be required to submit to two (2) hours of fircarm qualification classes of training per month, such
time to be compensated at straight time regardless of all other hours worked during that wotk period.

Employees who are required fo travel more than twenty-five (25) miles outside of the
residency limits established in Article XXXI of this Agreement shall be compensated one-half (1/2)
hour for travel time for each twenty-five (25) miles or portion thereof that such emplayee iravels
outside the residency limits, but excluding the first twenty-five (25) miles on each leg of the trip.
Compensation shall be at the applicable rate of pay.

Section 6. Secondary Employmeni. Employees shall continue to be permitted to perform
secondary employment in accordance with past practice and as modified by the Department’s
secondary employment policy dated March 15, 2001. Disputes concerning secondary employment
shall be resolved through the grievance and arbitration provisions of this Agreement. Approval to
perform. secondary employment shall not be granted until the employee furnishes proof that the
secondary employer has workers' compensation insurance coverage, when such coverage is required

by law.

Section 7. Scheduling. During the term of this Agreement, the Chief of Police shall
implement the previously worked-out permanent shift schedule on a trial basis. The Chief of Police
shall retain the right to modify said schedule or fo revert to rotating shifis at any time hereafter,
pursuant to the second and third paragraphs of this Section.

Employees shall be assigned fo their shifts based on the former shift assignment system, in
which each employes expressed his/her shift preferences by listing a First Choice, Second Choice
and Third Choice. By December 1* of cach calendar year, bargaining unit employees shall be
required to submit to the Chief of Police or his designee their list of shifi preferences. Ifa bargaming
unit employee fails to submit such shift preference list by the deadline, the employee’s shift
preferences shall be designated by default by the Chief of Police or his designee. The top three
selections of patrol officers on cach shift and the sergeant on cach shift shall be determined based on
seniority (length of service, regardless of rank), for a total of four (4} selections per shift to be
determined by seniority. The assignment of the remaining officers to each shift shall be made by the
Chief of Police or his designee, without regard to seniority. For such other shifi assignments, the
Chief of Police or his designee shall consider those officers’ preferences and seniority, but such
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preferences and seniority shall not be controlling. However, no officer shall be assigned to the same
shift for three (3) consecutive years, if such shift was the officer’s “Third Choice” in each of the
three (3) consecutive years. The assignment and designation of one evidence technician and one
juvenile officer to each shift shall be made by the Chief of Police or his designee, without regard to
the seniority or shift preferences of such officers.

Shift Commanders shall be designated and assigned to each shift at the sole discretion of the
Chief of Police or his designee, and such designations and assignments shall be made without regard

to seniority.

Notwithstanding the above, in the event that a bargaining unit member is served with a
subpoena to appear in court, upon mutual agreement between the Chief of Police or his/her designee
and such bargaining unit member, such bargaining unit member’s scheduled shift may be changed to
the shift that more closely aligns with the required time for appearance in court, for any day that such
officer is required to appear in court in response to such subpoena, provided that no other bargaining
unit member’s schedule is required to be changed.

Section 8. Extra Duty Details. Exira duty details shall be defined as employment, solely
at the employee’s option, by a separate or independent employer for law enforcement or related
activities, which employment is facilitated by the Village (e.g., Binny’s security) pursuant to the
applicable provisions of Section 7(p) of the Fair Labor Standards Act.

Bargaining unit members on a first-come, first-served basis will fill extra-duty details.
Probationary employees are excluded and are not permitted to woik extra-duty details. Once
bargaining unit employees have been given a reasonable amount of time to sign up for details,
remaining details will then be offered to non-bargaining unit employees. Employees working extra-
duty details shall be compensated at the rate of pay to be agreed to between the Union and Employer.

Section 9. Comypensatory Time. If offered by the Village, at the option of the officer,
overtime (including FTO compensation) may be accrued as compensatory time off in lieu of payment
for overtime. Overtime. shall be banked at the rate of one and one-half (1-1/2) howrs of
compensatory time off for each overtime hour. Officers may not acerue moze than eighty (80) hours
of compensatory time off at any time, Payment of overtime, regardless of the officer’s option, shall
oceur if an officer reaches the eighty (80) hour cap. An officer who accrues eighty (80) hours of
compensatory time off and subsequently uses compensatory time off, thus dropping below the eighty
(80) hour cap, may again elect, at his option, to accrue compensatory time off in lieu of payment, if
offered by the Village.

An officer’s use of accumulated compensatory time shall be scheduled at the mutual
convenience of the officer and the Chief or his designee. The Chief or his designee shall not
unreasonably deny the use of compensatory time if operational requirements will not be adversely
affected. Compensatory time off shall not be approved if its use causes a Call-Back (Section 3);
however, once compensatory time off is approved, it shall nof be revoked unless a bona fide
emergency exists, Compensatory time off requests will be approved on the basis of semority if
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submitted prior o the Chief’s or his designee’s approval of the schedule for the scheduling period
the request falls in. Compensatory time off requests submitted within a scheduling period for which
the schedule was already approved by the Chief or his designee will be approved on a first come,
first served basis, regardless of seniority.

On April 30® of each calendar year, the Village will pay out the entire balance of
compensatory time to every officer who has acerued compensatory time. The compensation shall be
payable on the first payroll date in May, at the hourly rate in effect on April 30™  After the
compensatory time off bank has been zeroed (paid out), officers may again accrue compensatory
time at their option.

Section 10,  Village Security Details. If the Chief or his/her designee, in his/her sole
discretion, determines that security is needed for Village-sponsored events (including, but not limited
to, Concerts in the Park, Fourth of July activities, the T'aste of Elmwood Park, and the Fall Festival),
then only full-time police officers or auxiliary officers may be used to provide such security. The
Chief or histher designee, in his/her sole discretion, shall determine how many full-time police
officers and auxiliary officets are needed for security for such Village-sponsored events. If full-time
officers are needed for such security details, the Chief shall assign the full-time officers in
accordance with Section 3, Call-Back, of this Article.

: ARTICLE XVI
WORKING OUT OF CLASSIFICATION

Section 1. An employee below the rank of sergeant who is temporarily assigned, by order
or operation of departmental regulation, to the duties of sergeant shall be paid the pay grade of a
sergeant during such assignment, provided the minimum requirement is met. A sergeant who is
temporarily assigned, by order or operation of department regulation, to the duties of commander
shall be paid the pay grade of a lieutenant during such assignment, provided the minimum
requirement is met. No more than one (1) employee may work out of classification at one time.

In order to qualify for temporary assignment pay, the employee must work two (2)
consecutive hours or more in the higher level position classification.

Section 2. When an employee is assigned the duties and responsibilities of a rank higher
than that which he normally holds, for an accummlated tolal of at least one thousand twenty-six
(1,026) houus in any calendar year, he shall be paid the rate for the higher rank for his vacation period
with any necessary adjustment to be made at the end of the calendar year,
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ARTICLE XVI1I
COMPENSATION

Section 1. Wages. The salary scale as agreed and established for employees covered by
this Agreement is set forth on Exhibits A, B and C attached.

If at any time during the term of this Agreement, the Village's state-shared revenue from the
Local Government Distribute Fund ("LGDF") (which is the Village's share of the State income tax)
is reduced by 10% or more, based on action by the Hlinois General Assembly, then the covered
employees shall not receive a wage increase for that year. This determination shall be tnade prior to
April of each year during the term of this Agreement. Following a reduction of 10% or more of such
revenue in 2016 or 2017, if the shared revenue is not reduced by action of the Illinois General
Assembly, then the covered employees shall receive wage increases effective May 1% of the year in
which such reduction has not occurred, but such wage increase shall be in the amount previously
scheduled for the year in which such wage increase was not required pursuant to this paragraph. (For
example, if a covered employee does not receive a wage increase effective May 1, 2016, such
employee's wages will be automatically adjusted to the May 1, 2015 wage amount as indicated in
Exhibit A, to be effective on May 1, 2016, in lieu of the wage amount indicated in Exhibit B, unless
the Village's LGDF revenues are reduced by 10% or more, based on action by the [llinois Genetal
Assembly. Thereafter, the wage schedule in effect May 1, 2017 would be the wage amount as
indicated in Exhibit B, in lieu of the wage amount indicated in Exhibit C, unless the Village's LGDF
revenues are reduced by 10% or more.) This language shall be effective for only the May 1, 2016
and May 1, 2017 wage increases, and the language shall expire on December 31, 2017,

In the event that the Village does not exercise its authority in either 2016 or 2017 to forego
providing a wage increase to bargaining unit members who are represented by the Elmwood Park
Firefighters Association, or to non-represented employees of the Village, then bargaining unit
members shall receive the same percentage wage increase that such non-represented employees or
firefighters received for that year.

Section 2. Longevity. In addition to the employee’s base salary, each employee shall
receive longevity pay based upon his years of service as a full-time sworn police officer with the
Village., Longevity shall consist of a two percent (2%) raise of the base pay after three (3) years of
completed service, plus an additional two percent (2%) for each three (3) year period thereafter, with
a maximum accumulation of eight percent (8%) after the completion of twelve (12) years of such
required service with the Village.

Section 3. In addition to other compensation, officers who act in the capacity of a field
training officer (F'T'0) shall receive an additional one-half (1/2) hour overtime per shift for each shift
that they are actoally cngaged in acting as an FTO.
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ARTICLE XVIII
SENIORITY

Section 1. Definition of Seniority. Asused herein, the term “seniority” shall refer to and
be defined as the continuous length of service or employment covered by this Agreement from the
. date of last hire as a sworn officer. In cases of officers hired on the same date, seniority shall be
determined by referring to the final patrol officer’s eligibility list from which they were hired.

Section 2. Vacation Scheduling. Officers shall select the periods of their annual vacation
on the basis of seniority. Vacation schedules may be adjusted to accommaodate seasonal operations,
significant revision in organization, work assignments ot the number of personnel in particular ranks,
Vacations shall be chosen by seniority of all bargaining unit members, regardless of rank, on each
shift; except single day selections shall be determined on a first come, first served basis, regardless of
senjorify. Vacation schedules shall be approved by the Employer.

Section 3. Promotion. Seniority shall be considered in the promotion of officers covered
by this Agreement. In considering officers for promotion, seniority shall in competitive festing, be
utilized as a tiebreaker.

Section 4. Seniority List. The Employer shall prepare a list setting forth the present
seniority dates for all officers covered by this Agreement which shall become effective on or after the
date of execution of this Agreement. Such lists shall finally resolve all questions of seniotity
affecting officers covered under this Apreement or employed at the time the Agreement becomes
effective. Disputes as to seniority listing shall be resolved through the grievance procedure, OnMay
1% of each year the Employer shall furnish the Union with a current seniority list.

ARTICLE XTIX
YACATIONS

All employees covered by this Agreement shall be entitled to vacation in accordance with the
following schedule:

Years of Service Days of Vacation
0 through 1 0
1 through 5 12
6 through 11 18
12 through 20 24
21 or more 28

Provided, effective May 1, 1994, any cwrrent employee who has completed at least ten (10) years of
police service with the Village on April 18, 1988 shall continue to be entitled to twenty-eight (28)
days of vacation, or the number of vacation days to which said employee was entitled to on April 18,
1988, whichever is greater.
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Employees may not accumulate more than seventy-five (75) vaeation days, including the
current year's allotment. Effective May 1, 2000, if an employee's total accumulated vacation days,
when added to that current year's allotment of vacation days, exceeds seventy-five (75) days, those
vacation days in excess of seventy-five (75) shall be forfeited. Employees who are on Ieave of
absence pursuant to the Public Employee’s Disability Act (PEDA) and who reach the cap on vacation
days shall not continue to accumulate vacation days beyond the cap provided in this Agreement.

ARTICLE XX
HOLIDAYS

Section 1. The following days shall be recognized and observed as holidays:

New Years” Day, Martin Luther King's Birthday, President’s Day, Memorial
Day, Independence Day, Labor Day, General Election Day (State or
National), Veteran's Day, Thanksgiving Day, day after Thanksgiving,
Chuistmas Eve, Christmas Day, and Employee’s Birthday.

Section 2. Holiday Compensation. Employees shall be entitled to compensation for such
holiday equal to eight (8) hours the regular hourly rate of pay. Any employee, whether he works his
regularly scheduled work hours on a holiday or not, shall be entitled to eight (8) hours of additional
pay, at the straight time rate, as holiday pay (i.e. each employee will receive one (1) additional day’s
pay during that pay period in which a holiday occurs). Any hours worked on holidays shall be
credited towards the eighty (80) hours requirement for overtime compensation. Any employee who
calls in sick the day before or day after a holiday may be required to provide medical proof of illness,
such notice of required proof to be given at the time the employee notifies his supervisor or returns to
work.,

Any employee who worlcs on one (1) of the holidays listed in Section 1 shall receive an
additional two (2) howrs of holiday pay at the straight time rate, as additional holiday pay.

ARTICLE XXI
INSURANCE

Section 1. Medical/Hospitalization Insurance. The Village agrees to provide medical/
hospitalization insurance plans, with approximately the same benefits as currently provided to
employees covered by this Agreement and their dependents. The Village agrees to pay ninety
percent (90%) of the premium for single coverage for employees enrolled in the Village's HMO or
PPO/Standard plan, and ninety percent (90%) of the premium for dependent coverage for employees
enrolled in the HMO or PPO/Standard plan, and the covered employees shall be responsible for
paying ten percent (10%) of the premium for single coverage and/or family coverage in the HMO
plan or PPO/Standard plan, whichever plan the employee elects. For purposes of this Agreement, the
term “dependent coverage” shall be an insurance plan that includes coverage for an employee’s
spouse or dependent child(ren) (eg. “Employee and Spouse” plans, “Employee and Child(ren)” plans,
“Full Family” plans). The Village reserves the right to amend this plan or to change insurance carriers
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from time to time upon thirty (30) days notification to the Labor Council, provided such amendment
or change does not increase the deductible limit borne by the employee, not substantially reduce
coverage below the benefits set forth in Appendix “A”, attached hereto and made a part hereof,

Notwithstanding the above, the Village shall not be required to offer any group health
insurance plan that will be in effect on or after January 1, 2018 that will be subject to an excise tax
for high-cost coverage ("Cadillac Tax") under the Affordable Care Act ("ACA™") or any similar state
or federal legislation or regulation, except that if the Village does offer a group health insurance plan
that js subject to such Cadillac tax on or after January 1, 2018, employees who are enrolled in such
plan shall be required to pay, as additional health insurance premium contributions, in addition to the
employee premium contributions set forth above, an amount equal to any Cadillac tax. Any (ime
after July 1, 2016, upon the written demand of either party, the partics shall re-open negotiations
regarding this Section 1., with regard fo bargaining over an alternative health insurance plan that will
not be subject to such Cadillac Tax under the ACA or any similar state or federal legislation or
regulation, for implementation on July 1,2017. Such bargaining shall commence no later than thirty
(30) days after such writien demand to bargain is made. In such event, the parties shall negotiate for
a petiod of thirty (30) days or longer if mutually agreed. If no agreement is reached within the
negotiation period, both parties agree to resolve any disputes relating to such mandatory subject of
bargaining by expedited impasse resolution under Section 14 of the Illinois Labor Relations Act. If
agreement is not reached by October 1, 2016, the parties agree to select an arbitrator af that time, just
in case the arbitrator’s services become necessary, and firther agree to only select an arbitrator who
will agree to hold a hearing and issue a decision and award by March 1, 2017, The parties agree that
negotiations and/or interest arbitration shall be completed by March 1, 2017, so that such plan and/or
benefit level modifications can be implemented by July 1, 2017,

Section 2, Dental Insurance. The Employer agrees to maintain current dental insurance
program at no cost to the employee for individual coverage. Dependent coverage shall also be made
available with the employee paying one hundred percent (100%) of the cost of dependent coverage.

Section 3. Life Insurance. The Village shall provide each employee life insurance
coverage in the amount of Fifty Thousand ($50,000.00) Dollars, at no cost to the employee, In the
event the Village increases the amount of the life insurance benefit for any other member of a Village
collective bargaining unit, the Village shall increase the amount of the life insurance benefit for
employees covered by this Agreement to an amount not less than that amount provided to membets
of other collective bargaining units of the Village.

Section 4. Post-Retirement Option. Employees who retire in good standing with the
Village shall be permitted to deposit the dollar value of all accrued and unused vacation time,
personal time, compensatory time and seventy-five percent (75%) of accumulated sick leave, in lieu
of the cash pay-out pursuant to Section 8 of Article XXII of this Agreement, into a Retirement Health
Savings Plan, to be established by the Village when designated by the Union, as finther provided in
Section 1{a) of Atticle XXII. The Village shall not be required to pay any costs for administration of
such Plan, but rather all such costs shall be borne by the employees participating in such Plan.
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Section 5. Effective July 1, 2006, any employee who voluntarily does not participate in
the Village's medical/hospitalization insurance plans for the previous twelve (12) calendar months,
corresponding with the Village’s insurance plan year, shall receive a $1,750.00 bonus payment (less
applicable withholding).

ARTICLF. XXII
SICK LEAVE

Section 1. (a)  All employees covered by the terms of this Agreement shall be
credited with sick leave at the rate of eight (8) hours per month up to a maximum of ninety-six (96)
hours per calendar year unless on leave of absence without pay. An employee who begins work or
returns from leave during the first half of the month will receive a full month's sick leave credit; after
the middle of the month no sick leave will be credited for that month. Sick leave may be
accumulated to a maximum of one thousand forty (1,040) hours. The parties agree to meet upon
request of the Union to negotiate an RHS Plan, provided the Village shall not be obligated to make
Employer contributions.

(b)  During the month of May, each employee shall be required to elect
whether to convert those unmsed sick days accumulated during the previous fiscal year to personal
days, to a maximum of fifteen (15) days (i.e., 8 hours sick leave equals 8 hours personal time, to a
maximum of 120 hours), provided that no conversion shall be permitted if it would result in less than
forty (40) hours of sick leave being retained (i.e., employee must have at least 40 hours of sick leave
after conversion).

Section 2. Sick leave is allowed only in case of necessity when the employee is actually
sick or disabled in a pay status. An employee who becomes injured or ill and unable fo work while
on vacation must continue his/her scheduled vacation time before going on sick leave,

Section 3. Accumulated sick leave may be used under the following circumstances:

(a) illness, disability of the employee when the employee is incapacitated
for duty;

(b)  appointments with doctors, dentists or other professional medical
practitioners;

(¢)  the minimum charge to sick leave accounts shall be in one (1) hour
increments,

Section 4. To be eligible for sick leave with pay, an employee must:

(a) report not less than one (1} hour before starting time by telephone or
in writing to the police chief or the emoployee's immediate supervisor, the reason for
absence;
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(b}  keepthe police chief or the immediate supervisor informed of his/her
condition every subsequent day of the absence after the initial one;

{¢)  permit the Village to require a medical examination by a Village
approved physician as it deems necessary;

{d) submit a medical certificate for any absence exceeding three (3) days
when requested by the Village.

Section 5. Maternity leaves are given in accordance with the Village's sick leave,
disability and leave of absence policies. The Chief of Police may, at his discretion, grant a light duty
assignment to an employee covered by this Agreement, after receipt of a physician’s certificate

certifying that employee’s pregnancy.

Section 6. The Village may investigate any absence for which sick leave is requested and
require an employee to see the Village's medical doctor in some instances. False or fraudulent use of
sick leave is cause for dismissal or other appropriate disciplinary action against the offending
employee.

Section 7. If any employee is absent because of illness or non-occupational disability, the
employee shall be required to first exhaust accumulated sick leave days, and then vacation days, uniil
the employee becomes eligible for police pension disability benefits. In the event an employee has
exhausted all sick leave and vacation days prior to the expiration of any waiting period for disability
benefits, the employee shall not be entitled to any compensation from the Village. Those employees
who have exhausted vacation or sick leave and are ineligible for disability benefits may petition the
President and Board of Trustees for an extension of sick leave sufficient to allow the individual a
continuity of income until such disability benefits become operative. Such petition must be
accompanied by sufficient medical documentation verifying the source and extent of the disability.
Any extension of sick leave which may be granted shall be debited against future sick leave.

Section §. Upon termination of employment for any reason, separation from service or
death, an employee or the employee’s estate is entitled to be paid at one~quarter (1/4) rate for unused
sick leave not exceeding one thousand forty (1,040) hours which has accrued on or after January 1,
1988. In the event an employee retires after twenty (20) years of service, unused sick leave shall be
compensated at the rate of one-half (1/2) the normal rate of pay. The normal rate of pay to beused in
determining the lump sum payment for sick leave shall be the rate of pay on the last day that the
employee was in pay status. All accumulated sick leave existing on January 1, 1988 shall remain and
be credited to the employees covered by this Agreement. In no event shall such sick leave be
accumulated beyond a maximum of one thousand forty (1,040) hours.
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ARTICLE XXITI
PERSONAL DAYS

BEmployees shall be entitled to accumulate up to fifteen (15) personal days (i.e., 120 hours)
off. Personal days may be carried over. Personal days off shall be taken at a time which is mutually
agreed upon by the employee and the €hief of Police, subject to the operational requirements of the

Department.

ARTICLE XXIV
LEAVES OF ABSENCE

Section 1. Bereavement Leave/Death in Family. The Employer agrees to provide to
officers up to three (3) days funeral leave without loss of pay as a result of a death in the immediate
family, as hereinafier defined. An officer may request to use additional time off, from their other
options, but such additional time-off is subject to the approval of the Chief of Police.

Section 2. Definition of Family. A member of the immediate family shall be defined to
be any officer’s mother, father, wife, husband, daughter, or son (including step or adopted), sister ot
brother (including half or step), sister-in-law, brother-in-law, father-in-law, mother-in-faw, daughter-
in-law, son-in-law, grandparent or grandchild.

Section 3. Short Term Military Leave. Any employee covered by the terms of this
Agreement who is a member of a reserve force of the Armed Forces of the United States, or the State
of Illinois, and who is ordered by the appropriate authorities to attend training programs or perform
assigned duties shall be granted a leave of absence, without pay, for the period of such activity and
shall suffer no loss of seniority rights. Employees who are called up for two (2) weeks active duty
training may take a leave of absence without pay or take the option of using their earned vacation
time,

Section 4. Injury Leave. An officer who sustains injuries or illness arising out of and in
the coutse of his employment shall be covered by the provisions of 5 ILCS 345/1. No officer will
lose any benefits while injured on duty, and will continue to accumulate all benefits provided by this
Agreement. Officers on injury leave may be returned to light duty if able to perform the work and
placed at the discretion of the Department.

Section 5. Family and Medical Leave Act. Effective February 5, 1994, any “cligible
employee”, as that term is defined under the Federal Family and Medical Leave Act of 1993 (29 USC
Sec. 2261 ef seq.), shall be entitled to a total of twelve (12) work weeks of leave during any twelve
(12) month period in accordance with the terms and provisions of said Act. The employee should
provide the Chief of Police or his designee thirty (30) calendar days notice if possible before taking
such leave, or shall provide such notice as is practicable. An eligible employee may elect, or the
Employer may require the employee, to substitute any of the acerued paid vacation leave, personal
leave, medical or sick leave of the employee for leave provided under the Act, or any part of the
twelve (12) week period for such leave, in accordance with the provisions of the Act. In all other
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respects, the employee and the Village shall comply with the provisions of the Family and Medical
Leave Act of 1993 and the regulations issued in conjunction with the FMLA.

Section 6. Americans With Disability Act. The Employer may take teasonable steps to
comply with the Americans with Disability Act, provided that such action is not inconsistent with the
terms of this Agreement. In the event that the Employer's action is inconsistent with this Agreement,
upon written request of the Labor Council, the parties shall commence negotiations over the issues,
suhject to the Resolution of Impasse Procedure contained in this Agreement,

ARTICLE XXV
UNIFORMS

All sworn employees shall be entitled to a uniform allowance in the amount of One Thousand
($1,000.00) Dollars. This uniform allowance shall be paid to employees in advance in payments of
$500.00 on May 1% and November 1% of each year. Employees who were hired after May 1* or
November 1™, respectively, shall be entitled to a pro rata payment for the corresponding payment
period. The Village shall not be obligated to reimburse employees for the cost of sales tax on such
uniform purchases and employees shall not be obligated to turn in receipts for the cost of such

uniform purchases.

Amny change or addition to the standard uniform as is presently constituted (including civilian
dress) shall be paid for by the Employer for the initial article of clothing changed and thereafter shall

be paid for by the employee.

The Village shall provide a Level I A confour body armor vest to any bargaining vmnit
member who requests one. Those bargaining unit members who have been provided a Level Il A
contour body armor vest by the Village shall be required to wear such vest while on duty as a
condition of employment, or be subjected to disciplinary action for failure to wear such vest. If the
Village has previously provided such vest to an officer, the Village will replace such vest if the
Village determines that such vest is no longer functioning for its intended purpose,

ARTICLE XXVI
EDUCATIONAL INCENTIVE AND TUITION REIMBURSEMENT

Section 1. Tuition Reimbursement. The Village encourages full-time police officers to
obtain a level of education which would improve his skills as a police officer. If department funds
have been allocated, a full-time employee wishing to take college, university, graduate or technical
school courses which are designed to improve job skill and ability may request the Viltage to aid in
the cost of such education. Employees become eligible for such reimbursement upon completion of
their probationary period. In order to qualify for such aid, written authorization from the Chief of
Police must be forwarded at least fifteen (15) days prior to enrollment to the Village Manager for his
verification of course content and his formalized approval.
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Upon proof to the Village that the employee has earned a “C” grade or beiter or a “Pass” ina
Pass/Fail course, the Village will reimburse the employee for one hundred percent (100%) of the
tuition for such approved courses. If not enough money is budgeted by the Village to fully
compensate all employees who have applied and qualified for reimbursement, the employees who
qualify shall divide the budgeted money on a pro rata basis.

Section 2. Education Incentive. Any officer who has or receives a bachelor's degree
from any accredited college or universify shall receive a bonus, not added to base, of Seven Hundred
Fitty ($750.00) Dollars. This bonus shall be payable on the first payroll date in December of each
calendar year during the term of this Agreement. In order to qualify for such bonus, a covered
employee must have obtained such a degree and exhibited proof of having obfained said degree to
the Chief of Police on or before September 1.

ARTICLE XXVII
BULLETIN BOARDS

The Employer shall provide the Unior with designated space on the Police Department's
bulletin boards. The Union may place informational material on such bulletin boards provided:

(&)  the Union is clearly identified in the material;

(b)  the.contents of the material relate to activities of the Union and are not
partisan, political or defamatory in nature;

(c)  the Union assumes all costs incidental to preparation or distribution of the
material;

(d)  the Union advises the Employer in advance and does not intetrupt Employer

operations.
ARTICLE XXVIIT
FOP REPRESENTATIVES
Section 1, Grievance Progessing. Reasonable time while on duty shall be permitted to

Union representatives for the purpose of aiding or assisting or otherwise representing officers in the
handling and processing of grievances or exercising other rights set forth in this Agreement, and such
reasonable time shall be without loss of pay. Approval of the shilt supervisor shall be abtained prior
to the use of on-duty time for such purposes. Such activities shallnot interfere with the operations of
the department. One (1) Union negotiating team member shall be permitted to attend negotiating
sessions as part of his regular work day, if so scheduled, without loss of pay or credit for time

worked.

Section 2. Any employee(s) chosen as delegate(s) to an FOP state or national conference
may, upon written application approved by the Union and submiited to the Village with at least thirty
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(30) days notice be given a leave of absence without pay for the period of time required to attend
such convention or conference, so long as such leave does not adversely affect operational
requirements, This period of time shall not exceed one (1) week. No more than one (1) employee per
operational unit or shift may be given leave to attend such conventions. Such leave shall not
preclude an employee from the use of normal off-time for such purposes, subject to departmental
procedures.

ARTICLE XXIX
CALCOHOIL AND DRUG TESTING PROCEDURES

Section 1. Statement of Policy. Itis the policy of the Village of ElImwood Park that the
public has the reasonable right to expect persons employed by the Village to be free from the effects
of drugs and alcohol. The Village, as the employer, has the right to expect its employees to report for
work fit and able for duty. The purposes of this policy shall be achieved in such manner as not to
violate any established rights of the officers.

Section 2. Prohibitions. Officers shall be prohibited from:;

(a) consuming or possessing alcohol (unless in accordance with duty
requirements) or illegal drugs at any time during the work day or anywhere on any
Village premises or job sites, including all Village buildings, properties, vehicles and
the officet’s personal vehicle while engaged in Village business;

(b)  illegally selling, purchasing or delivering any illegal drug during the
wotk day or on the Employer’s premises;

(c)  beingunder the influence of alcohol or illegal drugs during the course
of the work day;

(d) failing to report to their supervisor any known adverse side effects of
medication or prescription drugs which they are taking.

Section 3. Diug and Alcoho] Testing Procedures. Where the Village has reasonable
suspicion to believe that an officer is then under the influence of alcohol or illegal drugs during the
course of the work day, the Village shall have the right to require the officer to submit to alcohol or
drug testing as set forth in this Agreement, The Police Department may engage in periodic festing
annually of a maximum of twenty-five percent (25%) of departmental employees for aleohol and
fifty percent (50%) of departmental employees for illegal drugs in accordance with the standards and
procedures contained in the Village’s drug and alcohol testing protocol with 3.A.M.I. The foregoing
shall not limit the right of the Village to conduct tests as it may deem appropriate for persons secking
employment as police officers prior to their date of hire, or for promotion.

Section 4. Order to Submit to Testing. At the time an officer is ordered fo submit to
testing authorized by this Agreement, the Village shall provide the officer with a written notice of the
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order, setting forth all of the objective facts and reasonable inferences drawn from those facts which
have formed the basis of the order to test. The officer shall be permitted to consult with a
representative of the FOP at the time the order is given but such consultation shall not delay the time
in which such officer shall be required fo submit to testing, No questioning of the officer shall be
conducted without fivst affording the officer the right to FOP representation and/or legal counsel,
Refusal to submit to such testing may subject the employee to discipline, but the officer’s taking of
the test shall not be construed as a watver of any objection or rights that he may have,

Section 5. Tests to_be Conducted. In conducting the testing authorized by this
Agreement, the Village shall:

(a)- use only a clinical laboratory or hospital facility that is licensed
putsuant to the Illinois Clinical Laboratory Act that has or is capable of being
accredited by the National Institute of Drug Abuse (NIDA);

(b)  insure that the laboratory or facility selected conforms to all NIDA
standards;

(c)  establish a chain of custody procedure for both the sample collection
and testing that will insure the integrity of the identity of each sample and test tesult,
No officer covered by this Agreement shall be permitted at any time to become a part
of such chain of custody;

(d) collectasufficient sample of the same bodily fluid or material from an
officer to allow for initial screening, a confirmatory test and a sufficient amount to be
set aside reserved for later testing if requested by the officer;

(e}  collect samples in such a manner as to preserve the individual officer’s
right to privacy, insure a high degree of security for the sample and its freedom from
adulteration, Officers submitting a sample shall be observed by a member of the
same sex to be designated by a supervisory officer;

63 confirm any sample that {ests positive in the initial screening for drugs
by testing the second portion of the same sample by gas chromatography mass
spectrometry (GCMS) or an equivalent or better scientifically accurate and accepted
method that provides quantitative data about the detected drug or drug metabolites;

(g)  provide the officer tested with an opportunity to have the additional
sample tested by a clinical laboratory or hospital facility of the officet's own choosing
that meets the requirements of subparagraphs (a) and (b) hereinabove, at the officer’s
own expense; provided the officer notifies the Chief of Police within seventy-two
(72) hours of receiving the results of the tests;
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(b}  require that the laboratory or hospital facility report to the Village that
a blood or urine sarmple is positive only if hoth the initial screening and confirmation
test are positive for a particular drug. The parties agree that should any information
concerning such iesting or the results thereof be obtained by the Village inconsistent
with the understandings expressed herein {e.g., billings for testing that reveal the
nature or number of test administered), the Village will not use such information in
any manner or forum adverse to the officer’s interests;

6] requite that with regard to alcohol testing, for the purpose of
determining whether the officer is under the influence of alcohol, the standards set
forth in 625 ILCS 5/11-501.2 as now established or as may hereafter be amended
shall apply-in determining whether test results shall be considered to be positive;

§)] provide each officer tested with a copy of all information and reports
received by the Village in connection with the testing and the results;

(k)  insurethat no officer is the subject of any adverse employment action
except temporary reassignment or relief from duty with pay during the pendency of
any testing procedure. Any such reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result.

Section 6. Right to Contest. The Union and/or the officer, with or without the Union,
shall have the right to file a grievance concerning any testing permitted by this Agreement,
contesting the basis for the order to submit to the tests, the right to test, the administration of the
tests, the significance and accuracy of the tests, the consequences of the testing or results or any other
alleged violation of this Agreement. Such grievances shall be commenced at Step 2 of the Grievance
Procedure, Itis agreed that the parties in no way intend or have in any manner restricted, diminished
or otherwise impaired any legal rights that officers may have with regard to such testing. Officers
retain any such rights as may exist and may pursue the same in their own discretion, with or without
the assistance of the Union,

Section 7. Voluntary Requests for Assistance. The Village shall take no adverse
employment action against an officer who voluntarily seeks treatment, counseling or other support
for an alcohol or drug related problem, other than the Village may require reassignment of the
officer. The Village shall make available through its Employee Assistance Program a means by
which the officer may obtain referrals and treatment. All such requests shall be confidential and any
information received by the Village, through whatever means, shall not be used in any manner
adverse to the officer’s interests, except reassignment as described above.

Section 8. Discipline. In the first instance that an officer tests positive on both the initial
and confirmatory test for drugs or is found to be under the influence of aleohol, such officer shall be
subject to disciplinaty action by the Village. In addition, the employee shall be required to:
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(a)  agree to appropriate treatment as determined by the physician(s)
involved;

(b)  discontinue his use of illegal drugs or abuse of alcohol;

(c)  complete the course of treatment preseribed, including an “after-care”
group for a period of up to twelve (12) months;

(d) agree to submit to random testing during hours of work during the
period of “after-care.”

Officers who do not act in accordance with the foregoing, or who test positive a second or
subsequent time for the presence of illegal drugs or alcohol during the hours of work shall be subject
to discipline,

The foregoing shall not be construed as an obligation on the part of the Village to retain an
officer on aclive status throughout the period of rehabilitation if it is appropriately determined that
the officer’s current use of alcohol or drugs prevents the individual from performing the duties of a
police officer or whose continuance on active status would constitute a direct threat to the property or
safety of others. Such officers shall be afforded the opportunity to use accumulated paid leave or take
an unpaid leave of absence pursuant to Village policy, at the officer’s option, pending treatment. The
foregoing shall not limit the Village's right to discipline officers for any other type of misconduct.

ARTICLE XXX
DISCYPLINE AND DISCHARGE

Section 1. Discipline. Nothing in this Agreement shall be construed to make the reprimand,
suspension or discharge of a probationary officer the subject of a hearing before the Board of Fire
and Police Commissioners or subject to the grievance procedures of this Agreement. The Employer
may institute disciplinary action against any non-probationary employee for just cause, Disciplinary
action for non-probationary employees may consist of any one of the following penalties:

(a) oral reprimand
(b)  written reprimand
(©) suspension .

(& discharge.

If the Police Chief decides to discipline or institute disciplinary action against any non-probationary
employee, the following procedures in this Article shall apply:

Section 2. Police Chief's_Authority to Discipline and to Suspend Pending Investigation

and/ot Hearing,
(a) The Police Chief shall have the disciplinary authority:
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()  Toreprimand or suspend employees without pay as a disciplinary measure up
to a maximum of five (5) calendar days, in accordance with 65 ILCS 5/10-2.1-17. Such
disciplinary action shall be deemed final, subject only to an appeal of such discipline in
accordance with the provisions of this Article.

(2)  'To file charges against employees seeking the penalties of a suspension
without pay of more than five (5) calendar days up to thirty (30) calendar days or discharge.
In the event that an employee and the Union elect to dispute a suspension of more than five
(5) calendar days up to thirty (30) calendar days or a discharge through the gricvance
arbitration procedures, as described in this Article, the employee may be suspended or
terminated by the Chief of Police, without the need to have a hearing before the Board of Fire
and Police Commissioners, subject to the grievance procedure.

(b)  The Police Chief shall also have the authority to suspend an employee with or without
pay, pending investigation and/or pending a hearing on charges recommending discharge, regardless
of which hearing option may be selected by the employee, Where the Police Chief'makes a tentative
decision to suspend, without pay, pending investigation or hearing on charges recommending
discharge, prior to implementing the suspension, the Chief or his/her designee shall notify the Union
and meet with the employee involved, and the employee's Union representative, if requested by the
employee, and inform the employee of the reasons for such contemplated disciplinary action. The
employee, and the Union representative if present, shall be given the opportunity to rebut or clarify
the reasons for the suspension without pay pending investigation or hearing, In the event the
employee who is suspended without pay selects the grievance option to dispute his/her discharge, the
arbitrafor chosen to resolve the disputed discharge shall have the authority to remedy the period of
time the empleyee was on unpaid suspension (if the employee is reinstated).

(¢)  Ifthe Police Chicf decides to discipline a non-probationary employee according to
Section 2(a)(1) or to initiate discipline of an employee according to Section 2(a)(2), he/she or his/her
designee shall serve written notice of'the discipline or of the proposed discipline upon the employee
involved, with a copy to the Union. The employee shall have the right to elect challenging the
disciplinary penalty or proposed disciplinary penalty, pursuant to 65 IL.CS 5/10-2.1-17 or by filing a
grievance, but not both, as follows:

(1)  Ifthe employee elects to have the disciplinary action or proposed disciplinary
action heard by the Board of Fire and Police Commissioners, the employee's appeal shall be
governed by 65 ILCS 5/10-2.1-17 and the rules and regulations of the Elmwood Park Board
of Fire and Police Commissioners.

(2)  Ifthe employee elects (with the approval of the Union) to file a grievance as
to the disciplinary action, the grievance shall be processed in accordance with Article IX of
the Agreement, except that it shall be filed at Step 3 of the procedure. Oral and written
reprimands will only be processed through Step 3 and shall not be subject to grievance
arbitration,
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Section 3. Irrevocable Election of Appeal Procedure. Upon receipt of the notice of proposed
discipline, the employee may elect to appeal the disciplinary action (excluding oral and written
reprimands under the Board of Fire and Police Commissioners option; oral and written reprimands
through Step 3 under the grievance option) either to the Village of Elmwood Park Fire and Police
Commissioners ("Board of Fire and Police Commissioners™) or, with approval of the Union, through
the grievance and arbitration procedure set forth in Article IX of this Agreement. The employee
shall notify the Village of his election in writing within ten (10) calendar days of receiving the Police
Chief's written notice of the proposed discipline. It is agreed that the option to appeal either to the
Boatd of Fire and Police Commissioners or through the grievance and arbitration procedure are
mutually exclusive and irrevocable and that no relief shall be available under the grievance and
arbitration procedure with respect to any matter which, at the employee's option, is appealed to the
Board of T'ire and Police Commissioners, and that no relief shall be available under the Board of Fire
and Police Commissioners’ appeal process with respect to any matter which, at the employee's
option, is appealed to the grievance and arbitration procedure set forth in Article IX of this
Agreement. Ifthe employee fails to make a timely election, the Police Chief shall proceed {o the
Board of Fire and Police Commissioners for suspensions in excess of five (5) calendar days or for
discharge. The parties expressly agree that if an employee uses the form attached hereto to this
Agreement as Appendix "B" as notification of his/her election of disciplinary appeal procedure, the
form, if timely filed, shall satisfy all the obligations herein and shall also serve as the grievance if’

that option is chosen,

Section 4. Board of Fire and Police Commissioners Option. Tf the employee nottfies the
Village of his decision o have the appeal heard before the Board of Fire and Police Commissioners,
or if the employee fails to make a timely election, the procedures set forth in 65 ILCS 5/10-2.1-17
shall be applicable, except as modified in this Article. Where the Police Chief believes there is just
cause to suspend in excess of five (5} calendar days or discharge an employee, he shall not file
formal charges or otherwise invoke the jurisdiction of the Board of Fire and Police Commissicners
until the employee has notified the Village in writing of his irrevocable option to have the appeal
heard before the Board of Fire and Police Commissioners within the ten (10) calendar day period
specified above or until the ten (10) calendar day period has expired. Ifthe Board of Fire and Police
Commissioners determines there is or is not cause for discipline, it retains the disciplinary and
remedial authority, whichever is applicable, set forth under 65 ILCS 5/10-2,1-17.

Section 5. Grievance and Arbitration Option. If the employee notifies the Village of his
decision (with approval of the Union) to have the appeal heard through the grievance and arbitration
procedure, the Chief of Police or his/her designee shall have the authority to impose such proposed
discipline without the need for a hearing before the Board of Fire and Police Commissioners, and the
grievance shall be filed at Step 3. Any appeal to the grievance and arbitration procedure shall be
filed utilizing the form attached hereto to this Agreement as Appendix “B” and shall be signed by the
Union President or his designee. Any disciplinary gricvance filed without the required signed waiver
shall not be arbitrable and the arbitrator shall be without jurisdiction to consider or rule upon it. If
the arbitrator determines that the disciplinary action is not supported by just cause, the arbitrator shall
have the authority to rescind or modify the action and order that the employee be made whole for any
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losses incwrred as a result of disciplinary action, or portion thereof, that is not sustained by the
arbitrator; provided that the arbitrator may consider, based on the fotality of circumstances
concerning a request for continuance of the disciplinary proceedings by the Union or the employee,
not to award any back pay corresponding to any period of time where the Union or the employee
sought and received a continuance of the hearing, :

Section 6. Finality of Decision and Judicial Review. The decision of an arbitrator or the

Board of Fire and Police Commissionets, whichever is applicable, with respect to any such
disciplinary action shall be final and binding on the employee, the Labor Couneil, and the Village,
subject only to an appeal in accordance with the provisions of Tllinais law applicable to the option

elected, ie.;

{a) Board of Fire and Police Commissioners' Option: Any appeal of a Board of

Fire and Police Commissioners' decision shall be in accordance with the provisions of the
Administrative Review Act, as provided by the Board of Fire and Police Commissioners Act,

65 IL.CS 5/10-2.1-17.

(b)  Arbitration Option: Any appeal of an arbitrator's award shall be in accordance
with the provisions of the Uniform Arbitration Act, as provided by Section 8 ofthe IPLRA, 5
ILCS 315/8.

Section 7. Exclusivity of Disciplinary Procedures. This Agreement is intended to
supplement the hearing rights afforded to employees as to disciplinary action provided by 65 ILCS
5/10-2.1-17 by providing employees with an option o choose between having a dispute as to
disciplinary action resolved through the grievance/arbitration procedure of this Agreement or by a
hearing conducted by the Fire and Police Commission. Nevertheless, in the event of any conflict
between the terms of this Agreement and the provisions of 65 IL.CS 5/10-2.1-17, pursuant to Section
15 of the IPLRA, the foregoing provisions with respect to discipline and the appeal and review of
discipline shall be in lieu of, and shal] expressly supersede and preempt, any provisions that might
otherwise be applicable under either 65 ILCS 5/10-2.1-17, or the Rules and Regulations of the
Village of Elmwood Park Board of Fire and Police Commissioners.

Section 8. Expedited Arbitration. The parties agree to cooperate in establishing procedures
to expedite the resolution of any grievance filed as to the just cause of a disciplinary action taken

pursuant to this Article,

ARTICLE XXXI

PHYSICAL FITNESS REQUIREMENTS

All employees are expected to be sufficiently fit to perform the requirements of their job. In
order to maintain an efficiency in the Police Department, to protect the public, and to reduce
insurance costs and 1isks, the Village may establish specific physical fitness standards. Employees
who participate in the test shall receive two (2) hours overtime pay. All bargaining unit members
who voluntarily participate in the physical fitness testing and who pass the tests shall receive a Two
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Hundred ($200.00) Dollar stipend each year that such employee participates and successfully meets
the tesling requirements.

ARTICLE XXXII
GENERAIL PROVISIONS

Section 1. Authorized representatives of the National or State Union shall be permitted to
visit the Department during working hours to talk with officers of the jocal Union and/or
representatives of the Employer concerning matters covered by this Agreement. Such visitations
shall not interfere with the operations of the Department.

Section 2, The Union or a representative shall have the right to examine time sheets and
other records pertaining to the computation of compensation of any employee whose pay is in
dispute or any other records of the employee pertaining to a specific grievance, at reasonable tirnes
with the employee's consent. Such visitations shall not interfere with the operations of the

Department.

Section 3. The Employer agrees to defray funeral and burial expenses of any officer of
the Police Department who is killed in the line of duty, to a maximum of Five Thousand ($5,000.00)

Dollars,

Section 4. Residency Requirements. Employees covered by this Agreement shall be
required to reside within the geographical area described as Cook, DuPage, Kane, Will, Lake and

McHenry Counties.

Section 5, Minimum Qualifications for Eligibility for Sergeants’ Promotion. Officers

who have completed less than five (5) years of service as a full-time police officer in the Village’s
Police Department at the time that the written examination for promotion to sergeant is provided
shall not be eligible to take such examination. (This will require an adjustment in seniority points,
i.e., first year of eligibility for seniority points will be year 6.)

Section 6. Sick Leave — Non-Injury Day. Any employec who does not use a sick or
injury day during the calendar year shall be entitled to receive eight (8) hours of compensatory time

off.

Section 7. Technology Committee. The Union shall designate two (2) membets of the
bargaining unit to serve on a Technology Committee with two (2) designees appointed by the Chief
of Police. Meetings will not e held in the absence of a quorum, which shall consist of all four (4)
members of the Committee. This Committee shall meet as often as the parties agree to discuss issues
regarding new or existing technology that is being used or may be used in the Department. A request
for @ meeting shall be submitted in writing to the other party and such request shall provide a
description of the topic(s) to be discussed at such meeting.
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Recommendations by a majority of the Committee members will be submitted in wrifing to
the Chief of Police and a representative of the Labor Council. Such recommendations shall not be
binding on either the Union or the Employer. A Union member shall not receive any additional
compensation, if meetings of such committee are held on days when such member is not otherwise

required to be on duty.

ARTICLE XXXIII
SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or declared
unlawful, invalid or unenforceable by virtue of any judicial action, or by any existing or subsequently
enacted Federal or State legislation, or by Executive Order or other competent authority, the
remaining provisions of this Agreement shall remain in full force and effect. In such event, upon the
request of either party, the parties shall meet promptly and negotiate with respect to substitute
provisions for those provisions rendered or declared unlawful, invalid or unenforceable.

ARTICLE XXXIV
DURATION

Section 1. This Agreement shall be in effect from May 1, 2015, and shall remain in full
force and effect until April 30, 2018, [t shall continue in full force and effect from year to year
thereafter unless notice of renegotiation is given, in writing, by certified mail, by either party, at least
one hundred twenty (120) days before the expiration date and shall continue in full force and effect
duting any renegotiation for a successor agreement. The notice of renegotiation shall be considered
to have been given as of the date shown on the postmark. Written notice may be tendered in person,
in which case the date of notice shall be the written date of receipt.

Section 2, Complete Agreement. The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter within the area of collective bargaining, and that the
understandings and agreements arrived at by the parfies after the exercise of that right and
oppottunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life of
this Agreement, each voluntarily waives the right, and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter referred to, or covered by this
Agreement; however, in the event a subject matter, whether specifically addressed herein or not, is
introduced or modified, and which could result in an economic impact on employees covered by the
terms of this Agreement, the Union shall have the right to notify the Employer, within fen (10}
calendar days of such modification or introduction, or its desire to negotiate over such subject matter,
utilizing the impasse procedures of Section 14 of the Act.
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Section 3. Notice to Parties. All notices shail be served personally or by certified mail on
the parties’ representatives as follows:

For the Village For F.Q.P. Lodge #48
Village Manager Illinois Fraternal Order
Village of Elmwood Park of Police Labor Council
11 Conti Parkway 974 Clock Tower Drive
Elmwood Park, IL 60707 Springfield, IL 62704

All notices shall be deemed effective upon delivery or upon the date of mailing,

IN WITNESS WHEREQF, the parties hereto have set their hands this 2 J° d‘ciay of
1~ ,2015.

FOR THE TUNION: FOR THE VILLAGE OF ELMWOOD PARK:

VILLAGE CLERK
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EXHIBIT A

The salary scale for the period from May 1, 2015 through April 30, 2016 shall be as follows:

Patrolman
Starting Salary
After six (6) months
After twelve (12) months
After eighteen (18) months
After twenty-four (24) months
After thirty (30) months
After thirty-six (36) months

Sergeant

Lieutenant

Juvenile officer or detective®

Evidence Technician*

Range Officer*

NIPAS Member* _

$55,794.00

$59,993.00

$64,192.00

$68,392.00

$72,592.00

$76,841.00

$81,093.00

$91,346.00

$98,005.00

$1,450.00 annual stipend added to salary
$1,450.00 annual stipend added to salary
(stipend fo be paid to one (1) officer per
shift, except two (2) officers on one (1) shift
(for a total of four) to be designated by
Chief of Police)

$1,450 annual stipend added to salary

(stipend to be paid to one (1) officer, to be
designated by Chief of Police)

$1,450 annual stipend added to salary

* No mote than one (1) stipend to be paid to any bargaining unit member.
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EXHIBIT B

The salary scale for the period from May 1, 2016 through April 30, 2017 shall be as follows:

Patrolman
Starting Salary
After six (6) months
After twelve (12) months
After eighteen (18) months
After twenty-four (24) months
After thifcy (30) months
After thirty-six (36) months

Serpeant

Lieutenant

Juvenile officer or detective®

Evidence Technician®

Range Officer*

NIPAS Member*

$56,631.00

$60,893.00

$65,155.00

$69,418.00

$73,681.00

$77,994.00

$82,309.00

$92,716.00

$99,475.00

$1,450.00 annual stipend added to salary
$1,450.00 annual stipend added io salary
(stipend to be paid to one (1) officer per
shift, excepttwo (2) officers on one (1) shift
(for a total of four) to be designated by
Chief of Police)

$1,450 annual stipend added to salary

(stipend to be paid to one (1) officer, to be
designated by Chief of Police)

$1,450 annual stipend added to salary

* No more than one (1) stipend to be paid to any bargaining unit member.
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EXHIBIT C

The salary scale for the period from May 1, 2017 through April 30, 2018 shall be as follows:

Patrolman
Starting Séla:ty
After six (6) months
After twelve (12) months
After eighteen (18) months
After twenty-four (24) months
After thirty (30) months
After thirty-six (36) months

Sergeant

Licutenant

Juvenile officer or detective*

Evidence Technician®

Range Officer*

NIPAS Member*

$57.,480.00

$61,806.00

$66,132.00

$70,459.00

$74,786.00

$79,164.00

$83,544.00

$94,107.00

$100,967.00

$1,450.00 annual stipend added to salary
$1,450.00 annual stipend added to salary
(stipend to be paid to one (1) officer per
shift, except two (2) officers on one (1) shifi
(for a total of four) to be designated by
Chief of Police)

$1,450 annual stipend added to salary

(stipend 1o be paid to one (1) officer, to be
designated by Chief of Police)

$1,450 annual stipend added fo salary

* No more than one (1) stipend to be paid to any bargaining unit member.
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Benefit Levels
Lifetime Major Medical

Individual Annual Deductible
Family Deductible

Co-Insurance
Out-of-Pocket Maximum

Family Limit

Inpatient Services
Hospital

Physician
Per Confinement

Outpatient Scrvices
Office Vistis

Ambulatory

Diagnostic Lab - X-Ray
Pre-Admission Testing
Second Surgical Opinion

Emergency Services
Additional Accident Expense
Medical

Psychiatric and Substance Abuse - Coverage determined by Carriex

Prescription Drug Card
Generic

Brands

Non Preferred Brand

APPENDIX "A”

HMO
Unlimited

100%
100%
None

$30.00 Co-Pay
100%
100%
100%
100%

$150 Co-Pay
$150 Co-Pay

$15 Co-Pay
$30 Co-Pay
$50 Co-Pay

PPO/Standard
Unlitited
$500/$1,000

$1,500/$3,000
80%/60%

$2,000/$4,000
$3,750/$7,500

80%/60%
80%/60%
None

$50 Co-Pay
60% after deductible
60% after deductible
60% after deductible
60% after deductible

1* $300 co/ins
1% $300 co/ins

$15 Co-Pay
$60 Co-Pay
$100 Co-Pay

The Village shall have the right to offer a High Deductible Plan as a third alternative type of
coverage, with the same premium co-pays as provided in Article XX1, Section 1, Medical/

Hospitalization Insurance, of this Agreement.
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APPENDIX “B”

IRREVOCABLE ELECTION OF DISCIPLINE APPEAL PROCEDURE

ELECTION FORM

1, , received written notice regarding intent
to initiate discipline against me on

T hereby make the following selection by placing an "X" on my choice of forums o
contest this discipline:

I will proceed to arbitration. 1hereby acknowledge that Tunderstand
that my choice of arbitration serves as an irrevocable waiver of any and all rights o have the
appeal heard through the Board of Fire and Police Commissioners.

I want to proceed to the Board of Tire and Police Commissioners. |
hereby acknowledge that T understand that my choice of the Board of Fire and Police
Commissioners serves as an irrevocable waiver of any and all rights to have the appeal heard
through arbitration.

1 understand that it is my responsibility to deliver this written notice to the Chief of Police
within ten (10) calendar days.

Officer Date

Labor Council Representative Date

I further understand that I must notify the Chief of Police of my choice in writing within ten (10)
calendar days after receipt of the Police Chief's recommended discipline. IfI fail to select the
forum for hearing on appeal of the discipline within ten (10) calendar days, the Boatd of Fire and
Police Commissioners shall have the sole authority to determine discipline or to hear an appeal,
as provided in 65 ILCS 5/10-2.1-17.

544600.3
42




SIDE LETTER AGREEMENT
RE: AMENDING WORK DAY SCHEDULE ON A TRIAL BASIS

THIS SIDE LETTER AGREEMENT is entered into by and between the VILLAGE OF
ELMWOOD PARK (hereinafter the “Village’) and the FOP Labor Council, representing FOP Lodge
No. 48 (hereinafter the “Labor Council” or the “Union™).

WHEREAS, the Village and the Union have agreed to implement a six (6) days on, three (3)
days off (6/3) wark schedule, with a work day being 8.5 hours in length, on a trial basis, commencing
January, 2013; and

WHEREAS, certain provisions of the parties’ collective bargaining agreement, including, but
not limited, to Article XV, “Howrs of Work and Overtime,” Article XIX, “Vacations,” Article XX,
“Holidays,” Article XXII, “Sick Leave,” and Article XXIII, “Personal Days,” need to be addressed,
in order to implement such 6/3 work schedule on a trial basis.

NOW, THEREFORE, IT IS AGREED by the Village and the Union as follows:

1. Notwithstanding Section 7 of Article XV, entitled “Hours of Work and Overtime,” of
the collective bargaining agreement between the Village of Elmwood Park and the FOP Labor
Council representing FOP Lodge No. 48, the Village and the Labor Coungil agree to implement a
modified work schedule, commencing the 2013 calendar year, on a irial basis. The Chief of Police
shall retain the right to modify said schedule or revert to the work schedule that was in effect during
2012 (5-3, 6-2), in accordance with the language contained in Section 7 of Article XV of the
contract. Inthe event that this trial work schedule is modified on or after January 1, 2015, the status
quo ante for purposes of any subsequent interest arbitration hearing concerning the work schedule,
for any contract commencing on or after May 1, 20135, shall be the work schedule that was in effect
during 2012 (5-3, 6-2). The arbitrator shall not consider evidence of or give any weight to the work
schedule that is being instituted on this trial basis.

2. For purposes of this trial schedule, the modified work day schedule will consist of the
following: a 6 days on, 3 days off (6/3) work schedule, with a work day being 8.5 hours in length,
and with 9 day-off groups. This modified work schedule will only apply to officers assigned to the
Patrol Division.

3. Starting times for the 8.5 hour shifts will be as follows:

. First Watch: 2200 hours
° Second Watch: 0600 hours
° Third Watch: 1400 hours.

4. The employee’s 8.5 hour shift shall include a 30 minute paid meal break. Employees
shall be compensated every two weeks, based on 80 hours of regular compensation, regardless of
actual hours worked, which were regularly scheduled as part of the 6/3 work schedule. Employees
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shall not receive a reduced payroll check, not receive any avertime pay, based solely on the actual
hours scheduled within the 6/3 schedule. For purposes of this side letter, the overtime compensation
sct forth in Section 2 of Article XV of the contract shall be modified, to provide that the overtime
rate shall be paid only for hours worked in excess of the hours regularly scheduled pursuant to the
6/3 work schedule.

5. As a result of the work schedule, on average, employees will be compensated for
more hours than are actually worked (“time duc™). For purposes of this trial basis, the Village and
Union agree that each officer working such 6/3 schedule shall be required to satisfy their “time due”
obligation, by performing an additional 8 hours of training time each calendar year, as and for the
additional compensation provided as a result of the 6/3 schedule, which gave rise to the “time due.”
Such training time shall consist of four 2-hour target practices. It is acknowledged that the “time
due” to the Village varies between officers from year fo year. Such 8 hours of training is deemed o
be an average of time for which each officer has received compensation beyond the actual hours
worked, resulting in “time due.”

6. Vacation, sick and personal time accrual will be converted to hours (Ge., 1 day =38
hours benefit time), and will be charged based upon the hours actually used by the officers (.2, 8.5
hours will be charged to an officer for cach 8.5 hour duty day that the officer uses benefit time),
except that Patrol Officers who work an 8.5 hour shift will be charged hour for hour used for sick
leave, but only 8 hours for a full shift (8.5 hours). Officers shall have the right to utilize
compensatory time or other time due, in order fo receive full compensation for the 8.5 hour work
day, when utilizing vacation or personal time or, in the alternative, will not be compensated for the
remaining .5 hour. Holiday, FTO and working out of classification compensation will remain
unchanged during the duration of the 6/3 work schedule.

During 2016 ox 2017, if a Patrol Officer receives no wage increase on account of a reduction
in LGDF revenue, as provided in Section 1 of Axticle XVII of this Agreement, for (hat year(s) only,
such officer will be charged only 8 hours for a full shift absence due fo vacation or personal time.

IN WITNESS EVLHEREOF, the Village and the Union have execcuted this Side Letter
Agreement on this_Q(* day of Sepremger, 2015

VILLAGE OF ELMWOOD PARK ILLINOIS FOP LABOR COUNCIL,

representing FOP LODGE NO. 48
. [
age Manager
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RESOLUTION NO. 5 ?é) -15

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOOD PARK
AND THE ELMWOOD PARK FIREFIGHTERS ASSOCTATION

PASSED AND APPROVED BY THE -
PRESIDENT AND BOARD OF TRUSTEES
THIS _ /5 DAY OF JUNE, 2015

Published in pamphlet form by
Authority of the Corporate
Authoritigs of Elmwood Park, Illinois

the [ day of June, 2015
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RESOLUTIONNO, 59415

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOOD PARK
AND THE EIL.MWOOD PARK FIREFIGHTERS ASSQCIATION

NOW, THEREFORE, BE IT RESOLVED, by the President and the Board of Trustees of the
Village of Elmwood Park, Cook County, lllinois, as follows:

Section . That certain collective bargaining agreement between the Village of Elmwood
Park and the Elmwood Park Firefighters Association, a copy of which is attached hereto as Exhibit
AAw, is hereby approved.

Section 2. The Village President and Village Clerk are hereby authorized and directed to
execule and attest, respectively, said collective bargaining agreement, subject to the prior execution
of said collective bargaining agreement by representatives of the Elmwood Park Firefighters

Association.

Resolved this / 5/ day of June, 2015.

AYES: (&'
NAYS: @
ABSENT: '
VILLA SIDENT
ATTEST:

lILLAGE CLERK
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EXHIBIT "A"

COLLECTIVE BARGAINING AGREEMENT
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NEGOTIATED
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NEGOTIATED
AGREEMENT

This Agreement is entered into by and between the Village of Elmwood Park, Tllinois
(hereinafter called the Village) and the Eimwood Park Firefighters= Association (hereinafter called
the Association). The purpose of this Agreement is to promote and maintain the harmonious
relationship between the Village and all employees who ate within the provisions of this agreement
in order that more efficient and progressive public service be rendered.

ARTICLE 1
RECOGNITION

The Village recognizes the Association as the bargaining agent for the firefighters and
officers of the Elmwood Park Fire Department only; excluding the chicf, deputy chief, fire inspector,
probationary firefighters, paid on call firefighters, volunteer firefighters, department secretary, and all
other employees of the Village, for the purpose of negotiating and establishing wages, hours of labor
and other terms and conditions of employment, Whenever the term Afirefighter@ is used in this

agreement, it shall not apply to officers unless specifically stated.

ARTICLE 2
MANAGEMENT RIGHTS

The Village shall retain the sole right and authority to operate and direct the affairs of the
Village and the Fire Department in all its yarious aspects, including, but not limited to, all rights and
authority exercised by the Village prior to the execution of this agreement, except as modified by this
agreement. The rights of the Village shall include, but shall not be limited to, the right to: directall
employees, hite, promote, transfer, schedule, assign, suspend, discharge, or take disciplinary action
for just canse and take any other action necessary to maintain the order and efficiency of the Fire

Department.

The Village shall further have the right to determine, alter, or discontinue the methods,
means, manuer and personnel by which services shall be rendered and determine the number and

Jocation of its facilities and to make and enfotce equitably all reasonable rules and regulations.

The Village shall not be required to bargain over mattets of inherent managerial policy,
which shall include such areas of discretion or policy as the functions of the employer, standards of
services, its overall budget, the organi zational structure and selection of new employees, examination
techniques and direction of employees. The Village shall further not be required to bargain over the

following matters:

L The type of equipment (other than wniforros and firefighter turnout gear)
issued or used,

2. The total number of employees employed by the department;
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3. Murtual aid and assistance agreements with other units of government.

The foregoing enumeration of managemeni=s rights is not intended to be all inclusive, but
indicate the type of matter and rights that belong to and are inherent to management and shall not be
deemed to exclude other rights.

The Village, therefore, reserves all rights unless they ate limited by the explicit language of a
provision of this Agreement.

ARTICLE 3
DUES DEDUCYTION

Upon receipt of a writlen and signed authotization form from an employee, the Employer
shall deduct the amount of Association dues and initiation fee, if any, set forth in such form and any
authorized increase therein, and shall remit such deductions monthly to the Association at the
address designated by the Association in accordance with the laws of the State of Illinois, The
Association shall advise the Employer of any increase in dues, in writing, at least thirty (30) days

prior to its effective date.

With respect to any firefighter/officer on whose behalf the Employer receives written
authorization in a form agreed upon by the Association and the Employer, the Employer shall deduct
from the wages of the firefighter/officer the dues and/or financial oblipation uniformly required and
shall forward the full amount to the Association by the tenth (1 0™) day of the month following the
month in which the deductions are made. The amounts shall be in accordance with the schedule to
be submitted to. the Bmployer by the Association. Authorization for such deduction shall be
irrevocable unless revoked by written notice to the Employer and the Association during the fifteen
(15) day period prior to the expiration of this Agreement. The Employer will not similarly deduct
dues in any other labor organization as.to firefighters and officers covexed by this Agreement.

ARTICLE 4
FAIR SHARE

(2)  Pursuant to Section 1606 of Illinois Public Act 83-1012, the parties agree that as of
the date of the signing hereof, if a majority of the members of the bargaining unit recognized hereby
have voluntarily authorized a deduction under Article TIT of this Agreement, or if the Association
otherwise demonstrates and verifies to the Employer that such majority of the membets of said unit
are dues paying members of the Association at the time, non-association members employed in
positions in the bargaining unit, who choose not to become members within thirty (30) calendar days
of employment, or the signing of this Agreement, shall be required to pay a Fair Share Fee not to
exceed the amount of dues uniformly required of members. Such Fair Share Fee shall be deducted
from the employee=s paycheck. Such involuntary deduction shall remain in effect for the duration of

this Labor Agreement.

(&) The Eﬁlployer ghall take such steps as may be required to accomplish any wage
withholding authorized or required by Article 1T hereof and shall do such things as are necessary to
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cause said withholding to be remitted to the collective bargaining agent within thirty (30) calendar
days after the date of withholding, provided that nothing contained in this Agreement shall require
the Employer to make any withholding unless and until the Association has notified the Employer of
the address to which the amount so withheld should be sent and has certified the amount of the Fair
Shate Fee to be withheld, both within sufficient time to permit the Employet to carry out its
obligations to so withhold. The amount withheld shall not change tntil the Association notifies the
Fmployer that a different Fair Share amount should be collected.

(c)  Said Fair Share payment shall not exceed the dues paid voluntarily to the Association
by employees covered hereby.

(d)  Fair Share payments chall be used for the following purposes anly:
(1)  Expenses related to the negotiations of this Agreement;
(2)  Espenses relating to administration of this Agreemént;
(3)  Expenses related to adjusiment of grievances filed hereunder;

(4)  Expenses relating to lobbying activities insofar as said activities relate to the
Association=s collective bargaining efforts;

(5)  Expenses otherwise permitted by law to be included in the Fair Share payment
provided that in no event shall any such payment be utilized for the purpose of supporting
any political orideological activities of the Association, including contributions refated to the
election or support of any candidate for political office.

() Intheeventany employee required to make a Fair Share payment hereby disputes the
amount withheld pursuant to this Axticle, said employee may, within thirty (3 0) calendar days fiom
the date that said amount is first withheld, file a complaint with the Association to that effect, listing
the teasons for the dispute. Such complaint may be filed solely on the basis that the Fair Share
payment amount includes experises not permitied under Section (d) above. The employee shall
provide a copy thereof to the Employer and the Association.

6] The Association shall consider said complaint in accordance with procedures
cstablished by it, and shall, within thirty (30) calendar days of the date of the complaint, determine
whether the required Fair Share payment amount inchudes any expense not permitted by Seetion (d)
above. Ifthe Fair Share payment amount includes unpermitied expenses, the Association shall adjust
the payment amount so as to exclude said unpermitted cxpenses, notifying the Employer thereof; and
said revised amount shall thereafter become the amount withheld pursuant to this Article, by the

TEmployer for all employees covered by this Agreernent.

(g)  Ifthe employee is not satisfied with the decision of the Association, said employee
may, within thirty (30) days of the decision of the Association, notify the Employer and the
Association that he/she wishes the complaint determined by an arbitrator, requested by and chosen
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from the Federal Mediation and Conciliation Service. The cost of the arbitrator shall be borne by the
Association, however the employee shall be responsible for all of his own expenses, and those of

his/her withesses and counsel.

(k)  From the date the Employer receives notice of complaint of the employee, the
Employer shall deposit the Fair Share Fee deducted from the employee in an interest bearing escrow
account. Once a final decision is received on the question, the Employer shall pay the proceeds of the
escrow account in accordance with said decision.

(1) The Association shall indemnify, defend, and hold the Employer harmless against any
claim, demand, suit, cost, expense, or any other form of liability, including fee=s for attorneys hired
by the Association and costs arising from or incurred as a result of any act taken or not taken. by the
Employer in complying with or catrying out the provisions of this Article.

ARTICLE 5
HOURS OF WORK AND OVERTIME

Section 1. Normal Work Period and Work Day. A normal work period for all bargaining
unit members is twenty-seven (27) days in dmation. A normal work day for bargaining unit
employces shall be twenty-four (24) hours in duration, commencing at 8:00 am. A normal work day
shall normally be followed by forty-cight (48) consecutive hours off duty. Light duty days shall not

be considered “normal work days.”

Employees shall be assigned to a light duty schedule by the Fire Chief or his designes,
pusuant to the provisions of ihe Transitional Duty Work Policy in effect on May 1,2012 (asrevised
in March 2012). If the employee assigned to such light duty schedule is not in agreement with the
light duty schedule, he/she shall have the right to appeal the assignment to a committee consisting of
the Village Manager, the Fire Chicf and a member to be designated by the Association. Each
member of the committee shall have the right to designate an alternate to sexve on the committee.
The committee shall convene as S00D &3 practicable. The decision of such committee shall be final.

Section 2. Overtime Compensation. The Village hereby specifically declares its
intentions to continue to proceed under the exemptions provided in Section 207(k) of the Fair Labor
Standards Act. All time worked in excess of two hundred four (204) hours in a twenty-seven (27)
day work period shall be compensated at the premium rate of one and one-half (1-1/2) the regular
houtly rate of pay. Overtime shall be calculated on the basts of thirty (30) minute increments. An
employee who is held over or extends his normal shift upon request of the department shall be
entitled to a minimum of one (1) hour compensation, to be added to his hours worked, in order fo
determine entitlement to a premium rate, pursuant to this Article.

Notwithstanding the first paragraph of this 3 cotion 2, employees who ate called back to duty
for an emetgency situation, as defined in Section 5 of Article 11 of this Agreement, shall be
compensated for all hours worked on such emergency call-back ai the rate of one and one-half (1 %)
times the employee's regular houtly rate of pay, as further provided in said Section 5 of Article 11 of
this Agreement. In addition, all hours wotked outside of the employee's normal workday for training
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purposes shall be compensated at the employee's regular howly rate of pay. The Village aptees t0
compensate covered employees attending hazardous materials drills and meetings, MABAS training
drills and meetings, and fire investigator dills and meetings, at an hour per hout basis. The Village
agrees to compensate covered employees performing in-house {raining exercises, attending classes,
seminars, and division mass casualty training, at an hour per hour basis. No premium pay shall be

given to activities classified as training.

When the Village requites off-duty firefighters and officers to speak at public venues, ..,
school assemblies, public safety meetings, community educational classes, etc., the Village agreesto
compensate any off-duty firefighter ot fire officer at time and one-half (1 % ), based on his/her
normal rate of pay. The Village further agrees to pay any covered member who instructs, directs or
teaches any public or community class while off-duty at the premium tate of time and one-half (1 ¥4).

The Village agrees to compensate any off-duty officer who is required to attend any
deparimental officers meeting at the premium rate of time and one-half (1%) for all hours in

attendance.

Where allendance at Hazardous Materials drills and meetings, Technical Rescue drills and
meetings, or fire investigator drills and meefings causes an employee's total hours wotked in a
twenty-seven (27) day cycle to exceed the two hundred four (204) hour threshold, as specified in
Section 2 of Article 5, the entitled exemptions provided to the employer under Section 207(k) of the
Fair Labor Standards Act shall not apply, and such employee shall be entitled to the premium rafe of
pay of one and one-half (1%) for all hours wortked beyond said threshold.

Furthesmore, all hours worked off-daty in the aforementioned capacities, Z.e., in-house
training exercises, seminars, classes and divisional mass casualty training, shall not be paid at the
premium rate unless the two hundred four (204) hour threshold for such pay, herein stated above, is

exceeded.

Any preminm tjme worked in excess of two hundred four (204) hours ina work cycle may be
converted to compensatory time at the rate of one and one-half (1%2) hours of compensatory time for

each hour worked.

ARTICLE 6
KELLY DAYS

Fach member covered by this Agreement who works a twenty-four (24) hour shift will
receive one (1) Kelly Day per twenty-seveil (27) day wark cycle. The senior member of each shift
will have the first duty day of his/her work cycle off from duty. The second most senior member will
have the next duty day of hisfher work cycle off from duty. The third most senior member will have
the third duty day within the oycle off, and so onuntil each shift member has his/her Kelly Day. The
Village reserves the right to order a covered employee to work on his Kelly Day without any
adjustments in his benefits other than the impact of this event on the straight time/overtime formula

and any working out of rank impact.
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Kelly Day exchanges are a direct exchange between two (2) Association members for the
entire twenty-four (24) hour tour of duty. Repayment of the exchanged Kelly Day must be made
within the same twenty-seven (27) day work cycle.

Members of the same shift will be allowed to exchange Kelly Days among other members of
the same shift and also use any open day during the work cyele as his Kelly Day. Al changes must
be approved by the Fire Marshal. No employee=s assigned Kelly Day may be changed by the Fire
Marshal without said employee=s consent unless the Fire Marshal has notified the employee at least
thirty (30) days prior to the date of the assigned Kelly Day which is being changed, except as
provided hereinafler. In the event an employee=s assigned Xelly Day is changed by the Fire
Marshall without said employee=s consent, and said employee=s ptesence on the shift will raise the
manpower above the minimum shift complement specified in Article IX of the Agreement, then, at
the employee=s option, the Kelly Day will be rescheduled within the same cycle, if possible, or the
employee will be entitled to work such Kelly Day without being required to reschedule that Kelly
Day, and shall be compensated in accordance with the straight time/overtime provisions of Section 2

of Article V of this Agreement.

ARTICLE 7
TRADED HOURS, OF DUTY/SCHEDULED TIME OFF

A trade-time policy has been established to allow members to trade hours of duty in the event
a Kelly Day exchange canof be made.

Time traded will be on an hour for hour basis, Time that is traded must be worked in the
same work cycle or next immediately following work cycle. The Village will assume no obligation
for time lost in the exchange of traded time. Generally, a firefighter shall be permitted to trade time
only with another firefighter, and an officer shall be permitted to trade time only with another officer.

Requests for the trading of time pursuant {o this Article must be submitted, a minimum of
two (2) working days in advance of the date requested, to the Fire Marshal or, in the case of his
absence, to the shift officers whose shifts ate affected by said irade. The Fire Marshal or the shift
officers, as the case may be, have the option of approving or disapproving the trading of such time.

Traded time will not be approved for the purpose of permitting a firefighter or officer to
engage in or pursue employtnent outside the scope of this Agreement, nor in the event that financial
remuneraiion is paid to or received by any firefighter in consideration of such trade. Any employee
who is found to have violated this paragraph shall forfeit any rights or privileges granted by this

Article for six (6) montbs.

Mote than one (1) employee may be scheduled off from duty through the use of ETO,
vacation, Kelly or trade time days regardless of the type of scheduled time off fram duty chosen by
another member for the same day, so long as the mininum shift complement js met, and provided
the bargaining unit members have obtained the approval of the Fire Chief.
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ARTICLE 8
SHIFT CHANGES

Transfer of a covered employee from one shift to another shift shall be accomplished without
affecting such employee=s previously scheduled vacation, if such scheduled vacation has been
previously approved by the Fire Marshal. No employee transfer shall commence on aholiday except
when the requitements of the department necessitate such action.

ARTICLE 9
MINIMUM SHIFT REQUIREMENTS

The Village shall maintain a minimum shift complement of five (5) regular non-disabled full-
time metmbers of the department on duty on any shiff, along with two (2) contracted paramedic/
firefighters per shift. Firefighters on prabation shall not count towards the minimum shift
complement until such firefighter has been certified as a Firefighter [I/Basic.

A shift witl not operate without two (2) officets. Each shift shall be staffed by a captainand a
licutenant. If, due to extenuating circumstances, a shift officer is not able to be on duty, the senior
firefighter shail act out of rank. He shall be compensated for his time at licutenant=s base pay plus
his longevity presently held. Where the shift Captain is off duty, and where more than one lieutenant
is assigned to that shift, the lieutenant with the greatest amount of time in that rank shall assume the
dufies of the Captain and shall be compensated in accordance with Section 2 of Ariicle 12.
However, in the event the shift falls below the minimum shift complement and there exists a vacancy
in a firefighter=s or a shift officer=s position, the vacant position (either firefighter or officer) which
caused the shift to fall below the minimum requirement must be hired back. In the event both a shift
officer and a firefighter are absent and the minimum shift complement is not satisfied due to such
absences, a firefighter shall have first option to work back in accordance with the provisions of
Article X. Also, in the event there is no officer available on a shift, an off-duty officer must be hired
back to fill the captain=s vacancy. An officer can only be called back to work for an officer and may
not be called back to work for a regular firefighter unless all regular firefighters have previously
declined call-back. The provisions of this Article shall be read in concert with Atticle X governing

call-back,

The assignment of an employee outside of the Village for purposes of attending training
sessions or meetings shall result in such employee not being counted towards the minimum shift

complement.

ARTICLE 1¢
CALL-BACK

Section 1. Call-Back List stablished. Call-back lists will be maintained for all catl-back
work within the Elmwood Park Fire Depattment. Current call-back pro cedures shall remain in effect
throughout the term of this Agreement except where noted. Except as set forth in Section 4 of this
Article, when a twenty-four (24) hour manpower shortage is discovered, a covered member shall be
called back for either a twelve (12) hour shift commencing at 8:00 a.m. and ending at 8:00 pm., ora
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twelve (12) hour shift commencing at 8:00 p.m. and ending at 8:00 a.m. When the absence of a
firefighter creates a manpower shortege, the firefighter with the fewest combined houts of work-back
and refusal time shall be given the first chance to work-back. If this firefighter declines work or
cannot be contacted, the firefighter with the next fewest hours of work-back and refusal time shall be
given the chance to work-back. This process shall continue until a replacement is found, When the
absence of an officer creates a manpower shortage, the same process shall be followed until a
replacement can be found. Any covered employee wha is required to work-back pursuant to the
provisions of this Article shall not be replaced by volunteer or a paid-on-call firefighter. When a
shift falls below the minimum shift complement of this Agreement, the captain or acting captain
shall attempt to fill the vacancy by utilizing the established call-back list,

Section 2. Manpower Shortages Discovered Before 10:00 p.m. In the event a manpower
shorlage exists based upon the mininum shift complement provisions of this Agreement, and the
potential shortage becomes known prior to 10:00 p.m. preceding the affected shift, the senior officer
shall employ the procedure established in Section 1 of this Atticle, In the event no other covered
employee chooses to work-back, the least senior firefighter (blue shirt) on the shift then on duty shall
work-back. The least senior firefighter on that shift shall work-back until such time as a replacement
can be found after 7:00 a.m. the following day. If no replacement can be found, the held over
employee shall then have the option to work twelve (12) hours or twenty-four (24) hours, uniess the
held over employee is going on vacation. After the least senior firefighter has worked back pursuant
1o this provision, the firefighter next lowest in seniotity on that shift shall be required to work-back,
and this process shall be repeated until the expitation of the then-cuzrent twenfy-seven (27) day work
cycle. At the beginning of each twenty-seven (27) day work cycle, the least senior firefighter
working on that shift shatl once again be the first employee required to work-back pursuant to these
provisions. Nothing contained herein shall restrict the number of times a covered employee may be
required to work-back during any given twenty-seven (27) day work cycle, provided that the call-
back provisions set forth herein are followed. Officers or fircfighters shall be required to work-back
in concert with the provisions of Article IX of this Agreement.

Section 3. Manpowet Shortages After 10:00 p.m. In the event a manpower shortage
exists based upon the minimum shift complement provisions of this Agreement and the potential
shortage becomes known after 10:00 p.m., but prior to the start of the following shift, the senior
officet of the shift on duty at the time that such shottage is anticipated shall give first option to worls-
back to the membets of his shift based on their relative position on the seniority call-back list
established pursuant to Section 1 of this Article. Tf all covered employees of his shift decline to
work-back, the least senior firefighter (blue shirt) on that shift shall work-back until such time as a
replacement may be found after 7:00 a.m. the following day. If no replacement can be found, the
held-over emplayee shall then have the option to work twelve (12) hours or twenty-four (24) hours,
unless the held-over employee is going on vacation. After the least senior firefighter has worked
back pursuant to this provision, the firefightor next [owest in seniority on that shift shall be required
to work back, and this process shall be repeated until the expiration of the then current twenty-seven
(27) day work cycle. Atthe beginning of each twenty-seven (27) day work cycle, the least senior
firefighter working on that shift shall once again be the first employee required to work back
puzsuant to these provisions. Nothing contained herein shall testrict the numbet of times a covered
employee may be required to work-back during any given twenty-seven (27) day work cycle,
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provided that the call-back provisions set forth heysin are followed. Officers or firefl ghters shall be
required to work back. in concert with the provisions of Asticle IX of this Agreement.

Section 4. A covered employee who is called buck because of a manpower shortage
occurring after 8:00 a.m., sball have the option to work the entire remainder of this shift. No
mernber covered by this Agreement shall work more than forty-eight (48) consecutive hours.

ARTICLE 11
COMPENSATION

Section 1. Wages. Thesalary soale as agreed and established fot the employees covered

by this Agreement shall he as set forth in Exhibits AAQ, AB@ and 2CE attached.

If at any time during the term of this Agreement, the Village's state-shared revenue from the
Local Government Distribute Fund ("LGDF") (which is the Village's share of the State income tax)
is reduced by 10% or more, based on action by the Hlinois General Assembly, then the covered
employees shall not receive a wage increase for that year. This determination shall be made prior t0
April of each year during the term of this Agreement. Following a reduction of 10% or more of such
tevenue in 2016 or 2017, if the shared revenue is not reduced by action of the Lilinois General
Assembly, then the covered employees shall receive wage increases effective May 1% of the year in
which such reduction has not oceurted, but such wage increase shall be in the amount previcusly
scheduled for the year in which such wage increase was not required pursuant to this paragraph. (For
example, if a covered employee does not receive a wage increase effective May 1, 2016, such
employec’s wages will be antomatically adjusted to the May 1, 2015 wage amount as indicated in
Exhibit A, to be effective on May 1, 2016, in lieu of the wage amount indicated in Exhibit B, unless
the Village's LGDF revenucs are reduced by 10% or more, based on action by the Tllinois General
Assembly. Thereafter, the wage schedule in effect May 1, 2017 would be the wage amount as
indicated in Exhibit B, in lieu of the wage amount indicated in Exhibit C, nnless the Village's LGDF
revenues arc teduced by 10% ot more. This language shall be effective for only the May 1,2016 and
May 1, 2017 wage Increases, and the language shall expire on December 31, 2017.

Section 2. Uniform Allowance. In addition to wagas identified in Section 1 of this
Article, each amployee covered by this Agreement chall receive Five Hundred Seventy-Five
($575.00) Dollars per year uniform allowance payable on the first pay day in May for maintenance of
work and dress uniforms. Such uniform allowance shall be paid in arrears, and should a firefighter
be absent for a period in excess of sixty (60) consecutive calendar days, the clothing allowance will
be reduced proportionately for the entire period of the absence.

Section 3. Longevity. In addition to the employee=s base salary, each employee shall
receive longevity pay based upon his years of service as a sworn firefighter with. the Village.
Longevity shall consist of a two percent (2%o) raise of base pay after three (3) years of service,
continuing with two percent (2%) every three (3) years thereafter, with a maximum accwmulation of
eight percent (8%) commencing on the employee=8 anniversary of his date of hire and continuing

with same.
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Section4.  Holiday Pay. Inrecognition of paid holidays, the Village agrees to pay each
firefighter or officer covered by this Agreement ten (10) hours at straight time 1ate for egach of the
following designated holidays:

New Years Day, Martin Luther King Day, Presidents= Day, Memorial Day,
Independence Day, Labor Day, Veleran=s Day, Thanksgiving Day, the day
after Thanksgiving, Christmas Eve, Chrisimas Day, the Employee=s Birthday
and National (Presidential) Election Days {every 4 years)

No additional compensation shall be paid to any employee in respect of any holiday. Any
employee who is scheduled to work on a holiday commencing at 8:00 a.m, on that date but does not
waork becanse of itlness, shall not be entitled to the holiday compensation provided hereinabove, but
such holiday compensation shall be paid to the employee who is called in to replace him, in an
amount equal to the holiday pay forfeited by the absent employee. Any employee who is absent from
work the day before or the day after a holiday (except the employee=s birthday) bul was scheduled to
worls that day shall not be entitled to the holiday compensation provided hereinabove.

An employee who is assigned a light-duty assignment of forty (40) hows per week or less,
and who confinues fo receive his regular firefighter compensation while on such light-duty

assignment, shall not be entitled to receive the holiday pay provided in this Section.

Section 5. Call-Back Pay. Any Association member who is called back to duty for an
emergency situation, i.e. fire call, multiple alarm fire, mutual aid call, ambulance call, efc., shall be
compensated for all hours worked at time and one half (1-1/2), regardless of the application of the
Fair Labor Standards Act. Call-back shall be defined as such emergency situations and in addition
further defined as a member who is called to report to duty that is not a continuation of a previously
scheduled duty other than a shift shortage. Call-back does not include a member being held over
from his previous shift. Any time an Association member is called back for such an emergency
sitnation, he shall receive a minimum of two (2) hours pay and thereafter such pay shall be calculated

at one half (1/2) hour increments.

Section 6. Sick Leave. Sick leave is allowed only in case of necessity when. the
employee is actively sick or disabled in pay status. Commencing May 1, 1987, all Association
members shall accurmulate sick leave at the rate of ten (10) houts for each month worked. Sick leave
may be accumulated fiom year to year. Any Association member who has less than thirteen hundred
(1300) hours of sick {ime accumulated as of May 1, 2010 will not be allowed to accumulate more
than thirteen hundred (1300) houts of sick leave. Such employee shallreceive compensation at fifty
percent (50%) of his hourly rate of pay for each hour of sick leave earned in excess of thirteen
hundred (1300) hours, ot, at the employee's option, such payments shall be deposited into a
Retirement Health Savings plan established for such employee. Any member who has thirteen
hundred (1300) or more hours of sick time accumulated as of May 1, 2010 may continue to accrue
sick time. Employees shall further be entitled to receive one-half (1/2) of their hourly rate of pay for
the accumulated sick leave remaining upon their retivement. At the employee=s option, accumulated
sick leave may also be used {o extend creditable length of service toward retirement, in lieu of half-
pay. The rate of pay will be based on the then current salary for said employee. Whenan employee
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elects the option to extend his creditable length of service toward retirement in lieu of half pay, the
employee shall receive one (1) day credit without pay for each accumulated day of sick leave,

By May 1% of each year, for the term of this Agreement, an employee may request inwriting
up to forty-eight (48) houzs of accumulated sick leave be convested to personal time, provided that
the employee must have a minimum of seventy-two (72) hours of sick leave remaining in the
employee’s sick leave bank after such conversion. In addition, any covered employee having in
excess of eight hundred forty (840) hours of sick time may opt to convert up to one hundred twenty
(120) hours into compensatory time. This written request shall be tendered to the keeper of time
records and the Fire Chief for approval. Any sick lime converted to compensatory time must be used
by the employee before the following April 30, or shall be forfeited. If circumstances arise that
prohibit the requesting employee fiom utilizing the time off, all converted hours shall be refurned to

the sick time ledger.

ARYICLE 12
PAY FOR ACTING OUT OF RANK

Section 1. Tn the event a firefighter is required to act in a lieutenant=s capacity, the
firefighter shall be compensated at the lieutenant=s base hourly rate of pay (excluding longevity} for
the number of hours worked in such capacity. The option to act in a lieutenant=s capacity shall fixst
be extended to the most seniot firefighter on duty on any given day and if declined, thereaftet to the
next most senior firefighter.

Section 2. In the event a lieutenant is required to act in a captain=s capacity, the
lieutenant shall be compensated at the captain=s base hourly rate of pay (excluding longevity) for the

number of hours worked in such capacity.

ARTICLE 13
LAYOFF AND RECALL,

In the event it becomes necessary to lay-off covered employees, for any reason, covered
emplayees shall be laid off in inverse order of their seniotity.

Employees shall be recalled from lay-off according o their seniotity. No new firefighter
shall be hired while any covered employee is on lay-off status. Any covered employee who has been
1aid off shall be placed on the appropriate reinstatement list and shall be recalled on the basis of
seniority in the fire depariment, with the most senior employee being recalled first. Notices of recall
shall be sent by certified or tegistered mail {o the employee=s last known address as shown on the
Village=s records, Therecall notice shall state the time and date on which the employee is to report

to work.

Tt shall be the employee=s responsibility to keep the Employer notified as to his/her current
mailing address. A recalled employee shall be given seven (7) calendar days to respond and eight (8)
additional days fo report to wotk. The Employer may fill the position on a temporaty basis until the
recalled employee reports to work. An employee who declines recall to full-time employment shall
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forfeit his right to reinstatement. An employee=s right to reinstatement shall cease after thirty-six
(36) months of continuous lay-off or such employee=s declination of arecall oppottunity, whichever

oceurs first,

ARTICLE 14
INSURANCE

Section 1. Medical/Hospitalization Insurance. The Village aprees to provide a
medical/hospitalization insurance plan, with approximately the same benefits as currently provided,
to employees covered by this Agreement and their dependents. The Village agrees fo pay ninety
percent (90%) of the premium for single coverage for employees enrolled in the Village=s HMO or
PPO)/Standard plan, and ninety percent (90%) of the premium for dependent coverage for employees
enrolled in the HMO or PPO/Standard plan, and the covered employees shall be responsible for
paying ten (10%) of the premium for single coverage and/or family coverage in the HMO plan or
PPO/Standard plan, whichever plan the employes elects. For purposes of this Agreement, the term
Adependent coverage@ shall be an insurance plan that includes coverage for an employee=s spouse
or dependent child(ren) (c.g. ABmployes and Spouse@ plans, AEmployee and Child(ren)@ plans,
AFull Family@ plans). The Village reserves the right to amend this plan or to change insurance
catriers from time to fime upon thirty (30) days notification to the Association, provided such
amendment or change does not increase the deductible limit borne by the employes, nor substantially
reduce coverage below the benefits set forth in Appendix AAR, attached heteto and made a part

hereof.

Notwithstanding anything fo the contrary in this Article, the Village may make such changes
as it reasonably believes are necessary to insurance benefit levels so that such coverage will (1) avoid
the imposition, directly or indirectly, ofan excise tax for high-cost coverage ("Cadillac Tax") under
the Affordable Care Act ("ACA'") or any similar state or foderal legislation or regulation; or (2)
ensure that the Village is not subject to any penalties or fees because employees are eligible to obtain
insurance o insurance subsidies through a health insurance exchange, in accordance with the ACA
ot atty other federal or state health care law(s). [f such changes are deemed necessary by the Village,
the Village will provide the Union with written notice of such proposed changes and provide
evidence supporting the need for the changes and an opportunity to discuss the changes with the

Village, prior fo their adoption.

Section 2. Dental [nsurance, The Employer agrees fo maintain current dental insurance
program at no cost to the employes for individual coverage. Dependent coverage shall also bemade
available with the employee paying one hundred percent (100%) of the cost of dependent coverage.

Section 3. Life Tnsurance. The Village shall provide each covered member with life
insurance coverage in the amount of Forty Thousand ($40,000.00) Dollars, at no cost to the

employee.
Section4. Insurance Opt-Out. Effective July 1,2006, any employee who voluntarily does

not participate in the Village=s medical/hospitalization insurance plans for the previous twelve (12)
calendar months, corresponding with the Village=s insurance plan year, shall receive a $1,750.00
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bonus payment (less applicable withholding).

Section 5. Post-Retirement Option. Employees who retire in good standing with the
Village at age fifty (50) or later shall be requited to deposit the dollar value of all accurnulated sick
leave at seventy-five percent (75%) value, in lieu of the cash pay-out pursuant to Section 6 of Article
11 of this Agreement, into the VantageCare Retirement Health Savings Plan, if such plan exists and
is available, to be established by the Association as soon as practicable. The Village shall not be
tequired to pay any costs for administration of such Plan, but rather all such costs shall be borne by

the employees participating in such Plan.

ARTICLE 15
VACATION

The entiflement to vacation as defined in this Article 15 shall be based ona benchmark date
of January 1%, for each year that this Agreement is in effect. Vacation entitlement shall not follow
the fiscal year of May 1 through April 30™, Vacation entitlement shall be calculated on a January
1% basis. The employee's starl date year shall be subfracted from the year in which the vacation
selection is to be utilized, and that difference shall be used to determine the number of vacation days

entitled.

In accordance with current practices, members covered by this Agreement shall be entitled to
vacation as follows:

Length of Service Number of Days
1 -3 years 5
4 - § years 7
9 - 12 years 8
13 ~ 16 years : 9
17 - 19 years 10
20 - 24 years 12
25 years or more 14

Examples:

Firefighter A has a staxt date in the service of the Blmwood Park Fire Department as January 10",
1998, Computation would be as follows: Subtract the employee's start date (1998) from the current
vacation selection year (2006). This would yield a difference of 8 years. Firefighter A would be

entitled to 7 vacation days.

Tirefighter B has a start date in the service of the Elmwood Park Fire Department ag December 10",
1997. Computation would be as follows: Subtract the employee's start date (1997) from the current
vacation selection. year (2006). This would yield a difference of 9 yeats. Firefighter B would be

entitled to 8 vacation days.

Firefighter Chas a start date in the service of the Elmwood Park Fite Department as July 3 o™ 1991,
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Computation would be as follows: Subtract the employee's start date (1991) from the current
vacation selection year (2006). This would yield a difference of 15 yeats. Firefighter C would be

entitled to 9 vacation days.

Such vacation schedules shall be approved by the Fire Chief by February 1 of each yeat,
provided that all employee requests have been submitted by January 15. Vacations may be taken
commencing January 1. A vacation day shall mean a tweniy-four (24) hour period, or one (1) duty

day.

It an employee is injured on duty and his vacation cannot be rescheduled during the current
year by the Fire Marshal, the injured employee may carry over the unused vacation days that could
1ot be rescheduled, but such vacation days st be used in the following calendar year.

ARTICLE 16
PAYCHECK DEDUCTION TO LEYDEN CREDIT UNION

The Village shall arrange payroll procedure to allow interested employees to have aptomatic
deductions from paychecks to the Leyden Credit Union, This section shall not be operative unless

there are a minimum of ten (10) Village employees enrolled.

ARTICLE 17
EMERGENCY LEAVE,
Section 1. Puneral Leave. Association members are eligible for time off with full pay in

case of death in the immediate family. Tinmediate family is defined as spouse, mother, father,
‘brother, sister, child, stepchild, stepsister, stepbrother, father-in-law, mother-in-law, daughter-in-law,
son-in-law, brother-in-law, sister-in-law, aunt, uncle, grandparents, gmndparents—in—law. A
maximutn of three (3) consecutive duty days of absence with pay may be approved by the Fire Chief
under exigent citcumstances.

Section 2. Emergency Leave. Association members are eligible for emergency time off
with full pay in cases of serious illness or accident in the immediate family, In regards to emergency
leave for serious illness and accident, immediate family shall include only spouse, maother, father,
and children. In cases whete a grandparent lives with, and is cared for by an Association member,
emergency leave shall be granted. Prior approval of the Fire Chief or the shift commander must be
obtained before any employee may utilize cmergency time off pursuant to this Article. After leaving
the station for emergency leave, the employec shall contact the shift commander within four houts
and advise him as to the extent and nature of the emergency, and his/her expected time of return to
duty. ¥ an employee is absent from duty for more than four {4) hours, then the Fire Marshall, in his
sole digoretion, may deduct the absence from the employee=s sick or corpensatory fime. Where an’
employee fails to call within the prescribed titne, or violates any other provision of this Section, thal
employce shall have deducted firom his compensatory time or sick time those hours for which he/she

was away from the fire station.
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ARTICLE 18
(DELETED)

ARTICLE 19
EMPLOYEE TESTING

Section 1. Statement of Policy. Itis the policy of the Village of Eimwood Park that the
public has the reasonable right to expect persoﬁs employed by the Villageto be free from the effects
of drugs and alcohol. The Village, as the employer, has the right to expect its employees to report for
work fit and able for duty. The purposes of this policy shall be achieved in such manner as not to
violate any established rights of the firefighters, Asused in this Section, the term Afirefighter@ shall

include officers.

Qection2.  Prohibitions. Firefighters shall be prohibited from:

(1)  consuming of possessing alcohol (unless in accordance with duty
yequitements) or illegal drugs at any time during the work day or anywhere on any Village
ptemises or job sites, including all Village buildings, properties, vehicles and the
firefighter=s personal vehicle while engaged in Village business;

(b)  illegally selling, purchasing or delivering any illegal drug during the work day
or on the Employer=s premises;

()  beingunderthe influence of alcohol or illegal drugs during the course of the
worls day;

(d) failing to report to their supervisor any known adverse side effects of
medication or prescription drugs which they are taking,

Section 3. Drug and Alcohol Testing Permiited. Whete the Village has reasonable
suspicion to believe thata firefighter is then under the influence of alcoho! orillegal drugs during the
course of the work day, the Village shall have the right to require the firefighter to submit to alcohol
or drug testing as set forth in this Agreement. The fire department may engage in periodic testing of
departmental employees fot alcohol or illegal drugs no more than twice annually per firefighter,
provided such testing is conducted department-wide within a seven (7) day period. The foregoing
shall not limit the right of the Village to conduct fests as it may deem appropriate for persons seeking
employment as firefighters prior to their date of hire, ot for promotion.

Section 4. Ordet to Submit to Testing, At the time a firefighter is ordered to submit to
{esting authorized by this Agreement, the Village shall provide the firefighter with a written notice of
the order, setting forth all of the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the arder to test. The firefighter shall be permitted to consult with a
representative of the Association at the time the ordet is given but such consultation shall not delay
the time in which such firefighter shall be required to submit to testing. No questioning of the
firefighter shall be conducted without first affording ihe firefighter the right to Association
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representation and/or legal counsel, Refusal to submit to such testing may subject the employee to
discipline, but the firefighier=s taking of the test shall not be construed as a waiver of any objection

or rights that he may have.

Section 5. Tests to be Conducted. In conducting the festing authorized by this

Agreement, the Village shall:

528296-2

(a)  use only a clinical laboratory or hospital facility that is licensed pursuant to
the Tllinois Clinical I.aboratory Act that has or is capable of being accredited by the National

Institute of Drug Abuse (NIDA);

(b)  insure thatthe laboratory or facility selected conforms to all NIDA standards;

()  establish a chain of custody procedure for both the sample collection and
testing that will insure the integrity of the identity of each sample and test resull. No
firefighter covered by this Agreement shall be permitted at any time to become a part of such

chain of custody;

(d)  collect a sufficient sample of the same bodily fluid or material from a
firefighter to allow for initial screeming, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the firefighter;

(e) collect samples in such a manner as to preserve the individual firefighter=s
tight to privacy, insure a high degice of security for the sample and its freedom from
adulteration. Firefighters submitting a sample shall be obsetrved by a member of the same
sex to be designated by a supervisory firefighter;

® confirm any sampie that tests positive in the initial sciecning for drugs by
testing the secand portion of the same sample by gas chromatography mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method that provides
quantitative data about the detected drug or drug metabolites;

(g)  provide the firefighter tested with an apportunity to have the additional
sample tested by a clinical laboratory or hospital facility of the firefighter=s own choosing
that meets the requirements of subparagraphs (2) and (b) hereinabove, at the firefighter=s
own expense; provided the firefighter notifies the Fire Marshal within seventy-two (72) houts
of receiving the results of the tests;

(h)  requirethat the laboratoty or hospital facility report to the Village thata blood
orutine sample is positive only if both the initial screening and confirmation test are positive
for a particular drog. The parties agree that should any information concerning such testing
or the tesults thereof be obtained by the Village inconsistent with the understandings
expressed herein (e.g., billings for testing that reveal the nature or number of tests
administered), the Village will not use such information in any mannet oy forum adverse to

the firefighter=s interests;
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(i) require that with regard to alcohol testing, for the purpose of defermining
whether the firefighter is under the influence of alcohol, test results showing an alcohol
concentration of .05 or more based upon the grams of alcohol per 100 millititers of blood be
considered positive. (Note: the foregoing standard shall not preclude the Village from
attermnpting to show that test results between .01 and .05 demonstrate that the firefighter was
under the influence, but the Village shall bear the burden of pro of in such cases);

3] provide each firefighter tested with a copy of all information and repotts
received by the Village in conncetion with the testing and the results;

(k)  insure fhat no firefighter is the subject of any adverse employment action
except temporary reassignment or relief from duty with pay during the pendency of any
testing procedure. Any such reassignment or relief from duty shall be immediately
discontinued in the event of a negative test result.

Section 6. Right o Contest. The Association and/or the firefighter, with or without the
Association, shall have the right to file a prievance concerning any testing permitted by this
Agreement, contesting the basis for the order to submit to the tests, the right to test, the
administration of the tests, the significance and accuracy of the tests, the consequences of the {esting
or results or any other alleged violation of this Agreement. Such grievances shall be commenced at
Step 2 of the Grievance Procedure. Tt is agreed that the parties in no way intend or have in any
manner restrioted, diminished or otherwise impaired any legal rights that firefighters may have with
regard to such testing. Firefightets retain any such rights as may exist and may pursue the same in
their own discretion, with or without the assistance of the Assaciation.

Section 7. Voluntary Requests for Assistance. The Village shall take no adverse
employment action against any firefighter who voluntarily seeks treatment, counseling or other

support for an alcohol or drug related problem, other than the Village may tequire reassignment of
the firefighter. The Village shall make available through an Employee Assistatice Program a means
by which the firefighter may obtain toferrals and treatment. All such requests shall be confidential
and any information received by the Village, through whatever means, shall not be used in any
manner adverse to the firefighter=s interests, except reassignment as described above.

The Village shall pay or reimburse the employee for a portion of the employee=s first
rehabilitation expense in a rehabilitation program approved by the Village not otherwise covered by
insurance, in an amount not to exceed the lesser (1} of the deductible or co-insurance amouit, 2)
twenty percent (20%) of the total of all rchabilitation expenses, or (3} a total of Six THundred
($600.00) Dollars. Exceptas otherwise provided in this Section 7, the employee shall beresponsible
for all rehabilitation expenses incurred and not covered by insurance.

Section 8. Discipline. In the first instance that a firefighter {ests ﬁosiﬁve on both the
initial and confirmatory test for drugs or is found to be under the influence of alcohal, such
firefighter shall be subject to disciplinary action by the Village. In addition, the employee may be

required to:
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(a)  agree to appropriafc treatment as determined by the physician(s) involved;
(b)  discontinue his use of illegal drugs or abuse of alcohol;

(c)  completethe course aftreatment prescribed, including an Aafter-carc@ group
fot a period of up to twelve (12) months;

(d)  agreeto submit to random testing during hours of work during the period of
Asafier-care. @

Firefighters who do not act in accordance with the foregoing, or who test positive asecond or
subsecquent time for the presence of illegal drugs or alcohol during the hours of worl shall be subject

to discipline.

The foregoing shall not be construed as an obligation on the part of the Village to refain a
firefighter on active status throughout the period of rehabilitation if it is approptiately determined
that the firefighter=s current use of aleohol or drugs prevents the individual from petforming the
duties of a firefighter or whose continvance on active status would constitute a direct threat to the
property or safety of othets. Such firefighters shall be afforded the opportunity to use aceumulated
paid leave or take an unpaid Jeave of absence pursuant to Village policy, at the firefighter=s option,
pending treatment. The foregoing shall not limit the Village=s right to discipline firefighters for any

other type of misconduct.

Section 9. Duty to Report. In the interests of the safe and efficient operation of the
department and the protection of the public inferest, all fire department employees having reason to
believe that another employee is in violation of the ferms and prohibitions contained in this Article
shall have a duty to report fo the Fire Marshal or his- designee, his belief and his basis therefore,
immediately upon formation of the belief. Failure to do so shall subject any employee who fails to

repart his belief to discipline hereunder.

ARTICLE 20
SAFETY

The Village and Fire Department desite to maintain safe working conditions. Itis apreed that
the Village and the Association will comply with all applicable laws and regulations governing safety
and health matters. The Village will continue to make reasonable provisions, in compliance with
such laws and regulations, for the safety and health of Association members.

The Fire Department safety committoe shall meet monthly to discuss safety and health
matters. The safety committee shall make recommendations o the Fire Marshal and the Village
Safoty Committee as to safety conditions, rules and regulations, equipment which it may deem in
need of change and improvement in order to achieve proper standards of safety and healih and to
minimize accidents, injuries and iilness in the Elmwood Park Fire Department. The Fire Marshal
shall prompily issue a report to the committee as to his views reparding the commitfee=s
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recommendations. A copy of the Fire Marshal=s report shall be forwarded to the Village Safety
Committee,

ARTICLE 21
EDUCATIONAL INCENTIVE

The Village encourages full-time non-probationary firefighters and officers to obtain a level
of education which would improve his skills as a firefighter/EMT. If department funds have been
allocated, a full-time employec wishing to take college, university, graduate, ot technical school
courses which are designed to improve job skill and ability may request the Village to aid in the cost
of such education. Association members become eligible for such reimbursement upon completion
of the probationary period. In order to qualify for such aid, written authotization from the Fire
Marshal must be forwarded at Jeast fifteen (15) days priox to enrollment to the Village Manager for

vetification of course content and formalized approval.

Upon proofto the Village that the cmployee has earned a ACE grade or better or a Apass@ in
a pass/fail course, the Village will reimburse the omployes for fifly percent (50%) of the tuition.

Any covered employee may request to be compensated for any course o seminar that he may
attend that is related to fire suppression duties. Such compensation, if approved in advance by the
Fire Marshal and/or the Village Manager, shall be in the form of compensable time off, not to exceed
fifty percent (50%) of time such employee has spent in class. Such cowrses ot seminars must be
approved in advance by either the F ire Marshal or the Village Manager in order to be eligible for
such compensation. In addition, a grade of AC@ or above if the course is a graded course, or &
Apass@ in a pass/fail course, will be required in order to be eligible for such compensation. The Fire
Marshal and/or the Village Manager shall have sole discretion in approving or disapproving of
courses or seminars which may be eligible for such compensation.

Employees shall be granted educational incentives and other stipends in accordance with
Exhibit AD@ of this Agreement.

ARTICLE 22
SENIORITY RIGHTS

Seniatity is defined as an employee=s length of continuous service since his last date of hire
as a firefighter by the Village of Elmwood Park. 1fmore than one (1) person is hired on the same
day they shall be placed on the seniority list according to their rank on the cligibility list.

An employee=s seniority and the employment relationship shall be terminated when an

employee:

I. is discharged for just cause;

2. relires or resigns;
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3. is absent for five (5) consecutive days (workdays) without notifying the
Village=s authorized representative;

4, js laid off pursuant to the provisions of this Agreement for apetiod of thirty-
six (36) months; or

5. aceepts gainful employment while on i approved leave of absence from the
fire depariment.

Firefighters will not continue to accrue senfority credit while on an authorized unpaid leave
of absence. Seniority credits shall continue to accrue during period of temporary disability.

ARTICLE 23
GRIEVANCE PROCEDURE

Definition of a grievance -- A grievance is defined as a Adifference of opinion between an
Association member and the Village with respect to the meaning or application of the express terms
ofthis Agreement, or with respect to matters relating to this job,@ All matters withinthe jurisdiction
of the Board of Fire and Police Commissioners, including suspensions, shall not be subject to the

grievance procedure.

A grievance must be raised within seven (7) days of the occurtence of the event giving rise to
the grievance. The time limitations set forth in this Article are of the essence of this Agreement.

Any employee with a grievance shall act as follows:

1. The employee shall first try to obtain satisfaction from the captain of his shift
or, if no captain is assigned to his shift, from the captain of the next shift.

2, Tf & satisfactory solution to his grievance is not achieved by discussion at this
level, the grievant is authorized within seven (7) days of the occurrence to file a written
grievance with the Fire Marshal.

3. If a satisfactory solution to the grievance is not reached through discussion
with the Fire Marshal, the grievant, within seven (7) days of written notice from the Fire
Marshal, is authorized to confer with the Village Managei.

4. If a grievance is not settled in accordance with the foregoing procedure, the
Association may refer the grievance to arbilration by giving written notice to the Manager
within seven (7) calendar days after receipt of the Manager=s decision. Both partics shall
attermnpt to agree upon an arbitrator. One patty may request the Federal Mediation and
Conciliation Service to submit a panel of five (5) arbitrators. The Association shall strike
one (1) name; then the Village shall strike one (1) name. The Association shall strike another
name and the Village shall strike another name. The person whose name remains shall be
arbitrator, provided that neither patty prior to striking any names exercises the right to reject
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the entite panel of atbitrators. Ifthe entire panel is rejected, a new request of five (5) names
will be requested and the selection will ensue as stated above. The arbitrator shall benotified
of his selection by joint letter from the Village and Association requesting that he set a time
and place for a hearing subject to the availability of the Village and Association

representatives.

The arbitrator shall have no right to amend, modity, nullify, ignore, add to or subtract
from the provisions of this Agreement. He shall consider and decide only the specific issue
submitted to him, and his recommendation shall be based solely upon his interpretation of
the meaning or application of the terms of this Agresment to the facts of the grievance

presented.

The recommendations of the arbitrator shall be binding and final to the extent of the
law,

5. At any stage of the grievance procedure, the grievant may be accompahied and
represenied by the Association o any representative of his choosing.

6. All grievance discossions and investigations shall take place in a manner
which does not interfere with Village operations.

7. The fees and expenses of the Arbifrator shall be borne by the party whose
position is not sustained by the arbitrator. Tn the event of a decision not wholly sustaining the
position of either party, the arbitrator shal] determine the appropriate allocation of his fees
and expenses. Each party shall be responsible for compensating its own representatives and

Wwithesses.

ARTICLE, 24
NO STRIKTE, NO LOCKOUT

The Association, its officers and agents, and the employees covered by this Agreement, agree
not to instigate, promote, sponsos, Engage in, or condone any strike, slowdown, concerted stoppage
of worlk or any other intentional interruption of operations. Any or all employees who violate any of
the provisions of this Article, will be discharged or otherwise disciplined by the Village. The Village
will not lock out any employees during the tetm of this Agresment.

ARTICLE 25
CONTRACTING AND SUBCONTRACTING OF WORK

During the term of this Agreement, the Village may contract or subcontract for paramedic
gervices. Such paramedics may also be permiitted to perform fire suppression duties under the
direction, control and supervision of the officers of the fire department.
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ARTICLE 26
MISCELLANEOUS

Section 1. Any covered employee who has been certified as a Firefighter I/ Technician
shall be entitled to twenty-four (24) hours of compensatory fime per year.

Section 2. Any covered employee who does not use any sick leave or does not have a
workers compensation claim during a contract year shall be entitled to twenty-four (24) hours of
compensatory time to be used during the following contract year,

Section 3. No officer or firefighter who is a member of the bargaining vnit shall engage
in any outside activities for compensation, either directly or indirectly, in which he holds himself out
as a member of the Blmwood Park Fire Department, or in which he represents that he is acting on
behalf of o in affiliation with the Elmwood Park Fire Depariment, ymless he has previously notified
the Fire Chief in writing and has obtained written permission from the Fire Chief.

Section 4. Employees shall not carty forward more than one hundred twenty (120) hours
of compensatory time from one fiscal year to the next (May 1 - April 30). Any firefighter who has
more than one hundred twenty (120} hours of compensatory time on February 1, and who has not
scheduled the use of such excess compensatory time prior to February 1 and after having received
written notification from the Fire Chiefto schedule such compensatory time prior to April 30, shall
be subject to the Fire Chief=s scheduling such excess compensatory time, which must be utilized by
the employee prior to April 30. No firefighter shall be permitted to utilize compensatory time that he

has not yet earned.

Section 5. Employees covered by this Agreement shall be required to reside in Illinois
within 70 miles of the corporate boundaries of the Village of Elmwood Park.

ARTICLE 27
PHYSICAL FITNESS REQUIREMENTS

Sectionl.  Method. A fitness evaluation shall be conducted annually in April each year.
All unit employees shall be evaluated at Elmwood Park Fire Department Station #1. A committee
selected by the Chief consisting of three Association members shall oversee the Fitness Evaluation
Program, An Association member of the Fitness Committee will monitor and record the results of
the evaluation. A copy of the results of employec fitness evaluations shall be tendered to the
Association President, or his designee, and the Fire Chief upon completion.

Section 2. Testing. The fitness evaluation will be in the form of a running clock five
challenge obstacle course. The course must be completed in the allotted time for the firefighter’s
(FF) age group. 'The fitness evaluation will begin in the weight room of Station #1. The first
challenge is The Half Mile Walk. The FF must put on the 40 1b, weight vest aud gloves, which will
remain on for the remainder of the test, and wallk on the treadmill for a half of a mile. The time will
start when the FF starts walking. Upon completion of the first challenge, the FF’s second challenge
will be The Stair Climb. The FF will walk up two flights of stairs without using the railing to the
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third challenge. The third challenge, The Hose Pull, will be set up in the bay. The FF must knecl
down in the 4 foot by 4 foot box and pull in 50 feet of one halfinch diameter hose until it crosses the
designated line. Upon completion ofthis, the FF must wall over to the fourth challenge, The Ladder
Raise. A 24 foot ladder will be setup and spotted by the evaluator. The FF must completely extend
the ladder using the rope w/ a hand over hand motion then return it to its original height without
losing his grip. Finally, the FF must walk over to the fifth challenge, The Tool Carry. The FF must
pick up and carry bath a K12 saw and a chainsaw, one in each hand, and walk 20 fect around a cone
and back. Upon crossing the finish line of Tha Toal Carry, the clock will stop.

Section 3. Chidelines. (Performance Standards)

Age Time
21-25 years of age 18 minutes, 0 seconds
26-30 years of age 19 minuies, 48 seconds
31-35 years of age 21 minutes, 36 seconds
36-40 years of age 23 minutes, 24 seconds
41-45 years of age 25 minutes, 12 seconds
46 and up years of age 27 minutes, 0 seconds
Section 4. Results of Evaluations,
A. A member who meets or exceeds the minimum standard shall be exempt from further

evaluation for one (1) year, or until the date of the next anpual fitness evaluation, and be
compensated $125, commencing May 1, 2012 (increased to $150, commencing May 1, 2014).

B. A member who is unable to meet the minimum standard shall be re-evaluated in
September of the same year. A member who mects the minimum standard on. the second attempt
shall be exempt from further testing until the next annual evaluation, and be compensated $125,
commencing May 1, 2012 (increased to $150, commencing May 1, 2014).

C. A memberwho is unable to meet the minimum standard on the second atterpt shall
agree to consult a physician of his choice, will not be compensated and shall spend four thirty-minute
sessions with a member of the Fitness Committes to encaurage personal fitness improvement.

ARTICLE 28
SAVINGS CLAUSE

If any provision of this Agreement is subscquently declared by the legislative, executive or
judicial authority to be unlawiul, unenforceable, or not in accordance with the applicable statute or
ordinances, all other provisions of this Agreement shall remain in full force and effect for the

duration.

5282962 23




ARTICLE 29
COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter within the area of collective bargaining, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this Agreement.
Thetefore, the Employer and the Association, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and cach agrees that the other shall not be obligated to bargain
collectively with respect fo any subject or matter referred to, or covered by this Agreement, or with
respect to any subject matter not specifically referred to or covered in this Agreement, even though
such subject or matter may not have been within the knowledge or contemplation of either or hoth of

ihe parties at the time they negotiated or signed this Agreement.

ARTICLE 30
LABOR-MANAGEMENT CONFERENCES

Section 1. The Association and the Employer mutually agrec that in the interest of
efficient management and harmonious employee relations, it is desirable that meetings be held
between Association representatives and responsible administrative representatives of the Employer.

Such meectings may be requested at least seven (7) days in advance by either party by placing in
writing a request to the other for a Alabor-management conference@ and expressly providing the
agenda for such meeting. Such meetings and locations shall be limited to:

(a)  Discussion on the implementation and general administration of this
Agreement.

(b) A sharing of gencral information of interest to the parties.

(¢)  Notifying the Association of changes in non-bargaining conditions of
employment contemplated by the Employer which may affect employees.

The Employer and the Association agree to cooperate with cach other in mafters of the
administration of this Agreement, and to the degree that standards of fire protection practices canbe
effectuated for the maximum protection of the citizens of the State of llinois.

To effectuate the purposes and intent of the parties, both parties agree lo meet as necessary.

Section 2. Ttis expressly understood and agreed that such meetings shall be exclusive of
the grievance procedure. Grisvances being processed under the grisvance procedure shall not be
considered at Alabor-management conferences@, not shall negotiations for the purpose of altering

any or all of the texms of this Agreement be caivied on at such meetings.

Section 3. No more than one (1) Association member may be absent from work in order
fo attend such Alabor-management conferences@, When absence from work is required to attend
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Alabor-management conferences@, Association members shall, before leaving their work station,
give reasonable natice to and receive approval from the Fire Marshal in order to remain in pay status.
The Rire Marshal shall approve such an employee=s attendance at Alabor-management
conferences@ cxoept in situations where the operations of the department carmot permit such
absence. Travel expenses associated with any Alabor-management conferences@ shall be the

responsibility of the employee.

ARTICLE 31
ASSOCIATION BULLETIN BOARDS AND MEETING ROOM

The Association may place informational material on department bulletin boards, provided:
a) the Association is clearly identified in the material;

b) the contents of the material relate fo activities of the Asso ciation and are not
partisan, political ar defamatory in nature;

c) the Association assumes all costs incidental to preparation ot distribution of
such maforial; and

d) the Association adyises the Fire Marshal in advance and does not interrupt
Employer operations.

The Village further agrees to allow the Association to use a portion of the facilities of fire
station #1, located at 7 Conti Parkway, such portion to be designated by the Fire Marshal, in ordet to
allow Association members to hold meetings from time to tims. Such meetings shall be held in a
manner that does not restrict Bmployer operations. n addition, Association mail may be delivered to

fire station #1, 7 Conti Parkway.

ARTICLE 32
PROMOTIONS

Qection 1. General. Promotions to the ranks of Lieutenant and Captain shall be conducted
in accordance with the provisions of Public Act 93-0411, the Fire Department Promotional Act,
effective August 4, 2003 (hereinafter the BAct@). Except where expressly modified by the terms of
this Axticle, the provisions of the Act shall govemn procedures for the promotion to the ranks of
Licutenant and Captain as it applies to vacancies that oceur in the existing positions at the ranks of
Licutenant and Captain and to all newly created positions at the ranks of Lieutenant and Captain.

Section2. Vacancy. A vacancy in such position shall be deemed to occur on the dale upon
which the position is vacated. On that same date, a vacancy shall occur in all ranks inferior to the
rank that is vacated, provided, however, that said position ar positions continue to be funded and
anthorized by the Board of Trustees in the Village of Elmwood Park. I said vacated position is not
filled due to a lack of funding or authorization and is subsequenily reinstated by the Board of
Trustees in the Village of Elmwood Parl, the final promotional list shall be continued in effect until
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all positions have been filled, oz, for the period three (3) years, beginning from the date on which the
curren final adjusted promotional list is set to expire, whichever occurs first. During such three yeat
petiod, in the event the vacant position is reinstated, the candidate or candidates who would have

otherwise been promoted when the vacancy originally ocourred shall be promoted.

Section3,  Eligibility, All promotions to the rank of Lieutenant shall be made from eligible
employees in the next lower rank who have completed their probationary period. All promotions to
the rank of Captain shall be made from Lieutenants who have obtained Fire Officer 1 certification
through the Illinois State Fire Marshal's Office. Eligibility for promotion shall be determined as of
Tanuary 1* of the year in which the test is conducted.

Any additional eligibility requirements that pertain to education, training and/or certification
in subject and skills relating to fire service technologies shatl be published at least one (1) year prior
to the date beginning the promational process. All members shall be given an opportunity to meet

those additional eligibility requirements.

Section 4. Rating Faclors, Necessary rating factors and weights shall be used to determine
the candidate best suited for the promotion to the ranks of Licutenant and Captain. These factors
shall include a written examination, a subjective evaluation (oral examination), seniority poixnts,
ascertained merit points and subjective Chief=s merit points. The placement of employees on a
preliminary promotional list shall be based upon the points achieved by the employee after
considering all rating factors. Said factors shall be weighted as specified herein o establish the point
score for each candidate participating in the promotional process. Each component of the
promotional process shall be scored on & scale of 100 points. The component scores shall then be
reduced by the weighting factors listed herein and the combined scores of all components shall be
added together to produce a total score for the preliminary promotional list based upon a scale of 100

points.
The order of testing shall be:

a)  Subjective evaluation/interview
b)  Subjective Chief=s merit points
¢) Wiitten cxamination

Ascertzined merit shall be calculated as of ninety (90) days prior to the date of the written
examination and posted immediately after the completion of that test component and prior to the date
of the written examination. Seniority shall be caleulated as of the daté of the wiitien examination

and posted prior to the posting of the scores on the written examination.

Section 5. Weights of rating factors.

A. Subjective Evaluation. A subjective assessment interview shall be conducted as part
of the promotional process. The subjective evaluation shall be job-related. The Village shall employ
the services of a qualified and competent third-party testing service to perform the assessment
interview component of the process. A weighted value of fifteen (15%) shall apply to the subjective
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evaluation component of the process.

B. Subiective Chief=s Merit Points. Subjcctive Chief=s merit points shall be awarded to
candidates up to a maximum of 10 points. A weighted value of ten (10%) percent shall apply to this
domponent of the process. Subjective Chief=s metit points shall be awarded by the Fire Chicf'based
upon his/her opinion of the candidate=s suitability for promotion to the rank of Lieutenant or

Captain.

C. Whritten Examinations. Written examinations shall be conducted in accordance with
the Act. A weighted value of fifty (50%) percent shall apply to this component. The written
examination shall consist of material relating to the duties of Tire Licutenant or Fire Captain, as
applicable. The examination shall be based only on the contents of written materials that have been
selected by the Village for the examination. All written materials shall be made available to all
candidates for review at least ninety (90) days before the written examination is administered.

D.  Ascertained Merit. Ascertained megit points shall be awarded to candidates that have
attained certain educational or professional certification as indicated, to a maximum of 10 points. A
weighted value of ten (10%) percent shall apply to this component of the process. The following
educational and/or professional achievements shall apply:

1. Lieulenants= Merit Factors

(@  Illinois State Fire Marshal=s Certifications

Points
(1)  Basic
Firefighter ITI/TechniCian wumsimsessissessess sresussaestnsnsssessrIsTbaTaRavaT T Ses R— 1
FAE .comiressseessmmmeresssasaess T sesestaeriasatses s R v PR taa S s ans rernaareseetarsassesamntsasaansr ey 1
e S L M Gl pe———————REELEEE 1
TNSEUCIOT T voearsrrssersassessnsinsansesasnssasransssarrasssnsas PrerarraNSsIRereTRTEIIASSETSRTO YR SS RO SER S SR s 1
MAnagement I cviessssmssseimniesmssensmsistisnis reresersibisssispsantant pannrare R |
IVIANAZEIMICIE IT «ossesssssrmsecssensssnesssssssstonsossassamssssssessisssssissasessamsessiassissasssssssmmsssassacsass 1
Tite Provention PUNCIPIES «issrrererisirssessssnmmsrersssssonsassisneibimmsssesssasistisssrsnasnes 1
Fire Officer ¥ surnvvenncserismminorenes vecsssrsaarasasses O srerseretaraeassnsrastessenses 5
*(Canmnot claim Strategy & Tactics [, Instructor I, Mgmt. L or 11, or
Fire Prevention Principles if claiming FO I)
(2)  Awareness
LIRZINAL AVATCIIOSS 1ererersessssassrsrorsrsssassastorsninsissssmasnassssssesrsaserssnssssssss reenessrsnnsrenssas 1
Structural Cotlapse AWAIENESS wuwrsseereasssrians fuebesssntobiiasibeIaRsRRSaOR RSN TR O Ss 4R O— |
Confined Space/Trench AWAIENESS wriscsssecsimesssssranes rrersserisassbsAL RIS OsRsaR s TR ORRS 1
Technical RESCUS AWALEIIOSS urmreresssisssarssemssmeasisessssessssssanessssss JSSVT——— 1
(3)  Operations
Hazardous Materials First Responder Operations wumsscmssrssremmsenssmsintssssense 5
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(b}

@

Structural Collapse Operations suressssesssrees reesbertasssarersn g b PR SRR IR PSSR R RS R .
Trench OPErations wusseeissmserssisisssasssaseses sesarveteshrsaeaseerane boRTaRS R bt sR R 80 reresiass 3
Confined SPace OPEralioNs it 35
Vehicle & Machinery Operations or Roadway Extrication e .
Rope Operations ssssssersmmossssrssssiress vaiaens reesistersesar eSS SRR B RO S voomasrsrnens 5
Specialist Certificates

Hazardous Materials Technician (A of B) wuccssimmmmemmmisinmnss perstsesanes 5
Havardous Materials Incident Command w..esereesesnens coransasrerins vereresistsasisassannbeeas 5
Vehicle & Machinery Technician auuoecsonens rrepasins e i as s b e R B a TR I RS SR TS 5
Structural Collapse TechniCIan esassmitsesesconmnssmsresimssssenc veantssnan 1D
Trench TECHIICIAN wararermmsssessessossssisssrressarasnssosasssrntassssrsssassanestsnssss sereressarsanssessarees S
Vertical Rescue (I or IT) or Rope Technician ...... sernesarerasrer raserbsasassa e nrs s anitss e D
Confined Space Technician .. trsrssares JesbesesaressbessEssistss RS RSS e st R RO R 828 covansioss 1D
Fire Investigator oseesassan rerersaseb et s nbaEs KRS SRS RSSO E POATSS T trrersrnese rescsssenne S
Juvenile Fire-setter Intervention oo JOT— ST worne 23
Fire Prevention Office i reebeetarartebessesesesten ey sRT AT RN AR S RS SR SRR R RO 5

Fire Science or Fire Service Management Deprees

4y
@)
€)

Associgtes Degree ar 60 credit hours in Fire Science or Fire Service

Management from an accredited College or Universify* vwsmmsseeres vsenarsane 2.5
Bachelor=s Degree in Fire Service Management from an aceredited
College or University® .ueeccsmmmsimsmesmsasimmssssneerasrmees 5

(Candidates may receive cumulative points for both degreeshours

* As listed in the current edition of Accredited Institutions of Postsecondary Education published by
the American Council on Education. Courses from a trade school and/or technical school are not

applicable toward the required college credit.

()

(@

5282962

Acting Merit
ACHNE LICULENANL crvsrnerorecssssmsesssasssaromsassssessasonsisisssssanssoses cerranenreisassnrens vevbeaneseanssssnneanniss 1
(Fire fighters acting in the capacity of Lieutenant for more than five

24- hour shifts over the course of one year prior to date of the
determination of ascertained merit points)

General Requirements for Ascertained Merit Points

(D

Certificates: A promotional candidate for Fire Department Lieutenant must produce
the ortiginal certificate or a copy of the certificate for which he/she is claiming
ascertained mezit points. The attainment of cettifications claimed will be verified
with the Fire Department Training Officer through a written report from the State
Tive Marshal=s Office. Certificates must be tendered to the appointing authority by
the date specified in the testing scheduls. It shall be the respousibility of the
promotional candidate to produce any certificates being claimed for ascertained merit
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points. Furthermore, the Village of Elmwood Park and the Fire Department shall
bear no responsihility for obtaining certificates, ot proof of certification for any
promotional candidate. Wherea certification class listed above is passed, buta State
of Illinois Certificate is not issued, proof of participation with a passing grade must
be teceived from the State of Illinois Fire Marshal=s Office, Division of Personnel
Standards. (FO I classes are on record with the State Fire Marshal=s Office but a
certificate is not issued until completion of all five required 40-hour classes).
Furthermore, atlainment of an FO I provisional cextification shall count the same as

the FO I certification.

(2)  Degrees: Apromotional candidate for Fire Depariment Lieutenant must produce the
original diploma or a copy of the diploma or 2 certified transcript for which he/she is
claiming ascertained merit points. The attainment of degrees claimed will be verified
through the Fire Department Training Officerupon a written report to the accrediting
college or university. Diplomas or a certified transoript must be tendered to the
appointing authority by the date specified in the festing schedule. It shall be the
responsibility of the promotional candidate fo prodnce any diplomas or certified
transcripts being claimed for ascertained merit points. Furthermore, the Village of
Flrmwood Park and the Fire Department shall bear no responsibility for obtaining
diplomas or certified transcripis, or proof of college degrees for any promotional

candidate.

(3)  Acting Merit: Acting merit shall be verified through the Fire Department payroll and
time sheet records.

2. Capiains= Merit Factor

(a)  Illinois State Fire Marshal=s Certifications

Points

(1) Basic
FO ITF oveesseerserssnressensrssisserisssssssastassnstsnasasanessenss cetseraratsbberetaLRRbSSSROE S SRRSO SO SORE B 5
Strategy and Tactics I cvimmimesenmessinaas ehervaenrsn v enbesaasTeRsbOAOTISS o 1.25
TnStruetor I coeeesesesssassensersissas crsnsnasbesssaanesey PV PO 1.25
Management I s rnbesesisbesrnesaresa e R E st s be sn by 1.25
MANAZEMENE IV oinvssrassessonsecssasnsnesssssssmamsassrmessssnssmssarsismnistassnsssnasisesansssnss 1.25

#*(Cannot claim Strategy & Tacties II, Instructor 11, Mgmt. 11T or 1V, if claiming FO II)

(2)  Awareness

Hazmat AWALETICSS sieesesssrssnsesssrssssnsorsrrsnres rereeerestiae s sananenERn serersstseresrasresrasaarars 1
Structural Collapse AWATENESS e reeeesisiensberseseReResesE TSRt RR SO Sa s B TR A Sb SN0 SES 1
Confined Space/Trench AWAreness wucmmeseis beenrerssesssssssasrenesrenessnane oy |
Technical Rescue AWATGNESS weuuvissmermnie ST rreesbttsseseisbespentasanniies 1
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@)

(4)

)

Operations
Hazardous Materials First Responder Operations wuseresssssssnssescsisssssssasarasamms 35

Structiral Collapse OPEratioNS wmmmsssesrserssssmsrsrinissrsstarssssssamrisssessmssastissessses: 5
Trench Operations s SR DU PP ORI crsrans veaesinesers S
Confined Space Operations wimemanmsmasssssisiins doresaranssaribabsbsrans st sbasts ver D
Vehicle & Machinety Operations or Roadway Bxtrication uwecsssseessssevsssisssssns )
Rope Operations .iesesse Neserrravatstseetr st R RS RORLRE PSR R R RS A ES ST A RS PR SRS S vereremeres . )
Specialist Certificates
Hazardous Materials Technician (A or B) i 5
Hazardous Matetials Incident Command .u.ueveessrens reveresastrrbasasstatssrant s sae s s AT T T S5
Vehicle & Machinery TeChniCIan uerescsmsumsussnismssnsssstsssensssssissmsnmeesrsisstes S
Structural Collapse TeCHNICIAN wrerireescesmmessssmmassseessssstsrsstasassmsassesssessssirsisinie: S
Trench Technician e resetissataatsnanasnretsenees venesasnsnenns eoreb i sas s b gt sisarsasiasnens <D
Vertical Rescue (I or IT) or Rope Technician e reeretsserersssnsranisens vrersestprssss 19
Confined Space Techniciatl treessesbeasbeRsaREIYSETETEISIE ISR 4 b SRR P RSO AR LS PSR SRS R TR ESRSE S5
Fire Iivestigator ersssrssncasissrassrsisssssssmassscsssasess vessrnsseenresnas PRV 5
Tuvenile Fire-setter TITEIVENTON wumumesssssrmsssssasmisanensstsimmisassnssesrenssssssensess PR |
Fite Prevention OffICET .wmsssmirenrsmmsmsomsrsonsirinmmentsssssissassssssissonsssmestss .9
Fire Science or Fire Service Management Degrees
Associates Degree or 60 credit hours in Fire Science or Fite Service

Management from an aceredited College or University™ svseenveecsrscsssensnns v 2.5
Bachelor=s Degree in Fire Service Management from an

aceredited College or University® ....... reeeserearurenTasasss EseTI TR TR TO IS TSRS RET 4 PUSR AL RORS S 5
Masters Degree in Public Administration from an accredited

College or UNIVETSIEY™ wrmiesersnsecsssssorssmsmssnesssscssunssssasssssamerscsstisssscesssanssase e 2.5

(candidates may receive cumulative points for all degrees/hours)

* As listed in the current edition of Accredited Institutions of Postsecondary
Education published by the American Council on Education. Courses {rom a trade
school and/or technical school are not applicable toward the required college credit.

Genoral Requirements for Ascertained Merit Poinis

ey

Cerlificates; A promotional candidate for Firo Department Captain must produce the
original certificate or a copy of the certificate for which hefshe is claiming
asoertained merit points. The attainment of cettifications claimed will be verified
with the Fire Department Training Officer through a written teport from the State
Fire Marshal=s Office. Certificates must be tendered to the appointing authority by
the date specified in the testing schedule. It shall be the respongibility of the
promotional candidate to pro duce any certificates being claimed for ascertained merit
points. Furthermore, the Village of Fimwood Park and the Fire Department shall
bear no responsibility for obtaining certificates, or proof of certification for any
pramotional candidate. Wherea certification class listed above is passed, but a State
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of Illinois Cettificate is not issued, proof of participation with a passing grade must
be received from the State of [llinois Fire Marshal=s Office, Division of Personnel
Standards. (FO I classes are on xecord with the State Fire Marshal=s Office but a
certificate is not issued until completion of all five requited 40-hour classes).

(2)  Degrees: A promotional candidate for Fire Department Captain must produce the
original diploma or a copy of the diploma ora certified transcript for which hefshe is
claiming ascertained metit points. The attainment of degrees claimed will be verified
through the Fire Department Training Officer upon a written report to the accrediting
college or university. Diplomas or a cettified transcript must be tendered to the
appointing authotity by the date specified in the testing schedule. It shall be the
responsibility of the promotional candidate to produce any diplomas ot cettified
transeripts being claimed for ascertained metit points. Furthermore, the Village of
Elmwood Patk and the Fire Department shall bear no responsibility for obtaining
diplomas or certified transcripts, or proof of college degrees for any promotional

candidate,

(3)  Ascertained merit points shall be awarded for each educational or professional
achievement. The cumulative points awarded shall not exceed the maxitnum

available total of 10 points.

E. Seniority points. Seniority points shall be included in the promotional process. A
weighted value of fifteen (15%) percent shall apply to this component of the process. Sentority
points shall be calculated and awarded based upon the pool of candidates participating in the
promotional process. The most seniot candidate that is participating shall be awarded one hundred
(100%) percent of the available credit of 15 points. Thereafter, each candidate with lower seniority
shall be awarded points based upon the fractional result of the less senior candidate years of service
divided by the senior candidate years of service and multiplied by the 15 points available.

For example:

Most Senior Candidate = 18 years, award 15 points
Next Senior Candidate = 16 years, award (16/18 x 15) 13.33 points

Seniority points shall be calculated as of the date of the written test. For the Captain=s
promotional procedure, seniority shall be based on time in grade as a Lieutenant with the Elmwood
Park Fire Department. A sepfority list shall be posted before the written examination scores are
posted. The list shall include the seniority date, any breaks in service, the total number of eligible
years and the number of seniority points o be awarded to the candidate.

Section 6. Preliminary Promotional List. Upon completion of all of the listed
components of the Lieutenants= or Captains= promotional test, a preliminary promotional list shall
be posted. A minimum cunulative score of 60 points must be achieved by the candidate to pass the
examination process and appear on the preliminary promotional list. Any candidate on the
preliminaty promotional list who is eligible for vetcran=:s preference under the laws and apreements
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applicable to the Village of Blmwood Park may file a written application for that preference within
ten (10) days after the initial posting of the preliminary promotional list. The veteran=s preference
ghall be calculated as provided in the applicable law (65 ILCS 5/10-2.1-11) and added to (he
candidate=s total score as listed on the preliminary promotional list. Any person who was engaged
in the military service of the United States for fotal period of at least one year and who was
honorably discharged therefrom, or who is pow or may hereafier be on inactive or reserve duty in
such military service shall, upon request, be awarded preference points.

It shall be the responsibility of the Applicant to provide evidence of qualifying military
service (DD214 Copy #4) along with their written application for veteran preforence points in order
1o be considered for preference points, The final adjusted promotional list, containing any
adjustments for veteran=s points, shall be posted after the ten day petiod has expired. Any person
who has received a promotion from a promotional list on which his/her position was adjusted for
veteran preference shall not be eligible for any subsequent veferan poinis.

Section 7. Order of Sclection. Whenever a promotional rank is created or becomes
vacant due to resignation, discharge, promotion, death, or the granting of a disability or retirement
pension, or any other cause, the appointing authority shall appoint to that position the person with the
highest ranking on the final promotion list for that rank, except that the appointing authority shall
have the right to pass over that person and appoint the next highest ranked person on the list if the
appointing authority has reason to conclude that the highest ranking person has demonstrated
substantial shortcomings in work performance ot has engaged in misconduct affecting the person=s
ability to perform the duties of the promoted rank since the posting of the promotional list.

I the highest ranking petson is passed ovef, the appointing authority shall document its
reasons for its decision to select the next highest ranking person on the list. Unless the reasons for
passing over the highest ranking person are not remediable, no person who is the highest ranking
person on the list at the time of vacancy shall be passed over mote than once. Any dispute asto the
sclection of the first or second highest ranking person shall be subject to resolution in accordance

with the grievance procedure in Article 23 of this Agreement.

Section 8. Tinal Adjusted Promotional List. The final adjusted promotional list shall be
posted by the Village at Village Hail and copies shall be provided to the Union and all candidates.
The final adjusted list shall remain in effect for a period of three (3) years from the date the list is
posted. The Village shall take all necessary steps 1o ensure that a current final adjusted list is kept
current so that promational vacancies are filled, promptly, but in no event longer than 180 days after

a vacancy OCCurs.

Section 9.  Psychological Evaluations. All candidates shall successfully pass a standard
psychological evaluation prior to promotion. Such evaluation shall be scored on a pass/fail basis, If
a candidate fails a psychological evaluation, the candidate shall have the option of scheduling a
second psychological evaluation from another source, at the candidate=s expense. Such second
evaluation must be completed within fourteen (14) days of the results of the first evaluation
becoming known. If the candidate passes the second evaluation, the two evaluators shall select a
third evaluator, who shall conduct a psychological evaluation at the Village=s expense, and the third
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evaluation shall control, Candidates who fail the psychological evaluation shall be removed from the
promotion list.

Section 10.  BxemptPositions. The partics agree that all ranks above the rank of Captain,
including Fire Chief, Depuiy Chief and Fire Inspector, are considered exempt ranks, as indicated in
Article I, Recognition, and are therefore excluded from the process defined in this Article 32. As
exempt positions, the Village shall solely maintain the right to establish the number of exempt
positions and to appoint persons to the exempt positions using its own means exclusively.

ARTICLE 33
TERM OF AGREEMENT

This Agreement shall be in effect from the effective date of execution through April 30,
2018. Thereafler, this Agreement shall remain in effect unless modified in writing by the parties

pursuant to written notice delivered at least thirty (30) days prior to April 30, 2018, or any
subsequent April 3 0 Tn the event such written notice is not served at least thirty (30) days prior to
Agptil 30" of any applicable year, then the terms of this Agreement shall remain in full force and

effect for the subsequent yeat.

IN WITNESS WHEREOF, the parties hereto have set their hands this Zg “day of
Ul R , 2015.

FOR THE VILLAGE OF ELMWOOD PARK:

FOR THE ASSOCIATION:

LAGE PRESIDENT

Attest:
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EXHIBIT A

The salary scale for the period from May 1, 2015 through April 30,2016 shall be as follows:

Starting Salary $55,790.00
After Completion of Twelve (12) Months $65,544.00
After Completion of Twenty-four (24) Months $73,937.00
After Completion of Thirty-six (36) Months $82,434.00
Lieutenant Salaty $91,550.00
Captain Salary $98,211.00
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EXHIBIT B

The salary scale for the period from May 1, 2016 through April 30,2017 shall be as follows:

Starting Salary $56,627.00
After Completion of Twelve (12) Months $66,527.00
After Completion of Twenty-four (24) Months $75,046.00
After Completion of Thirty-six (36) Months $83,671.00
Lieutenant Salary $92,923.00
Captain Salary $99,684.00
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EXHBIT C

The salary scale for the period from May 1, 2017 through April 30,2018 shall be as follows:

Starting Salary $57,476.00
After Completion of Twelve (12) Months $67,525.00
After Completion of Twenty-four (24) Months $76,172.00
Afier Completion of Thirty-six (36) Months $84,926.00
Lieutenant Salary $94,317.00
Captain Salary $101,179.00
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EXHIBIT D

EDUCATIONAL INCENTIVE AND OTHER STIPENDS
BONUS SCHEDULE FOR:

Associate=s Degree {available only to employees who
were not required to have 2 minimum of 60 hours of post-high school

education in order to be hired) i Vevearerenessarsnsasesns en bt se panas $200.00 annually

Bachelor=s Degree, which, after 6/1/03 must be attained in Fire SCIENCE swrvanrese $650.00 anmually

If any employee attains either an Associate's degree or a Bachelor's degree in Fire Science or Fire
Supervision during the course of this Agreement, and proof of such degree is submitted to the Fire
Department payroll master in accordance with the above, the educational stipend aforementioned
shall be paid on or about the first pay period in June, following the attainment of such degree. There
shall be no pro-rated pay impact for any degree received prior to May 1* of each year that this

contract is in effect.

HAZMAT Team Member $700.00

Fire Investigation Team Member $700.00

Technical Rescue Specialist Team Member $700.00

Emergency Vehicle Maintenance Team : $700.00

(payable to not more than two employees, to be appointed by the Fire Marshall, based upon
testing criteria)

EMS Coordinator $700.00

(as designated by the Fire Marshall)

Annual stipends for specialty team members, ie., HAZMAT, Technical Rescue and Fire
Investigator, shall be paid to members who actively participate in MABAS specialty team drills,
meetings and emergency incidents. No stipend shall be paid to any member of a specialty team who
merely attains certification and elects not to become activelyinvolved in MABAS ectivities. "Active
participation” shall be defined for purposes of this Agreement as attendance at 50% or more of the
specialty team drills, meetings or emexgency callbacks, in any combination thereof, over the course
of a contract year (May 1% through April 30%). Where an on-duty firefighter or officer of any of the
aforementioned specialty teams is unable to attend a specific drill, meeting orcallback, for purposes
of maintaining the provisions of Article 9 of this Agreement (Minimum Shift Requirements), credit
shall be given for attendance at said drills, meetings or emetgency callbacks. The ultimate discretion
in this matter shall be given to the Fire Depariment chief officer, and his/her decision shall prevail.

No more than three (3) stipends for these teams may be paid to any one (1) employee.
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BONUS FOR S.F.M.O. CERTIFICATES:

Firefighters earning Fire Officer L e sraseavarsssansnenssaesens ... $200.00 annually
(Only available to firefighters who are listed on 2 current promotion eligibility list)
Officers earning Certified FLAB. v $250.00 annually

All stipends shall be paid on the first payday in May, or as applicable.

New officers must receive FO I cetlification within 36 months of promotidn orthe Employer
shall deduct one (1) sick day from the officer=s sick leave bank for each year that such officer does

not receive such certification.

(Certified FAE stipends have been added to the base salaries of firefighters, and FO I stipends
have been added to the base salarics of officers.)
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APPENDIX A

Benefit Levels oMo PPO/Standard
(in/out of network)

Lifetime Major Medical Unlimited unlimited
Individual Annual Deductible 0 $500/§1,000
Family Deductible 0 $1,500/$3,000
Co-Insurance 100% 80%/60%
Out-of-Pocket Maximum Single 1,500 $2,000/$4,000

(Excl. Ded))
Out-of-Pocket Maximum Family 3,000 $6,000/$12,000

(Excl. Ded.)
Inpatient Services
Hospital 100% 80%/60%
Physician 100% 80%/60%
Per Confinement None None
QOuipatient Services
Office Visits/Specialist $30/$50 Co-Pay $30/$50 Co-Pay
Ambulatory 100% 80%/6(0% after deductible
Diagnostic Lab - X-Ray 100% 80%/60% after deductible
Pre-Admission Testing 100% 80%/60% after deductible
Second Surgical Opinion 100% 80%/60% afier deductible
Emergency Services
Additional Accident Expense $150 Co-Pay $150 Co-Pay

$150 Co-Pay $150 Co-Pay

Medical

Psvchiatric and Substance Abuse - Coverage determined by Carrier

Prescription Drug Card

Generic $15 Co-Pay $15 Co-Pay
Brands $30 Co-Pay $60 Co-Pay
Non Preferred Brand $50 Co-Pay $100 Co-Pay

The Village shall have the tight to offer a High Deductible Plan as a third alternafive type of

coverage, with the same premium co-pays as provided in Article 14, Insurance, of this Agreemeni.
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RESOLUTIONNO. /4 _14

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOOD PARK
AND TRUCK DRIVERS, OIL DRIVERS, FILLING STATION AND

PLATFORM WORKERS UNION, LOCAL NO. 705, AN AFFILIATE

OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

PASSED AND APPROVED BY
THE PRESIDENT AND BOARD OF TRUSTEES
THIS .3 DAY OF FEBRUARY, 2014.

Published in Pamphlet form by
Authority of the Corporate
Authoriiies of Elmwood Park, Tllinois
the ¥ _day of February, 2014

427038-1




RESOLUTION NO, 5]/ -14

A RESOLUTION APPROVING A COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE VILLAGE OF ELMWOOD PARK
AND TRUCK DRIVERS, OIL DRIVERS, FILLING STATION AND

PLATFORM WORKERS UNION, LOCAL NO, 705, AN AFFILIATE

OF THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS

NOW, THEREFORE, BE IT RESOLVED by the President and the Board of Trustees of the
Village of Elmwood Park, Cook County, Illinois, as follows:

Section L. That certain collective bargaining agreement between the Village of Elmwood
Park and Truck Drivers, Oil Drivers, Filling Station and Platform Workers Union, Local No. 705, an
affiliate of the International Brotherhood of Teamsters, a copy of which is attached hereto as Exhibit
"A", is hereby approved.

Section 2, The Village President and Village Clerk are hereby authorized and directed to
execute and attest, respectively, said collective bargaining agreement, subject to the prior execution
of said collective bargaining agreement by representatives of the Truck Drivers, Oil Drivers, Filling
Station and Platform Workers Union, Local No. 705, an affiliate of the [nternational Brotherhood of
Teamsters.

Resolved this :3_ day of February, 2014.

AYES:

(o
NAYS: &
ABSENT: |

VILLAGE PRESIDENT
ATTEST:

VILLAGE CLERK
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EXHIBIT "A"

LABOR AGREEMENT BETWEEN VILLAGE OF
EL.MWOOD PARK AND TRUCK DRIVERS, OIL DRIVERS,
FILLING STATION AND PLATFORM WORKERS UNION,
LOCAL NO. 705, AN AFFILIATE OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS




LABOR AGREEMENT
BETWEEN
VILLAGE OF ELMWOOD PARK
AND
TRUCK DRIVERS, OIL DRIVERS,
FILLING STATION AND
PLATFORM WORKERS UNION,
LOCAL NO. 705,
AN AFFILIATE OF

THE INTERNATIONAL BROTHERHOOD OF
TEAMSTERS

MAY 1, 2013
Through
APRIL 30, 2017
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PREAMBLE

This Agreement made and entered into this 5{0{ day of szru% , 2014, by and between
the VILLAGE OF ELMWOOD PARK, Cook County, State of Illin0is, Party of the First Part,
(hereinafter referred to as the "EMPLOYER") and Truck Driver, Oil Drivers, Filling Station and
Platform Workers Union, Local No. 705, an affiliate of the International Brothethood of
Teamsters, Party of the Second Part (hereinafter referred to as the "UNION" or

"EMPLOYEES").

ARTICLEI - APPLICATION RECOGNITION

This Agreement shall cover and include all Employees engaged in the duties or functions
pertaining to the removing and disposing of rubbish or snow, street repairing and marking, sign
painting and hanging, landscaping and grounds keeping, maintenance of water lines and sewer
lines and similar duties for the Village of Elmwood Park, and the job classifications listed in

Appendix “A.”
ARTICLE 11 - UNION SECURITY

It is mutvally agreed, subject to any limitation by State or Federal Law, that:

Section 2.1. Union Membership.

A. All Employees covered by this Agteement who are members of the Union as of the
effective date of this provision, and all those Employees who become members after that date
shall maintain their membership in good standing in the Union as a condition of continued

employment with the Employer.

B. All new Employees covered by this Agreement shall become members of the Union
thirty-one (31) days from their first date of employment and shall maintain their membership in
good standing in the Union, as a condition of continued employment with the Employer.

C. The Employer agrees to employ members of the Union in good standing and carrying the
regular working card of the Union, but the Union concedes the right of the Employer to hire
whomsoever they please providing they become members of the Union,

Section 2.2. Dues Deductions. The Employer agrees to deduct from the pay of all Employees
covered by this Agreement the dues, initiation fees and/or uniform assessments of the Union
having jurisdiction over such Employees and the Employer shall deduct such amounts within
two (2) weeks following receipt of the statement of certification of the member and temit to the
Union. Where laws require written authorization by the Employee, the same is to be furnished in

the fort required.

All monies required to be checked off shall become the property of the entities for which it was
intended at the time that such check off is required to be made,
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ARTICLE III - WAGE

Section 3.1. Wape Scale. Effective May 1, 2013 and continuing thereafter, the Wage Scale shall
be as set forth in Appendix A, attached hereto and made a part of and subject to all other terms
and provisions of this Agreement.

Section 3.2. Night Shift Pay. All Employees assigned to work a regular night shift schedule, in
addition to receiving the hourly rates to which they are entitled under the terms of this
Agreement, shall receive an additional twenty-five cents (25¢) per hour for all work performed
as a night shift premium. Time and one-half (1%) the hourly rate shall be paid after cight (8)

hours worked in any one night.

Section 3.3, No Reduction of Wages, Any Employee receiving more than this scale of wages
shall not suffer any reduction of wages by virtue of this Agreement.

Section 3.4. Reporting Pay. Employees who report for work and, for reasons beyond the control
of Employer, cannot start work shall receive two (2) hours' pay, but they shall stay on the job for
this period. If Employees have to cease work before a full day's wotk is completed for reasons
beyond the control of the Employer, they shall receive one (1) extra hour's pay in addition to the
houts already worked, but they shall also stay on the job for this period.

Any Employee who refuses to work when a work order is given shall not be covered by this
Section 3.4,

ARTICLE IV - INSURANCE

Section 4.1. Terms and Conditions. (a) Effective November 1, 2013, the Employer for each
Employee shall pay the sum of two hundred ninety-four dollars ($294.00) per week to Local 705
International Brotherhood of Teamsters Health and Welfare Fund (Fund), an irevocable trust
heretofore created by an Agreement and Declaration of Trust (Trust Agreement), pursuant fo a
Collective Bargaining (Carlage) Agreement between certain Employers and the Union. The Fund
shall use these payments for purposes permitted under the Trust Agreement and to provide
health, welfare, death and such other benefits as permitted by said Trust Agreement, as amended,
from time to time, and by Section 302(c) of the Labor-Management Relations Act of 1947 and
the Employee Retirement Income Security Act of 1974, The Trustees of the Fund shall have the
sole power (a) to construe the provisions of the Trust Agreement and tules and regulations and
all terms used therein, and (b} to determine all disputes with respect to eligibility, the right to
participate in benefits of the Fund, time, method of payment, payment dwing periods of
Employee illness or disability, methods of enforcement of payment and related matters, and any
construction adopted and any determination made by the Trustees in good faith shall be final and
binding upon all Employers, Employees, participants, legal representatives, dependents,
relatives, and all persons and parties.

Effective May 1, 2014, such payment by the Employer shall increase to three hundred eight
dollars ($308.00) per week, per employee. Effective May 1, 2015, such payment shall increase
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to three hundred twenty-eight dollars ($328.00) per week, per employee. Effective May 1, 2016,
such payment shall increase up to 2 maximum of three hundred sixty-one dollars ($361.00) per
week, per employee, provided that the Employer shall not be required to pay any amount in
excess of the amount for Health and Welfare contained in the MCLLAC Agreement for the 2016
insurance year.,

(b) The Trustees of the Fund or their designated representatives shall have the authority to audit
the payroll and wage records of the Employer for all individuals performing work within the
scope of and/or covered by this Agreement, for the purpose of determining the accuracy of
contributions to the Fund and adherence to the requirements of this Agreement regarding
coverage and coniributions. For purposes of such audit, the Trustees or their designated
representatives shall have access 1o the payroll and wage records of any individual, including
owner-operators, lessors and Employees of fleet owners (excluding any supeivisory, managerial
and/or confidential Employees of the Employer) who the Trustees or their designated
representatives reasonably believe may he subject to the Employer's contribution obligation.

Section 4.2, The Employer Payments to the Fund shall be as follows:

(a) The amount per Employee per week shall be paid for each Employee covered by this
Agreement for any week in which such Employee performs any services for the
Employer even when such services arc not performed under the terms of this Agreement;

(b)  If an Employee is absent because of non-occupational illness or injury, the Employer
shall pay the required payment for a Period of four (4) weeks;

(¢)  If an Employee is absent because of occupational illness or injury, the Employer shail
pay the required payment for a period of twelve (12) months; -

(d)  The obligation to make the above payments shall continue during periods when a new
Collective Bargaining Agreement is being negotiated,;

(e)  All leaves of absence, when granied by the Employer, in addition to the requirements of
the parties, shall be conditioned upon the Employer and the Employee making
satisfactory arrangements for paying the weekly payment to the Fund, and at all times the
payment shall be made by the Employer for the period of such granted leave of absence;

(£) Whenever an Employer is not obligated to make payment to the Fund for an absent
Employee, then the Employee shall make the required payment as permitted by the
Trustees;

()  Contributions required to be paid hereunder shall be paid for all days off which are paid
for under the provisions of this Agreement,
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ARTICLE V - HOURS OF WORK

Section 5.1, Work Week and Work Day. The Employer agrees and guarantees to furnish to each
of its Employees forty (40) hours per week, five (§) days, Monday through Friday at eight (8)
hours per day. Except as otherwise provided by the terms of this Agreement, this Section will not
apply in any instance when an actual labor dispute is in existence, or when work is not available
due to Acts of God or the Public Enemy or by action of the Federal Government.

Section 5.2. Work Hows, Working hours shall be between the hours of 7:00 AM. and 8:00
AM., optional, and between the hours of 3:30 P.M. and 4:30 P.M., with one (1) hour off for
lunch, one-half (Y2) hour with pay and one-balf (%) hour without pay. There shall be no other
breaks required or permitted without the approval of the Director of Public Works.
Notwithstanding the above and the provisions of Section 5.1 herein, the Employer reserves the
tight to establish different work days, including weckends, provided that such work schedule
shall be for five (5) consecutive days, followed by two (2) consecutive days off. Such alterative
work schedule shall be filled by bargaining unit members who are hired after November 1, 2013,
or by current employees who volunteer for such alternative work schedule.

Section 5.3. Overiime Houts. Employees who are suffered or permitted to start working before
the regulation starting time between 7:00 A.M. and 8:00 AM. shall be paid time and one-half
(1%%) from such time until the regulation starting time. Time and one-half (1'4) shall be paid for
all time worked after the regulation quitting time between 3:30 P.M. and 4:30 P.M. If the Village
adds a night shift pursuant to Section 3.2, then. the starting and quitting times for the night shift
shall be substituted for the starting and quitting times in the previous two sentences for those
employees assigned to the night shift, for purposes of designaiing overtime hours. Time and
one-half (1%) shall be paid for all work over forty (40) hours per week for the first five (5)
consecutive days of the employee’s work week (e.g, Monday through Friday; Tuesday throu%h
Saturday, etc.). Time and one-half (1%) shall be paid for time worked on the sixth (6'
consecutive day of their work week (e.g., Saturday for a Monday-Friday work week; Sunday f01
a Tuesday-Saturday work week; etc.). If Employees work on the seventh (7™ ) consecutive day of
their work week (e.g., Sunday for a Monday-Friday work week; Monday for a Tuesday-Saturday
wotk week; etc.), they shall be paid at the rate of double time, Employees who are absent from
worls, regardless of whether such absence is excused or unexcused, shall be ineligible for
overtime assignments until the Employee has reported back to work or has telephoned the
Director to advise that such employee is available for overtime. Such Employees shall be
skipped during the overtime call-out procedures until they have reported back to work or made
such telephone call. Employees who have been placed on light duty assignment shall be
ineligible for call-outs for overtime assignments until the employee has returned to full duty.
Such employees shall be skipped during the overtime call-out procedures until they have
reported back to full duty. Nothing herein shall preclude an employee who has been placed on a
light duty assignment from holding over beyond the employee's regular quitting time, in order to
continue the same light duty assignment.
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ARTICLE VI - HOLIDAYS AND PERSONAL DAYS

Section 6.1. Holidays. Employees shall be paid for the following holidays:

New Year's Day General Election Day
Martin Luther King Day Veterans Day
President's Day Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Fourth of July Christmas Eve Day
Labor Day Christmas Day
Employee's Birthday

If Employees work on any of the above holidays, they are to be paid at the rate of double time
plus eight (8) hours for the day. No less than one-half (12) day shall be considered for Sundays
and Holidays. No work shall be permitted on Labor Day, only in case of emergencies, when a
permit from the Officer of the Union will be issued. Employees are required to use their birthday
holiday in one eight (8) hour segment.

In the event any Employee is absent from work the day before, or the day after a holiday, he/she
shall not receive holiday pay, until proof of sickness or excusable absence is established.

Section 6.2. Personal Days. In addition to the above-named holidays, each Employee is entitled
to three (3) personal days to be taken at the Employee's option. Personal days must be utilized in
four (4) hour minimum blocks (e.g. Employees may use either a four (4) hour or eight (8) hour
block).

ARTICLE VII - VACATIONS

It is agreed that any Employee coming under the jutisdiction of this Agreement who has given
fifty-two (52) weeks continuous service with the Employer shall receive two (2) weeks vacation
of eighty (80) hours at regular straight time hourly rate.

Tt is agreed that any Employee coming under the jurisdiction of this Agreement who has given
five (5) years continuous service with the Employer shall receive three (3) weeks vacation of one
hundred and twenty (120) hours at regular straight time hourly rate.

It is agreed that any Employee coming under the jurisdiction of this Agreement who has given
ten (10) years continuous service with the Employer shall receive four (4) weeks vacation of one
hundred and sixty (160) hours at regular straight time hourly rate.

Tt is agreed that any Employee coming under the jurisdiction of this Agreement who has twenty
(20} years continuous service with the Employer shall receive five (5) weeks vacation of two
hundred (200) hours at regular straight time hourly rate.

Any Employee who resigns, is laid off, or is discharged and has put in his full qualifying year or
years shall receive his/her ful! vacation pay at the time of quitting, layoft, or discharge.
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Employees shall pick vacation period by order of seniority when it 1s possible for the Employer
to arrange same, Employees in the Water Division shall pick their vacation period separate from
other Employees in the bargaining unit. Vacations shall be scheduled from March 1 to
December 15 of each year. The Employer agrees that a maximum of six (6) employees (three (3)
drivets and three (3) helpets) will be allowed off on paid vacation at any one time, not including
Water Division Employees, whose vacation shall not count against such maximum.,

Employees may split two (2) weeks of earned vacation in increments of one (1) day or more,
subject to the limitations set forth in the preceding paragraph.

In the event that any Employee is absent from work the day before or the day after a vacation
day, the Employee shall not receive sick pay, until proof of sickness or excusable absence is
established.

ARTICLE VIII SICK LEAVLE

Section 8.1. Benefit Accumulation. All employees covered by the terms of this Agreement shali
be credited with sick leave at the rate of ten (10) days per contract year unless on leave of
absence without pay. An Employee who begins work or returns from leave after the beginning of
a contract year will be credited on a prorated basis.

Sick leave may be accumulated to a maximum of one hundred thirty (130) days.

Section 8.2. Definition. Sick leave is allowed only in case of necessity when the Employee is
actually sick or disabled in a pay status. An Employee who becomes injured or ill and unable to
work while on vacation must continue his/her scheduled vacation time before going on sick

leave.

Section 8.3. Usage Limitations. Accumulated sick leave may be used vnder the following
circumstances:

(1)  non-occupational illness or disability of the employee when the employee is incapacitated
for duty;

(b)  appointments with doctors, dentists or other professional medical practitioners;
(c)  the minimum charge to sick leave accounts is one half (%) day (four (4) houts).
Section 8.4. Pay Eligibility. To be eligible for sick leave with pay, an employee musi:

(a)  report before starting time by telephone ot in writing to the employee’s immediate
supervisor, the reason for absence;

(b)  keep the immediate supervisor informed of his/her condition every subsequent day of the
absence after the initial one;
427043.1 6




(c)  permit the Village to require a medical examination by a Village approved physician as it
deems necessary,

(d) submit a medical certificate for any absence exceeding three (3) days when requested by
the Village.

Section 8.5. Investigation of Absence. The Village may investigate any absence for which sick
leave is requested and require an employee to see the Village's medical doctor in some instances.

If there is a discrepancy in the opinions of the Employee's physician and the Employet's
appointed physician, a third physician mutually agreed upon by the Employee and the Employer
will be used.

False or fraudulent use of sick leave is cause for dismissal or other appropriate disciplinary
action against the offending employee.

Section 8.6. Extended Use of Sick Leave, If any employee is absent because of illness or non-
occupational disability, the employee shall be required to first exhaust accumulated sick leave
days, and then vacation days, until the employee becomes eligible for disability pension benefits.
In the event an employee has exhausted all sick leave and vacation days prior to the expiration of
any waiting period for disability benefits, the employee shall not be entitled to any compensation
from the Village. Those employees who have exhausted vacation ot sick leave and are ineligible
for disability benefits may petition the President and Board of Trustees for an extension of sick
leave sufficient to allow the individual a continuity of income until such disability benefits
become operative, Such petition must be accompanied by sufficient medical documentation
verifying the source and extent of the disability. Any extension of sick leave which may be
granted shall be debited against future sick leave.

Section 8.7. Retirgment Benefit. Upon termination of employment for any reason, sepatation
from service or death, an employee or the employee's Estate is entitled to be paid at one quarter
(“4) rate for unused sick leave not exceeding one hundred and thirty (130} days which has
accrued on or after March 1, 1993. In the event an employee retires at age 50 or later, unmsed
sick leave shall be compensated at the rate of fifty percent (50%) the normal rate of pay. The
normal rate of pay to be used in determining the lump sum payment or sick leave shall be the
rate of pay on the last day that the employee was in pay status. All accumulated sick leave
existing on March 1, 1993, shall remain and be credited to the employees. In no event shall sick
leave be accumulated beyond the maximum of 130 days for any employee hited after March 1,

1993.
ARTICLE IX - SENIORITY - LAY OFF & RECALL

Section 9.1. Definition, Seniority means an employee's length of continuous service with the
Employer, since the employee's original date of hire in a position included in the bargaining unit,
as desctibed in either Article I, entitled "Application Recognition,” or Appendix A, entitled
"Wage Schedule," of this Agreement. If mote than one person is hired on the same day they shall
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be placed on the seniority list according to their date and/ or time of application for employment
and/or placement on the employment eligibility list, from which they were hired.

Employee seniority, and not the equipment, shall prevail for all purposes and in all instances, not
otherwise specified in this Agreement. Seniority shall be broken only by discharge for just cause,
voluntary resignation or retirement.

Section 9.2. Seniority Lists. Every twelve (12) months the Employer shall post on all bulletin
boards a seniority list showing the continuous service of cach employee. A copy of the seniority
list shall be simultanecusly provided to the Union.

Section 9.3, Call-Backs.

A. Snow and Ice Call-Back Procedures.

On November 1 of each year, a call-back list starting with the most senior employee, will be
posted for the purpose of calling back off-duty employees for overtime work which is
determined to be beyond the capabilities for timely completion by the work force currently on
duty, for snow and ice events only. When the number and type of staffing needed for a call back
has been determined by the Department Head or his‘her designee, the tost senior qualified
person will be contacted first. If the employee accepts the overtime assignment, the employee'’s
name shall be moved from the top of the list to the bottom of the seniority list. [T after contacting
all employees by seniority, an insufficient number are available, the Department Head or his/her
designee will re-contact the least senior employee and who shall be required to work overtime.
This procedure will continue up through the seniority roster. Employees who refuse required
overtime may be subject to disciplinary action up to and including a suspension. Nothing in this
paragraph will be taken to mean that an employee can be required to work more than two eight
(8) hour shifts in a row.

B, Call-Backs by Seniority,

A seniority roster will be posted for the purpose of calling back off duty employees for overtime
work, except snow and ice events, which is determined to be beyond the capabilities for timely
completion by the work force currently on duty, e g, situations caused by an act of God, public
enemy ot the Federal Government. When the number and type of staffing needed for a call back
has been determined by the Department Head or his/her designee, the most senior qualified
person will be contacted first. If after contacting all employees by seniority, an insufficient
number are available, the Department Head or histher designee will re-contact the least senior
employee and who shall be required to work overtime. This procedure will continue up through
the seniority roster. If the top of the seniority has been reached the process will start over from
the bottom of the seniority list. It should be understood that situations do arise that require the
cafl back of the entire staff. Employees who refuse required overtime may be subject to
disciplinary dction up to and including a suspension. Nothing in this paragraph will be taken to
mean that an employee can be required to worls more than two eight (8) hour shifts in a row.

A separate seniorify roster shall be kept for Water Division overtime assignments, Once the
Employees on the Water Division overtime assignment list have been contacted, the remaining
Employees in the Public Works Division shall be contacted according to the procedures set forth
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in the first paragraph. For overtime assignments other than Water Division overtime
assignments, Employees in the Water Division shall be contacted in order of seniority after the
other members of the bargaining unit have been contacted,

Section 9.4, Lay Offs. The Employer reserves the right to layoff Employees covered by this
Agreement when there is not sufficient work or funds to keep the present force employed.
Provided, however, seniority shall prevail in layotfs and rehiring of Employees, the Employee
with the oldest seniority shall be the first returned to work, until the seniority list is exhausted. A
separate seniority roster shall be kept for Water Division and for Public Works Division lay-off
puatposes. Seniority shall be based upon the Division to which the Employee is assigned. Any
employees hired in either Division on or after March 1, 2012 shall be listed on the lay-off
seniority roster as if they had been assigned to the Public Works Division, This shall not
preclude the Village from assigning such employees to the Water Division,

Employees shall be recalled to work on the basis of most senior first. It shall be the employee’s
responsibility to keep the Employer notified as to his/her curvent mailing address, A recalled
employee shall be given seven (7) calendar days from mailing of notice by certified mail to the
last known address of the employee, as reflected in the Employer’s records, in order to respond,
and eight (8) additional days to report to work. An employee's failure o respond within seven
(7) days of the mailing of the notice of recall, or to report for work within the time required, shall
be deemed a refusal. The Employer may fill the position on a temporary basis until the recalled
employee reports to work during that fifteen (15) day period. An employee who declines recall
to full-time work, or who fails to respond within seven (7) days of the mailing of notice of recall,
or who fails to teport for work during the fifteen (15) day period, shall be deemed to have
refused a recall, shall forfeit his/her seniority and recall rights and shall have his/her name
stricken from the recall list. In any event, an employee's right to reinstatement shall cease after
thirty-six (36) months of continuous lay-off or April 30, 2013, whichever is later. However; if
the employee refuses a recall to work within such period, the right to reinstatement shall cease

so00ner.

The Union agrees that, subject to the terms and conditions of this Agreement, the Employer has
the exclusive power over the direction and promotion of the working force, including the right to
hire, suspend, discharge or transfer for just cause, providing this will not be used for the purpose
of diserimination against any Employee for Union activities.

Section 9.5. Water Division Job Assignments, Water Division assignments shall be offered by
the Director of Public Works or his designee to any bargaining unit member. If all bargaining

unit members decline the offer, the Employer shall assign bargaining unit members to the Water
Division based on reverse seniotity.

ARTICLE X - BEREAVEMENT LEAVE

Section 10.1. Bereavement Leave/Death in Family. The Employer agrees to provide io

Employees up to three (3) days leave without loss of pay as a result of a death in the immediate
family, as hereinafter defined. The Employee shall be required to notify the Director of Public
Works or his designee as to the number of bereavement days to be utilized, An Employee may
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request to use additional time-off from their other options, but such additional time-off is subject
to the approval of the Village Manager.

Section 10.2. Definition of Family. A member of the immediate family shall be defined to be any
employee's mother, father, wife, husband, daughter, or son (including step or adopted), sister or
brother (including half or step), father-in-law, mother-in-law, daughter-in-law, son-in-law,
brother-in-law, sister-in-law, grandparent or grandchild.

ARTICLE X1 - EMPLOYER INTEREST
All members of the Union agree to further the interests of the Employer.
ARTICLE XII - MANAGEMENT RIGHTS

Subject to the provisions of this Agreement and applicable State Statute(s), the management of
the operations of the Employer, the determination of its policies, budget, and operations, the
manner of exercise of its statutory functions and the direction of its working forces, including,
but not limited to the right to hire, promote, assign and direct employees; to discipline, transfer,
allocate, suspend and discharge for just cause; to relieve employees from duty because of lack of
work or other legitimate reasons; to make and enforce reasonable rules of conduct and
regulations; to determine the deparfments, divisions and sections and work to be performed
therein; to determine quality; to determine the number of hours of work and shifts per week, if
any; to establish and change work schedules and assignments, the right to infroduce new
methods of operations, and to maintain efficiency in the Department of Public Works is vested
exclusively in the Employer. It is understood that any of the rights, power or authority the
Employer had prior to the signing of this Agreement are retained by the Employer, except those
specifically abridged or modified by this Agreement.

ARTICLE XIII - NO STRIKE, NO LOCKOUT
Neither the Union nor any officers, agents or employees will instigate, promote, sponsor, engage

in or condone any strike during the tetm of this Agreement. The Employer will not lockout any
Employees during the term of this Agreement as a result of a labor dispute with the Union.

ARTICLE X1V - GRIEVANCE PROCEDURE

Section 14.1. Definition, A "grievance" is defined as a dispute or difference of opinion raised by
an Employee and/or the Union against the Employer involving the administration, interprefation
or applicatton of the provisions of this Agreement.

Section 14.2. Time Limits. If any grievance is not appealed to the next step of the grievance
procedure outlined hereafter within the specified time limit, it shall be considered withdrawn. If
the Employer does not answer a grievance within the specified time limit, it shall be considered
progressed to the next step of the grievance procedure.

427043.1 10




In all steps of the grievance procedure, an extension of time to appeal or answer a grievance may
be agreed upon in writing by the parties.

Section 14.3. Procedure. A grievance filed against the Employer shall be processed in the
following manner.

STEP 1: A grievance shall be submitted in writing to the Department Head specifically
indicating that the maiter is a grievance under this Agreement. The grievance shall contain a
complete statement of the known facts, the provision or provisions of this Agreement which are
alleged to have been violated, and the relief/remedy requested. All grievances must be presented
no later than ten (10) business days from the date of the occurrence of the matter giving rise to
the grievance, or within ten (10) business days after the grievant and the Union through
reasonable diligence, could have obtained knowledge of the occurrence of the event giving rise
to the grievance. The Department Head shall render the Employer's written response to the
grievant within ten (10) business days after the grievance is presented.

STEP 2: If the grievance is not settled at Step 1, the Employee, and/or the Union, may appeal the
grievance. The grievance shall be presented in writing, signed by the grievant and Union
representative, and submitted to the Village Manager within five (5) business days after receipt
of the Employer's answer in Step 1. The Village Manager shall investigate the grievance and, in
the course of such investigation, offer to meet and discuss the grievance within ten (10) business
days with the employee(s) (if the employee(s) desires to be present) and an authorized union
representative, at a time mutually apreeable to the partics. If no seitlement of grievance is
reached, the Village Manager shall provide the Employer's written answer to the grievant, and to
the Union, within five (5) business days following their meeting.

STEP 3: If a grievance is not setiled in accordance with the foregoing procedure, the Union may
refer the grievance to arbitration by giving written notice to the Manager within five (5) business
days after receipt of the Manager's decision. Both parties shall attempt to agree upon an
arbitrator. Either party may request the Federal Mediation and Conciliation Service to submit
simultaneously to both parties an identical list of seven (7) names of persons from their
grievance arbitration panel, who are members of the National Academy of Arbitrators and are
residents of 1llinois. Both the employer and the Union shall have the right to alternately strike
three (3} names from the list. The Union shall strike one name; then the Employer shall strike
another name. The person whose name remains shall be arbitrator, provided that neither party
priot to striking any names exercises its one-time, per grievance, right to reject the entire panel of
arbitrators. If the entire panel is rejected, a new request for seven (7) names will be requested and
the selection will ensue as stated above. The FMCS shall be notified by the parties of the name
of the selected arbitrator, who shall be notified by the FMCS of his/her selection and request the
scheduling of a mutually agreeable date for the commencement of the arbitration hearing, subject
to the availability of the Employer and Uniou representatives. The fees and expenses of the
arbitrator shall be paid by the loser. If the Union does not elect to arbiirale a grievance of a
disciplinary nature, then the discipline imposed shall be final.
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The parties further agree that grievance arbitralion heavings held pursuant to this procedure shall
be "streamlined" (i.e., no transcriptions, no post hearing written arguments or briefs and if the
arbiter agrees, a "bench decision”) on all issues except for matters of discharge and/or
suspension.

The arbitrator shail have no right to amend, modify, nullify, ignore, add to or subtract from the
provisions of this Agreement.

Employees designated as Steward(s) shall be permitted to investigate grievances on the
Employer's time, provided such investigation does not interfere with the normal operations of the
Employer, and provided the Steward receives the permission of the department head or his
designee, which permission shall not be unreasonably withheld or denied.

The term "business days" as used in this Article shall mean the days Monday through Friday
inclusive when employees covered by this Agreement are normally scheduled to work, but
excluding Saturdays, Sundays and Holidays.

ARTICLE XV - DISCIPLINE

A, Discipline shall be progressive and corrective, designed to improve behavior and not
merely to punish. Disciplinary actions instituted by the Employer shall be for reasons
based upon the employee's failure to fulfill his responsibilities as an employee. Where the
Employer believes just cause exists to institute disciplinary action the Employer shall
have the option to assess the following penalties:

Oral reprimand
Whritten reprimand
Suspension
Discharge

Any disciplinary action or measure other than an oral reprimand imposed upon an
employee may be appealed through the grievance procedure. The employee may file a
written reply o any oral reprimand. If the Employer has reason to reprimand an
employee, it shall be done in a manner that will not embarrass the employee before other
employees or the public.

B. The Employer agrees that employees shall be disciplined and discharged only for just
cause. A copy of all suspension and discharge notices shall be provided to the Union.
Discharge and disciplinary suspensions shall be subject to review under the grievance
procedure up to and including arbitration,

C. Disciplinary actions recorded in the employee's personnel files shall not be used after
twelve (12) months to justify subsequent disciplinary action except for a related offense.
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D. The Employer shall conduct disciplinary investigations when it receives complaints or
has reason to believe an employee has failed to fulfill his responsibilities as an employee
and just cause for discipline exists. Employees shall be entitled to have a Union
representative present at all meetings with the Employer that could lead to the discipline
of the employee. Nothing in this Article shall be construed to abridge or diminish any
rights or protections due an employee or obligations required of the Employer, as
provided in State or Federal Law.

ARTICLE XVI - UNIFORMS AND SAFETY EQUIPMENT

Employees shall be subject to discipline for failure to wear a uniform, or any required article
thereof, while on duty. Effective May 1, 2008, the Employer shall provide each employee
covered by this Agreement the sum of $475.00 per year as a clothing allowance, including
safety-toed shoes, (pro rata if such employee is hired for less than a full year). Effective May 1,
2010, such clothing allowance shall be increased to $485.00 per year. Such clothing allowance
shall be paid each employee covered by this Agreement on May 1 or at the time of hiring. Any
employee who terminates his employment or is discharged from employment prior to May 1 of
any year shall be required to reimburse the Employer the pro rata portion of such clothing .
allowance based upon the number of months such employee was not so employed by the
Employer. The Employer is authorized to withhold from any final compensation due to such
employee any amount of clothing allowance which is required to be tepaid to the Employer. Any
change in color of the standard uniform as is presently constituted shall be paid for by the
Employer for the initial atticle of clothing changed, and thereafter, shall be paid for by the
employee,

The Employer further agrees to provide each employee any and all safety equipment required for
the safe performance of their work functions, incinding, gloves, hearing protection, hard hats,
and safety goggles, without cost to the employee. Employees shall be subject to discipline for
failure to wear any required article of safety equipment which is furnished by the Employet.

ARTICLE XVII - EMPLOYEE ALCOHOL AND DRUG TESTING

Section 17.1. Statement of Policy. If is the policy of the Village of Elmwood Park that the public
has the reasonable right to expect persons employed by the Village to be free from the effects of
drugs and alcohol. The Village, as the employer, has the right to expect its employees to report
for work fit and able for duty. The purposes of this policy shall be achieved in such manner as
not to violate any established rights of the employees.

Section 17.2. Prohibitions, Employees shall be prohibited from:

A, consuming or possessing alcohol (unless In accordance with duty requirements)
or illegal drugs at any time during the work day or anywhere on any Village
premises or job sites, including all Village buildings, propertics, vehicles and the
employee's personal vehicle while engaged in Village business;
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B. illegally selling, purchasing or delivering any illegal drug during the work day or
on the employer's premises;

C. being under the influence of alcohol or illegal drugs during the course of the work
day;
D. failing to report to their supervisor any known adverse side effects of medication

or prescription drugs which they are faking.

Section 17.3. Drug and Alcohol Testing Permitted. When the Village has reasonable suspicion to
believe that an employee is then under the influence of alcohol or illegal drugs during the course

of the work day, the Village shall have the right to require the employee to submit to alcohol or
drug testing as set forth in this Agreement. The Village may engage in periodic testing of Village
employees for alcohol or illegal drugs no more than twice annually. CDL employees subject to
random testing who have been tested during the six (6) months preceding such random testing
shall be exempted from such random testing. The foregoing shall not limit the right of the
Village to conduct tests as it may deem appropriate for persons seeking employment prior to
their date of hire, or for promotion. Bargaining unit employees who are required by Federal or
State Law to have a valid Commercial Driver’s License (CDL) in order to operate CDL
regulated vehicles, shall be required to submit to random drug and/or alcohol testing as required
under the U.S. Depattment of Transportation Federal Motor Carrier Safety Administration,
Safety Regulations (DOT Regulations).

Section 17.4. Order to Submit to Testing. At the time an employee is ordered to submit to testing
authorized by this Agreement, the Village shall provide the employee with a written notice of the
order, setting forth all of the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the order to test. The employee shall be permitted to consult with
a representative of the Union at the time the order is given but such consultation shall not delay
the time in which such employee shall be required to submit to testing, No questioning of the
employee shall be conducted without first affording the employee the right to Union
representation and/or legal counsel. Refusal to submit to such testing may subject the employee
to discipline, but the employee's taking of the test shall not be construed as a waiver of any
objection or rights that he/she have.

Section 17.5. Tests to be Conducted. In conducting the testing authorized by this Agreement, the
Village shall:

A, use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the
National Institute of Drug Abuse (NIDA);

B, ensure that the laboratory or facility selected conforms to all NIDA standards;

C. establish a chain of custody procedure for both the sample collection and testing
that will insure the integrity of the identity of each sample and test result, No
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employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody;

D. collect a sufficient sample of the same bodily fluid or material from an employee
to allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the employee;

E. collect sarmples in such a manner as to preserve the individual employee's right to
privacy, insure a high degree of sccurity for the sample and its freedom from
adulteration. Employecs submitting a sample shall be observed by a member of
the same sex to be designated by a supetvisor;

F. confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography mass spectrometry
(GC/MS) or an equivalent or better scientifically accurate and accepted method
that provides quantitative data about the detected drug or drug metabolites;

G. provide the employee tested with an opportunity to have the additional sample
tested by a clinical laboratory or hospital facility of the employee's own choosing
that meets the requirements of subpatagraphs, (a) and (b) herein above, at the
employee's own expense; provided the officer notifies the Village Manager within
seventy-two (72) hours of receiving the results of the tests;

H. require that the laboratory or hospital facility report to the Village that a blood or
urine sample is positive only if both the initial screening and confirmation test are
positive for a particular drug. The parties agree that should any information
concerning such testing or the results thereof be obtained by the Village
inconsistent with the understandings expressed herein (e.g., billings for testing
that reveal the nature or number of test administered), the Village will not use
such information in any manner or forum adverse to the employee's interests;

I require that with regard to alcohol testing, for the purpose of determining whether
the employee is under the influence of alcohol, an alcohol concentration of .04 or
greater (either grams of alcohol per 100 milliliters of blood or grams of alcohol
per 210 liters of breath) shall apply in determining whether test resulis shall be
considered to be positive;

L. ptovide each employee tested with a copy of all information and reports received
by the Village in connection with the testing and the results;

K. insure that no employee is the subject of any adverse employment action except
temporaty reassignment or relief from duty with pay during the pendency of any
testing procedure.

Any such reassignment or relief from duty shall be immediately discontinued in the event of a
negative test result.
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Section 17.6. Right to Contest. The Union and/or the employee, with or without the Union, shall
have the right to file a grievance concerning any testing permitted by this Agreement, contesting
the basis for the order to submit to the {esis, the right to test, the administration of the tests, the
significance and accuracy of the tests, the consequences of the testing or results or any other
alleged violation of this Agreement. Such grievances shall be commenced at Step 2 of the
Grievance Procedure. It is agreed that the parties in no way intend or have in any manner
restricted, diminished or othetwise impaired any legal rights that employees may have with
regard fo such testing. Employees retain any such rights as may exist and may pursue the same in
their own discretion, with or without the assistance of the Union.

Section 17.7. Voluntary Request for Assistance. The Village shall take no adverse employment
action against an employee who voluntarily seeks treatment, counseling or other support for an
alcohol or drug-related problem, other than the Village may require reassignment of the
employee. The Village shall make available through an Employee Assistance Program a means
by which the employee may obtain referrals and treatment. All such requests shall be
confidential and any information received by the Village, through whatever means, shall not be
used in any mannei adverse to the employee's interests, except reassignment as described above.,

Section 17.8. Discipline, In the first instance that an employee tests positive on both the initial
and confirmatory test for drugs or is found to be under the influence of aleohol, such employee
shall be subject to disciplinary action by the Village. An employee whose alcohol conceniration
is .04 or above shall be subject to discharge. An employee whose alcohol concentration is .02 to
.039 shall be relieved from duty without pay for 24 hours for a first offense, and shall be
discharged for a second offense. In addition, the employee may be required to:

A. agtee to appropriate treatment as determined by the physician(s) involved;
B. discontinue his/her use of illegal drugs or abuse of alcohol;
C. complete the course of treatment prescribed, including an "aftercare” group for a

period of up to twelve months;

D. agree fo submif to random tfesting during hours of work during the period of
"aftercare."

Employees who do not act in accordance with the foregoing, or who test positive a second or
subsequent time for the presence of illegal drugs or alcohol during the hours of work shall be

subject to discipline.

The foregoing shall not be construed as an obligation on the part of the Village to retain an
employee on active status throughout the period of rehabilitation if it is appropriately determined
that the employee's current use of alcohol or drugs prevents the individual from performing the
duties of an employee or whose continuance on active status would constitute a direct threat to
the property or safety of others. Such employees shall be afforded the opportumity to use
accurnulated paid leave or take an unpaid leave of absence pursuant to Village policy, at the
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employee's option, pending treatment. The foregoing shall not limit the Village's right to
discipline employees for any other type of misconduct. ,

ARTICLE XVIII - MISCELLANEOUS PROVISIONS

Section 18.1. Training and_Certifications. All costs related to maintaining certifications and
licenses, requited by the Employer, will be borne entirely by the Employer.

ARTICLE XIX ~ SUBCONTRACTING

The Village shall have the right to continue its historical practice of subcontracting or contracting
out bargaining unit wotk or using non-bargaining unit employees to perform bargaining unit
work, provided that in any gtievance arbitration hearing regarding this Section, the Village shall
bear the burden of proving the historical practice. Any expansion of subcontracting or
conttacting out beyond work that has been previously contracted or subcontracted out shall
require mutual agreement, and the Village and the Union agree to meet and confer regarding any
Village proposal regarding such expansion.

ARTICLE XX - TERM AND DURATION

This Agreement shall be in effect from May 1, 2013, and shall continue in full force and effect
until April 30, 2017.

This Agreement will continue from year to year thereafter unless written notice is given by either
party hereto, at least sixty (60) days prior to April 30th of 2017, or any year thereafter.

IN WITNESS WHEREOQVF, the members of the bargaining unit have ratified this Agreement on

the 3 day of Januarw’ , 2014 and the parties haveé exccuted this Agreement on the
2 day of [ehu g,_ﬂi ] 2014

SIGNED FOR THE UNION: SIGNED FOR THE EMPLOYER:

Teamsters Local Union No. 705, 1. B. of T. Village of Elmwood Park

11 Conti Pa1kway

Rebichary-Trddeurer 7

Employee Representative
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APPENDIX A - WAGE SCHEDULE

Effective May 1, 2013 and thereafter, employees covered by the terms of this Agreement shall be
paid the applicable straight-time hourly rates as provided in the following table:

STRAIGHT TIME HOURLY PAY RATES

Toh Title Effective Effeciive Effective; | Effective: | Effective:
5/1/2013 2/1/2014 5/1/2014 5/1/2015 | 5/1/2016
2% 0.5% 2% 2% 2%
Laborers and Helpers $30.54 $30.69 $31.30 $31.93 $32.57
[Truck Drivers $31.06 $31.22 $31.84 $32.48 $33.13
Heavy Equipment Operators $31.58 $31.74 $32.37 $33.02 $33.608
Horticulturist $31.58 $31.74 $32.37 $33.02 $33.68
Crew Leader $32.10 $32.26 $32.91 $33.57 $34.24
[ead Worker $35.69 $35.87 $36.59 $37.32 $38.07
Mechanics $34.70 $34.87 $35.57 $36.28 $37.01
Assistant Mechanics $32.18 $32.34 $32.99 $33.65 $34.32

* Bargaining unit members (except the iwo Water Division employees listed separately on the
Seniotity List) assigned to the Water Division shall receive an additional fifty ($0.50) cents per

hour while assigned to the Water Division.,
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